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Çðãðð ¡çãðó¨îðÜ 

 Úðè ÑðôòçÃð¨îð ¨÷îãðâð ¸ððÐð¨îðÜó ÑßÇðÐð ¨îÜÐð÷ ÷̈î òâð¦ èø ¡ðøÜ Úðè ò¨îçðó Ñß¨îðÜ çð÷ ÑðõÂðá Ððèóü 

èø.  ýçð ÑðôòçÃð¨îð ¨÷î Ñß¨îðäðÐð ¨îð £É÷äÚð, ýçð òãðæðÚð ÑðÜ òÐðÚðÙð, ¨îðÚðáòãðòÏð ¡ðøÜ ãðÃðáÙððÐð 

¡ÐðôÇ÷äðð÷ü/òÇäðð-òÐðÇ÷áäðð÷ü ¨îð òãð¨îâÑð ÑßçÃðôÃð ¨îÜÐðð Ððèóü èø.  ýçðÙð÷ü òÇ¦ ±ð¦ £Ñð×ðüÏð, ò¨îçðó Øðó Ü÷âðãð÷ 

òÐðÚðÙððãðâðó ¡ðøÜ ÑðòÜÑðëðð÷ü Ùð÷ü òÐðòèÃð òÐðÚðÙðð÷ü ¨îð ¡òÏðªîÙðÂð Ððèóü ¨îÜÃð÷ èøïü.  ýçð ÑðôòçÃð¨îð ¨îð÷ ò¨îçðó Øðó 

ÐÚððÚððâðÚð ¨÷î çðÙðêð ÑßçÃðôÃð Ððèóü ò¨îÚðð ¸ðð¦ ¡ðøÜ ¸ðèðü ¨îèóü ¡ðãðäÚð¨î èð÷, ýçð òãðæðÚð ÑðÜ Ùðõâð ¡ðÇ÷äð 

Ç÷®ð÷ü. 

ýçð ÑðôòçÃð¨îð Ùð÷ü £ââð÷®ð ò¨î¦ ±ð¦ çðØðó çð÷ãððüÃð òÐðÑð¾ðÐð 01.01.2004 ¨÷î Ñðõãðá òÐðÚðô©Ãð 

¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ âðð±ðõ èøïü. [òÇ.01.01.2004 ÷̈î ×ððÇ òÐðÚðô©Ãð çðØðó ¨îÙðáµððÜó Ððýá Ñð÷üäðÐð 

Úðð÷̧ ðÐðð ÎðÜð äððòçðÃð èð÷ü±ð÷.] 

 
DISCLAIMER 

 
 

The booklet is only indicative and is by no means exhaustive.  Nor it is 
intended to be a substitute for Rules, Procedures and existing 
instructions/guidelines on the subject.  The provisions herein do not in any way 
supersede the Rules contained in any of the Railway Codes and the circulars.  This 
booklet also should not be produced in any court of law and wherever necessary, 
reference should always be made to the original orders on the subject.  

 
All the Settlement dues mentioned in this booklet are applicable to those 

appointed prior to 01.01.2004.  [All those appointed after 01.01.2004 are covered 
under New Pension Scheme]. 
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PERSONAL PROFILE 

 
Name :  
Permanent Address 
 
 
 

:  

PPO No. 
 

:  

Tel: (Res.) 
 

:  

Mobile 
 

:  

Blood Group 
 

:  

Family Details  Name DoB 
(a)  Self :  
(b) Wife :  
(c) Son :  
(d) U/m Daughter :  

PAN No. 
 

:  

Bank Account No.  
 

:  

Name of the Bank  
 

:  

Name of the Branch 
 

:  

RELHS Registration No. 
 

:  

Railway Hospital and Station 
 

:  
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ÙðÐðð÷̧ ð ÑððüÀ÷, 

Ùðô®Úð ¨îðòÙðá̈ î ¡òÏð¨îðÜó 

MANOJ PANDE IRPS 

CHIEF PERSONNEL OFFICER 

 

ÇòêðÂð ÙðÏÚð Ü÷âðãð÷ 

µððøÆðó Ùðüò¸ðâð, Ü÷âð òÐðâðÚðÙð, 

òçð¨üîÇÜð×ððÇ 

South Central Railway 

4
th

 Floor, Rail Nilayam 

Secunderabad - 500 071 

 

çðüÇ÷äð 

 Ùðô»ð÷ Úðè ×ðÃððÃð÷ èô¦ ±ðãðá èð÷ Üèð èø ò¨î çð÷ãððòÐðãðöÄð/çð÷ãððòÐðãðöÄð èð÷Ðð÷ ãððâð÷ ¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ 

ÇòêðÂð ÙðÏÚð Ü÷âðãð÷ ¨÷î ÑßÏððÐð ¨îðÚððáâðÚð ¨îð ¨îðòÙðá̈ î òãðØðð±ð "çð÷ãððòÐðãðöòÄð âððØðð÷ü ¨îó ¸ððÐð¨îðÜó" ÐððÙð¨î 

¦¨î ÑðôòçÃð¨îð ¨îð Ñß¨îðòäðÃð ¨îÜ Üèð èø.  

 

 Úðè ÑðôòçÃð¨îð, Ü÷âðãð÷ ¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ çð÷ãðð ¨÷î ÇðøÜðÐð ¡ðøÜ çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ Øðó 

¡ÃÚðüÃð çðèðÚð¨î òçðÊ èð÷±ðó.  ýçðÙð÷ü çð÷ãððòÐðãðöòÄð ¨÷î çðÙðÚð ò¨î¦ ¸ððÐð÷ ãððâð÷ ¨îðÚðð÷áïü ¨îó ¸ððÐð¨îðÜó Çó ±ðýá 

èø ¡ðøÜ Úðè ¨îÙðáµððòÜÚðð÷ü ¨îð÷ çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ òÙðâðÐð÷ ãððâð÷ âððØðð÷ü ¨îó ¸ððÐð¨îðÜó £ÇðèÜÂð çðòèÃð 

£Ñðâð×Ïð ¨îÜð¦±ðó. 

 

 ýçð ÑðôòçÃð¨îð ¨îð òãðÙðð÷µðÐð Ñð÷üäðÐðØðð÷ò±ðÚðð÷ü ¨÷î âððØððÆðá 26ãðóü Ñð÷üäðÐð ¡ÇðâðÃð, 2011 ¨÷î ¡ãðçðÜ 

ÑðÜ ò¨îÚðð ¸ðð Üèð èø.  ýçð¨÷î òâð¦ Ùðøïü, £Ðð çðØðó ¡òÏð¨îðòÜÚðð÷ü ¡ðøÜ ¨îÙðáµððòÜÚðð÷ü ¨îð÷ ×ðÏððýá Ç÷Ãðð èõü, 

ò¸ðÐð¨÷î çðèÚðð÷±ð ¨îð £ââð÷®ð "¡ðÙðô®ð" Ùð÷ü ò¨îÚðð ±ðÚðð èø.  

 

 èÙð÷äðð ¨îó ÃðÜè, ¡ðÑð¨÷î çðô»ððãð, ¡ðÙðüòëðÃð èøïü. 

 

(ÙðÐðð÷̧ ð ÑððüÀ÷) 
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Manoj Pande, IRPS    South Central Railway  

Chief Personnel Officer    4
th

 Floor, Rail Nilayam 
      Secunderabad. 
 

MESSAGE 
 

  I am proud to state that Personnel Department of South Central Railway 

Headquarters is bringing out “Know Your Retirement Benefits” – a booklet for 

retired/retiring staff. 

 

 This book will be most helpful to the Railwaymen, both while in service as 

well as after retirement.   It has brought out all the steps to be taken at the time of 

retirement and enables employees to know their post retirement benefits with 

illustrations.  

 

 This booklet is being released on the occasion of 26th Pension Adalat 

(2011) for the benefit of the pensioners, for which I congratulate the entire team of 

officers and staff whose contributions are duly acknowledged in the foreword.   

 

 Any suggestions, as always, are most welcome. 

 
 
  
       

(Manoj Pande) 
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¡ðÙðô®ð 

  çðØðó Ü÷âð¨îÙðóá ¡ÑðÐð÷ ÑðõÜ÷ çð÷ãðð¨îðâð ¨÷î ÇðøÜðÐð, ØððÜÃðóÚð Ü÷âð ¨÷î òãð¨îðçð ¨÷î òâð¦ ¡ÑðÐðó 

çðÙðòÑðáÃð çð÷ãðð¦ü ¡òÑðáÃð ¨îÜÃð÷ èøïü.  ¡òÏð¨îÃðÜ Ü÷âð¨îÙðóá, ¡òÏðãððòæðáÃðð ¨îó ¡ðÚðô èð÷Ðð÷ ÑðÜ ¡ÑðÐð÷ çð÷ãððòÐðãðöòÄð 

âððØðð÷ü ¨÷î ×ððÜ÷ Ùð÷ü ¸ððÐðÐð÷ ¨÷î òâð¦ £Ãçðô̈ î ÜèÃð÷ èøïü.  

 

 Ñð÷üäðÐð òÐðÚðÙð ¡Ðð÷̈ î èøïü ¡ðøÜ Úð÷ çðÙðÚð-çðÙðÚð ÑðÜ ×ðÇâðÃð÷ ÜèÃð÷ èøïü.  ýÐðÙð÷ü èð÷Ðð÷ ãððâð÷ ÑðòÜãðÃðáÐðð÷ü 

¨÷î çððÆð-çððÆð çð÷ãððòÐðãðöòÄð âððØðð÷ü ¨îó ¸ððÐð¨îðÜó Øðó ¡ÃÚðüÃð ¡ðãðäÚð¨î èø.  ¡òÏð¨îÃðÜ ÙððÙðâðð÷ü Ùð÷ü 

çð÷ãððòÐðãðöÄð èð÷Ðð÷ãððâð÷/çð÷ãððòÐðãðöÄð ¨îÙðáµððòÜÚðð÷ü ¨÷î ÙðÐð Ùð÷ü Úðè çðüÇ÷è ÜèÃðð èø ò¨î ©Úðð  £Ðð ÷̈î òâð¦ 

£Ñðâð×Ïð çðØðó âððØð ãð÷ £¿ð Ñðð Üè÷ èøïü Úðð Ððèóü.    

 

 ýçð ÑðòÜÑðëð Ùð÷ü, Ü÷âð¨îÙðóá ¨îó çð÷ãðð çðÙððÑÃð èð÷Ðð÷/£çð¨îó ÙðöÃÚðô èð÷Ðð÷ ÑðÜ òÙðâðÐð÷ ãððâð÷ òãðòãðÏð-

âððØðð÷ü ¨÷î ×ððÜ÷ Ùð÷ü ¸ððÐð¨îðÜó, âð÷®ðð ¨îð ÑßÚððçð ò¨îÚðð ±ðÚðð èø Ãððò¨î çð÷ãððòÐðãðöÄð èð÷Ðð÷ ãððâð÷/çð÷ãððòÐðãðöÄð 

¨îÙðáµððÜó ÑðõÜ÷ òãðäãððçð ¨÷î çððÆð ýçð ×ððÃð ¨îó ¸ððüµð ¨îÜ çðüÃðôæ¾ èð÷ çð¨÷üî ò¨î £Ðè÷ü òÐðÚðÙðð÷ü ¨÷î ¡ÐðôçððÜ 

çðØðó âððØð òÇ¦ ¸ðð Üè÷ èøïü.      

 

  ¦÷çð÷ Ü÷âð ¨îòÙðáÚðð÷ü ¨÷î âððØððÆðá, ¸ðð÷ ÑðÁÿ÷-òâð®ð÷ èøïü ¡ðøÜ ¨÷îãðâð ¡ÑðÐðó ÙððÃðö Øððæðð ¨îó ¸ððÐðÃð÷ èøïü, 

ýçð ÑðôòçÃð¨îð ¨îð Ñß¨îðäðÐð ÃðóÐð Øððæðð¡ð÷ü Ùð÷ü ¡ÆððáÃðþ òèüÇó, ¡ü±ß÷̧ ðó ¡ðøÜ Ãð÷âðô±ðô Ùð÷ü ò¨îÚðð ¸ðð Üèð èø.  

 

  ýçð ÑðôòçÃð¨îð Ùð÷ü Ùðô®ÚðÃðÚðð "Ü÷âð¨îÙðóá ¨÷î çð÷ãðð Ùð÷ü ÜèÃð÷ èô¦ ¨îó ¸ððÐð÷ ãððâðó ¨îðÜáãððýá, 

çð÷ãððòÐðãðöòÄð çð÷ Ñðõãðá ¨îó ¸ððÐð÷ãððâðó ¨îðÜáãððýá, çð÷ãððòÐðãðöòÄð ¨÷î £ÑðÜðüÃð òÇ¦ ¸ððÐð÷ ãððâð÷ âððØð ¡ðøÜ 

çð÷ãððòÐðãðöòÄð çð÷ çðü×ðüòÏðÃð òãðòØðÐÐð ÙðôÉð÷ü ¨÷î ×ððÜ÷ Ùð÷ü ×ðÃððÚðð ±ðÚðð èø." 

 

 Ùðøïü åó ÙðÐðð÷̧ ð ÑððüÀ÷, Ùðô®Úð ¨îðòÙðá̈ î ¡òÏð¨îðÜó ¨îð÷ çððÏðôãððÇ/ÏðÐÚðãððÇ Ç÷Ãðð èõü ò¸ðÐèð÷üÐð÷ ýçð 

ÑðôòçÃð¨îð ¨îó ÃðøÚððÜó Ùð÷ü ¡ÑðÐðð Ñßð÷ÃçððèÐð ¡ðøÜ Ùðð±ðáÇäðáÐð òÇÚðð ¡ðøÜ Ùðøïü Àðù. ¦µð.åóòÐðãððçð, £Ñð 

Ùðô̈ îðòÏð/åÙð äðò©Ãð Úðð÷̧ ðÐðð ãð çðõµðÐðð ÑßðøÌðð÷ò±ð¨î ¨îð÷ Øðó ÏðÐÚðãððÇ Ç÷Ððð µððèõü±ðð, ò¸ðÐèð÷üÐð÷ Ùðô»ð÷ ¡ðøÜ Ùð÷Üó 

¾óÙð ¨îð÷ ¡ÑðÐðð ¡ÙðõâÚð çðèÚðð÷±ð òÇÚðð. 

 

Ùðøïü, åóÙðÃðó çðõÚðá ¨ôîÙððÜó, ¨îðÏðó/çð÷ãððüÃð òÐðÑð¾ðÐð, åóÙðÃðó äðð÷Øðð Ç÷ãðó, ¨îòÐðæ¿ òâðòÑð¨î ¡ðøÜ 

åó çðÃÚð Ñß¨îðäð, ¨îÙðáµððÜó ãð ¨îâÚððÂð òÐðÜóêð¨î/çð÷ãððüÃð òÐðÑð¾ðÐð ¨îð÷ ýçð ÑðôòçÃð¨îð ¨÷î çðü̈ îâðÐð Ùð÷ü 

¡ÑðÐðó çðèðÚðÃðð ÑßÇðÐð ¨îÜÐð÷ ÃðÆðð åó Àó.ÐðÜòçðüè, ¨îðÏðó/¨üîÑÚðõ¾Ü, åó ¦Ùð.×ððâðð¸ðó Üðãð, ¡ðäðôòâðòÑð¨î-I 

¨îð÷ £Ðð¨îó çðèðÚðÃðð ÷̈î òâð¦ ÏðÐÚðãððÇ Ç÷Ãðð èõü. 

 

Ùðøïü åóÙðÃðó Ùðü±ðâðð ¡ØÚðü̈ îÜ, £Ñð ÙðèðÑß/Üð¸ðØððæðð ¡ðøÜ £Ðð¨÷î ¨îÙðáµððòÜÚðð÷ü ¨÷î ÑßòÃð Øðó 

¡ðØððÜ ãÚð©Ãð ¨îÜÐðð µððèõü±ðð ò¸ðÐèð÷üÐð÷ ýçð ÑðôòçÃð¨îð ¨îð÷ Üð¸ðØððæðð òèüÇó Ùð÷ü ¡ÐðõòÇÃð ¨îÜÐð÷ Ùð÷ü ¡ÑðÐðð 

Úðð÷±ðÇðÐð òÇÚðð èø.  Ùðøïü åó ¸ð÷.çðÃÚðÐððÜðÚðÂð, òÑßüòçðÑðâð, Ü÷âðãð÷ òÙð©çðÀ èðýá ç¨õîâð, çðð¤Æð âððâðð±ðôÀð 

¨îð÷ Øðó ÏðÐÚðãððÇ Ç÷Ãðð èõü ò¸ðÐèð÷üÐð÷ ýçð ÑðôòçÃð¨îð ¨îð Ãð÷âðô±ðô Ùð÷ü ¡ÐðôãððÇ ò¨îÚðð èø.   

 

Ùðøïü Úðè ¡ðäðð ¨îÜÃðð èõü ò¨î Úðè ÑðôòçÃð¨îð Ü÷âð¨îòÙðáÚðð÷ü ¨÷î òâð¦ ¨îðÒÿîó âððØðÑßÇ òçðÊ èð÷±ðó. 

 

 

 

¦Ùð.×ðó.ÙðôÜâðóÏðÜ 

çð¨îðòÏð/ò×ðâð/Ñß.¨îð. 
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FOREWORD 
   

All the Railway men serve dedicatedly for the development of the Indian Railway 
throughout their service.   Most of the Railway men will be anxious to know their retirement 
benefits on attaining the age of superannuation.   

 Pension Rules are voluminous and will be changing from time to time.  It is very 
essential to know these changes as well as retirement benefits.  In most of the cases the 
retiring/retired employees are in doubt as to whether all the benefits due to them are 
availed or not.    

  An effort has been made to enumerate the various benefits on cessation from 
service/death so that retiring/retired employees would be confident to check and satisfy 
that all the pensionary benefits are granted as per the rules.      

  For the benefit of the Railway employees those who are literate and knowing only 
mother-tongue, this booklet is brought out in trilingual viz., Hindi, English and Telugu.  

  This booklet broadly brought out about ‘Action to be taken while in service, Action 
to be taken prior to Retirement, Post Retirement Benefits and Post Retirement Issues’. 

 I thank Shri Manoj Pande, Chief Personnel Officer for encouraging and giving 
guidance and I also thank Dr. H. Srinivas, Dy. CPO/MPP&IT for his valuable support rendered 
to me and my team in preparation of this booklet.   

I thank Smt. Surya Kumari, OS/Settlement, Smt. Shobha Devi, Jr. Clerk and Shri 
Satya Prakash, S&WI/Settlement for rendering assistance in compiling this booklet and Shri 
D. Narasimha, OS/Computers, Shri M. Balaji Rao, Steno-I for their assistance. 

 I thank Smt. Mangala Abhayankar, DGM/Rajbasha and her staff rendering their 
assistance in translating into Rajbhasha and Shri J. Satyanarayana Rao, Principal, Railway 
Mixed High School, South Lallaguda for translating into Telugu Language. I also thank Shri 
P.M. Mohanan, Sr. Manager (P&S) and his team for printing the booklet in time. 

It is hoped that this booklet would be of use for the Railway men at large. 

 

 
M. B. Muralidhar 

APO/Bills/HQrs. 
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ÑðòÜãððÜ Ñð÷üäðÐð ¨îó ±ðÂðÐðð 8 9.1 

×ðÁÿðÚðð ±ðÚðð ÑðòÜãððÜ Ñð÷üäðÐð 8 9.2 

ÑðòÜãððÜ Ñð÷üäðÐð ÑßðÑÃð ¨îÜÐð÷ ¨÷î òâð¦ ÑðòÜãððÜ ¨÷î çðÇçÚðð÷ü ¨îó ÑððëðÃðð 8 9.3 

âððÑðÃðð ¨îÙðáµððÜó 8 9.3.5.1 

£ÑðÇðÐð ¨îó ±ðÂðÐðð ÷̈î òâð¦ ÒîðÙðáõâðð 9 10.2.2 

£ÑðÇðÐð çð÷ ãðçðõâðó 10 10.3 

ØðòãðæÚð òÐðòÏð 11 11.0 

¶ô¾þ¾ó ÷̈î Ðð¨îÇó¨îÜÂð ¨îó ±ðÂðÐðð ¨÷î òâð¦ ÒîðÙðáõâðð 11 12.0 

çð÷ãððòÐðãðöòÄð ¨÷î ÙððÙðâð÷ Ùð÷ü Ü÷âðãð÷ ©ãðð¾áÜ Üð÷̈ î Ü®ðÐðð 12 14.1.1 

ÙðöÃÚðô ¨÷î ÙððÙðâð÷ Ùð÷ü Ü÷âðãð÷ ©ãðð¾áÜ Üð÷̈ î Ü®ðÐðð 12 14.1.2 

Ü÷âðãð÷ ©ãðð¾áÜð÷ü ¨îð òÐðÚðòÙðÃðó¨îÜÂð 12 14.2 

çð÷ãððòÐðãðöÄð ¨îÙðáµððÜó £ÇðÜó¨öîÃð çãððçÆÚð Úðð÷̧ ðÐðð 12 15.1 

òµðò¨îÃçðð ØðÄðð 13 15.2 

¨üîÑðð÷ò¸ð¾ çÆððÐððüÃðÜÂð ¡ÐðôÇðÐð 13 16.1 

òãðäð÷æð Ñððçð 13 16.2 

çð÷ãððüÃð Ñððçð 13 16.3 

çð÷ãððòÐðãðöòµÃð £ÑðÜðüÃð ÙððÐððÆðá Ñððçð 13 16.4 

çð÷ãðð ÑßÙððÂð-Ñðëð 14 17.1 

×ðøïü̈ î ÎðÜð Ñð÷üäðÐð ¨îð Øðô±ðÃððÐð 14 17.2 

¸ðóãðÐð ÑßÙððÂð-Ñðëð ÑßçÃðôÃð ¨îÜÐðð 14 17.3 
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 1 

1.0 çððÙððÐÚð 
 

1.1 çðØðó ¨÷üîÍóÚð çðÜ¨îðÜ ¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ ¡òÏðãððòæðáÃðð ÑðÜ çð÷ãððòÐðãðöòÄð ¨îó òÐðÏððáòÜÃð ¡ðÚðô 

60 ãðæðá èø. 

1.2 ¡òÏðãððòæðáÃðð ¨îó ¡ðÚðô ÑßðÑÃð èð÷Ðð÷ ¨÷î ÙðèóÐð÷ ÷̈î ¡üòÃðÙð ¨îðÚðáòÇãðçð ¨÷î ¡ÑðÜðéÐð çð÷ çð÷ãððòÐðãðöòÄð 

âðð±ðõ èð÷±ðó.  

1.3 ¨îÙðáµððÜó ò¸ðÐð¨îó ¸ðÐÙðòÃðòÆð £çð Ùððè ¨îó Ñðèâðó ÃððÜó®ð èø, ãðè òÑð¶âð÷ Ùððè ¨÷î ¡üòÃðÙð 

òÇãðçð ¨÷î ¡ÑðÜðéÐð ¨îð÷ çð÷ãððòÐðãðöÄð èð÷ü±ð÷.  

1.4 ¡òÏðãððòæðáÃðð ¨îó ¡ðÚðô ÑðÜ çð÷ãððòÐðãðöòÄð ¨îó ÃððÜó®ð ¨îð÷ ¨îðÚðá òÇãðçð ¨÷î ÞÑð Ùð÷ü ÙððÐðð ¸ðð¦±ðð. 

1.5 çðÙðÚðÑðõãðá çð÷ãððòÐðãðöòÄð/çãðøòµ¶¨î çð÷ãððòÐðãðöòÄð ¨÷î ÙððÙðâð÷ Ùð÷ü, çð÷ãððòÐðãðöòÄð ¨îó ÃððÜó®ð ¨îð÷ 

¡¨îðÚðá òÇãðçð ¨÷î ÞÑð Ùð÷ü ÙððÐðð ¸ðð¦±ðð. 

1.6 Ü÷âðãð÷ ©ãðð¾áÜ ®ððâðó Ðð ¨îÜÐð÷ ¡ðøÜ òãðØðð±ðóÚð Úðð ÐÚððòÚð¨î ¨îðÚðáãððèó ¨÷î òâð¦ çðüÑðõÂðá £ÑðÇðÐð 

Üð÷̈ î òÇÚðð ¸ðð¦±ðð. 

1.7 ÑßÃÚð÷̈ î ãðæðá Ððãðü×ðÜ Ùððè Ùð÷ü Ñð÷üäðÐðØðð÷±ðó/ÑðòÜãððÜ Ñð÷üäðÐðØðð÷±ðó ÎðÜð Ñð÷üäðÐð òãðÃðÜÂð ÑßðòÏð¨îðÜó ¨îð÷ 

¸ðóãðÐð ÑßÙððÂð-Ñðëð òÇÚðð ¸ðð¦. 

1.8 ÙðöÃð ¨îÙðáµððÜó ¨÷î ÑðòÜãððÜ ¨îð÷ ÃðÃ¨îðâð ÜðèÃð (¡üòÃðÙð çðüç¨îðÜ ¡ò±ßÙð) ¨÷î ÞÑð Ùð÷ü ÃðóÐð ÙðèóÐð÷ 

¨îð Ùðõâð ãð÷ÃðÐð Úðð 15,000/-Ý. ¨îó Üðòäð ¸ðð÷ Øðó ¨îÙð èð÷, Ç÷Úð èð÷±ðð.  Úðè Üðòäð Ç÷Úð ÙðöÃÚðô 

£ÑðÇðÐð çð÷ ãðçðõâð ò¨îÚðð ¸ðð¦±ðð. (ÇÙðÜ÷ ªî.Ñð. çðü. 224/99)   

1.9 Ñð÷üäðÐðØðð÷±ðó ãð ÑðòÜãððÜ Ñð÷üäðÐðØðð÷±ðó ¨îð÷ ÙðöÃÚðô ¨îó ÃððÜó®ð Ãð¨î, Ñð÷üäðÐð ¨îó ±ðÂðÐðð ¨îó ¸ðð¦±ðó 

¡ðøÜ Øðô±ðÃððÐð ò¨îÚðð ¸ðð¦±ðð. 

òÐðÙÐðòâðò®ðÃð ÑðÜ òÙðâðÐð÷ ãððâð÷ âððØð 

 

çððÙððÐÚð/çãðøòµ¶¨î çð÷ãððòÐðãðöòÄð ÙðöÃÚðô 

ØðòãðæÚð òÐðòÏð (¡ÑðÐðð ¡üäðÇðÐð) ØðòãðæÚð òÐðòÏð  (¡ÑðÐðð ¡üäðÇðÐð) 

Ùððòçð¨î Ñð÷üäðÐð Ùððòçð¨î ÑðòÜãððÜ Ñð÷üäðÐð 

Ñð÷üäðÐð ¨îð çðüÜðäðó¨îÜÂð ÑßòÃðØðõòÃð çðü×ðÊ ×ðóÙðð 

çð÷ãððòÐðãðöòÄð £ÑðÇðÐð ÙðöÃÚðô £ÑðÇðÐð 

¨÷üî.çð.¨î. çðÙðõè ×ðóÙðð Úðð÷̧ ðÐðð 

(×ðµðÃð òÐðòÏð ÙðõâÚð ×Úðð¸ð çðòèÃð) 

çðÙðõè ×ðóÙðð (çðüÑðõÂðá ×ðóÙðð ¨îð ÙðõâÚð + ×ðµðÃð 

òÐðòÏð ÙðõâÚð ×Úðð¸ð çðòèÃð) 

¶ô¾þ¾ó ¨îð Ðð¨îÇó¨îÜÂð ¶ô¾þ¾ó ¨îð Ðð¨îÇó¨îÜÂð 

¨üîÑðð÷ò¸ð¾ çÆððÐððüÃðÜÂð ¡ÐðôÇðÐð ¨üîÑðð÷ò¸ð¾ çÆððÐððüÃðÜÂð ¡ÐðôÇðÐð 

çð÷ãððüÃð Ñððçð çð÷ãððüÃð Ñððçð 

çð÷ãððòÐðãðöòÄð £ÑðÜðüÃð Ñððçð òãðÏðãðð Ñððçð 

çð÷.¨î.£.çãðð.Úðð÷., 1997 ¨÷î ¡üÃð±ðáÃð òµðò¨îÃçðð 

çðôòãðÏðð¦ü  

çð÷.¨î.£.çãðð.Úðð÷., 1997 ¨÷î ¡üÃð±ðáÃð òµðò¨îÃçðð 

çðôòãðÏðð¦ 

Ü÷âðãð÷ ©ãðð¾áÜð÷ü ¨îð÷ Üð÷̈ î Ü®ðÐðð 

( ÷̈îãðâð òÐðÏððáòÜÃð çðÙðÚð ¨÷î òâð¦) 

Ü÷âðãð÷ ©ãðð¾áÜð÷ü ¨îð÷ Üð÷̈ î Ü®ðÐðð 

( ÷̈îãðâð òÐðÏððáòÜÃð çðÙðÚð ¨÷î òâð¦) 

èðâðóÀ÷ èð÷Ùð ¡ðøÜ ¡òÏð¨îðÜó òãðåðÙð ±ðöè Ùð÷ü 

ÜèÐð÷ ¨îó çðôòãðÏðð 

¡Ððô̈ üîÑðð ¨÷î ¡ðÏððÜ ÑðÜ òÐðÚðôò©Ãð 



 2 

2.0 çð÷ãðð ¨÷î ÇðøÜðÐð ¨îó ¸ððÐð÷ãððâðó ¨îðÜáãððýá 
 

 

2.1 çð÷ãðð ¶ð÷ÀÿÐð÷ ¨îó ÑðÊòÃðÚððü : 

 

2.1.1 çððÙððÐÚð çð÷ãððòÐðãðöòÄð : ¡òÏðãððòæðáÃðð ¨îó ¡ðÚðô ÑßðÑÃð ¨îÜÐð÷ ÑðÜ (60 ãðæðá ÑðÜ). 

2.1.2 ¨îÙðáµððÜó ÎðÜð çãðøòµ¶¨î çð÷ãððòÐðãðöòÄð. 

2.1.3 ¡ÐðôäððçðÐð ãð ¡Ñðóâð òÐðÚðÙð ¨îðÜáãððýá ¨÷î ÒîâðçãðÞÑð çð÷ãðð çð÷ è¾ðÚðð ¸ððÐðð Úðð ¡òÐðãððÚðá 

çð÷ãððòÐðãðöòÄð. 

2.1.4 çð÷ãðð ¨÷î ÇðøÜðÐð ÙðöÃÚðô Úðð òµðò¨îÃçðð ¨÷î ¡ðÏððÜ ÑðÜ ¡Úðð÷±Úð ³ðð÷òæðÃð ¨îÜÐðð.  

2.1.5 £©Ãð çðØðó ÙððÙðâðð÷ü Ùð÷ü ¨ôî¶ Üðòäð Ç÷Úð èð÷±ðó. (ÑßÃÚð÷̈ î ÙððÙðâð÷ ¨÷î òâð¦ òØðÐÐð Üðòäð), ò¸ðÐè÷ü 

çð÷ãððüÃð òÐðÑð¾ðÐð Ç÷Úð ¨÷î ÞÑð Ùð÷ü ¸ððÐðð ¸ððÃðð èø. 

 

2.2 ÐððÙððü̈ îÐð : 

 ÑßÃÚð÷̈ î Ü÷âð ¨îÙðáµððÜó ¨îð÷ µððòè¦ ò¨î ãð÷ çð÷ãðð¨îðâð ¨÷î ÇðøÜðÐð òÐðÏððáòÜÃð ÒîðÙðá Ùð÷ü ¡ÑðÐðð 

ÐððÙððü̈ îÐð ÑßçÃðôÃð ¨îÜ÷ü, ò¸ðçðÙð÷ü £Ðð ÐððòÙðÃð ãÚðò©ÃðÚðð÷ü ¨÷î ÐððÙðð÷ü ¨îð £ââð÷®ð èð÷, ò¸ðÐè÷ü 

¨îÙðáµððÜó ¨îó ÙðöÃÚðô ¡ðòÇ èð÷Ðð÷ ¨÷î ÙððÙðâð÷ Ùð÷ü ÙðöÃÚðô ¦ãðü çð÷ãððòÐðãðöòÄð £ÑðÇðÐð (Àóçðó¡ðÜ¸ðó) 

ØðòãðæÚð òÐðòÏð, ¨÷üîÍóÚð çððÙðõòè¨î ×ðóÙðð Úðð÷̧ ðÐðð ¡ðòÇ ¸ðøçð÷ òãðòØðÐÐð çð÷ãððüÃð òÐðÑð¾ðÐð Ç÷Úð ¨îð 

Øðô±ðÃððÐð ò¨îÚðð ¸ððÐðð èø.  Úðè Øðó çðôòÐðòäµðÃð ò¨îÚðð ¸ðð¦ ò¨î òÐðæÑððòÇÃð ÐððÙððü̈ îÐð ¨îó ÑßòÃðÚððü, 

çð÷ãðð òÜ¨îðÀð÷áïü ¡ðøÜ âð÷®ðð òãðØðð±ð Ùð÷ü £Ñðâð×Ïð ¨îÜðÚðó ¸ððÃðó èøïü. 

 

2.3 çð÷ãððòÐðãðöòÄð ÷̈î òâð¦ Úðð÷̧ ðÐðð 

 Ü÷âð ¨îÙðáµððÜó, 20 ãðæðð÷áïü ¨îó ¡èá̈ î çð÷ãðð ÑðõÜó ¨îÜÐð÷ ¨÷î ×ððÇ ¨îÙð çð÷ ¨îÙð ÃðóÐð ÙðèóÐð÷ ¨÷î Ñðèâð÷ 

òâðò®ðÃð ÞÑð Ùð÷ü òÐðÚðôò©Ãð ÑßðòÏð¨îðÜó ¨îð÷ çðõµðÐðð Ç÷Ãð÷ èô¦ çãðøòµ¶¨î çð÷ãððòÐðãðöòÄð âð÷ çð¨îÃð÷ èøïü.  

(ÑßðòÏð¨îðÜ : Ü÷âð çð÷ãðð (Ñð÷üäðÐð) òÐðÚðÙð, 1993 ¨îð òÐðÚðÙð 67)   

 

3.0 çð÷ãððòÐðãðöòÄð çð÷ Ñðèâð÷ ¨îó ¸ððÐð÷ãððâðó ¨îðÜáãððýá 

3.1 Ñð÷üäðÐð Øðô±ðÃððÐð ¨îó ÑðÊòÃð 

¨îÙðáµððÜó ÎðÜð çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ ¡ðãððçð çÆððÐð ¨îð òÐðÂðáÚð ò¨î¦ ¸ððÐð÷ ÷̈î ×ððÇ Ñð÷üäðÐð ¨÷î 

Øð±ðôÃððÐð ¨îó ÑðÊòÃð ¨îð Øðó òÐðÂðáÚð òâðÚðð ¸ðð¦.  Ñð÷üäðÐð Üðæ¾àóÚð¨öîÃð ×ðøïü̈ î Úðð Àð¨î ¨îðÚððáâðÚðð÷ü 

¨÷î ¸ðòÜ¦ ÑßðÑÃð ò¨îÚðð ¸ðð çð¨îÃðð èø.  ¨îÙðáµððÜó ¨îð÷ µððòè¦ ò¨î ãð÷ ¡ÑðÐð÷ Ñð÷äðÐð ®ððÃðð ¨îð 

òãðãðÜÂð òãðäð÷æð ÞÑð çð÷ ÑßçÃðôÃð ¨îÜ÷ü. 

 

3.2 Òîð÷¾ð÷±ßðÒî 

çð÷ãððòÐðãðöÄð èð÷ Üè÷ ¨îÙðáµððÜó ÎðÜð Ñð÷üäðÐð ¨÷î òâð¦ çãðÚðü ¡ðøÜ £çð¨÷î/£çð¨îó ÑðòÃð/ÑðÃÐðó ¨÷î 5 

ÑððçðÑðð÷¾á ¡ð¨îðÜ ¨÷î ¸ððýü¾ Òîð÷¾ð÷±ßðÒî ÃðÆðð Òîð÷¾ð÷ ÑðèµððÐð Ñðëð ¸ððÜó ¨îÜÐð÷ ¨÷î òâð¦ ¦¨î 

ç¾øïüÑð çððý¸ð Òîð÷¾ð÷ ÑßçÃðôÃð ò¨îÚðð ¸ðð¦.  çðüÜðäðó¨îÜÂð ÒîðÙðá ¡ðøÜ çð÷ãðð ÑßÙððÂð Ñðëð ¨÷î òâð¦ 

¨îÙðáµððÜó ¨÷î Ñððüµð ¡âð±ð-¡âð±ð Òîð÷¾ð÷±ßðÒî ÑßçÃðôÃð ò¨î¦ ¸ðð¦ü.  òµðò¨îÃçðð ÑðèµððÐð Ñðëð ¨÷î 

òâð¦ 21 ãðæðá ¡ðÚðô ¨÷î ×ð÷Üð÷̧ ð±ððÜ Ñðôëð ¨îð÷ äððòÙðâð ¨îÜ çðØðó Ñððëð ÑðòÜãððÜ çðÇçÚðð÷ü ¨÷î ¦¨î 

çð÷¾ ¨÷î ¦¨î-¦¨î Òîð÷¾ð÷±ßðÒî Øð÷̧ ð÷ ¸ðð¦ü.  ýçðó Ñß¨îðÜ, çð÷ãððòÐðãðöòÄð £ÑðÜðüÃð ÙððÐððÆðá Ñððçð è÷Ãðô 

ÑðèµððÐð Ñðëð ¨÷î ÑßÚðð÷̧ ðÐð ¨÷î òâð¦ çãðÚðü ¡ðøÜ Ñððëð ÑðòÜãððÜ ¨÷î çðÇçÚðð÷ü ¨÷î ¡âð±ð-¡âð±ð 

Òîð÷¾ð÷±ßðÒî ¨÷î Çð÷ çð÷¾ Øðó Øð÷̧ ð÷ ¸ðð¦ü. 
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3.3 çÆððÚðó ¡ðãððçð ÑðÃðð 

ØðòãðæÚð Ùð÷ü ¨îð÷ýá Øðó çðõµðÐðð Ç÷Ðð÷ ¨÷î òâð¦ ¨îÙðáµððÜó, ¡ÑðÐð÷ çÆððÚðó ¡ðãððçð ¨îð ÑðÃðð, Øðó Ç÷ü, 

¸ðèðü ¨îèóü Øðó ãð÷ çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ ÜèÐðð µððèÃð÷ èøïü.  

 

3.4 ÑðòÜãððÜ ¨îð òãðãðÜÂð 

¨îÙðáµððÜó, ¡ÑðÐð÷ ÑðòÜãððÜ ¨÷î çðÇçÚðð÷ü ¨îð òãðãðÜÂð, ýçð ÑðôòçÃð¨îð ¨÷î ¡Ððô×ðüÏð-III Ùð÷ü òÇ¦ ±ð¦ 

ÒîðÙðá Ùð÷ü, £Ðð¨îó ¸ðÐÙðòÃðòÆð ¡ðøÜ ÑðèµððÐð òµðéÐð ÷̈î çððÆð Ç÷ü. 

£ÑðÚðáô©Ãð ¨÷î ¡âððãðð òÐðÙÐðòâðò®ðÃð ÙðÇð÷ü ¨îó ¸ððüµð ÎðÜð çð÷ãððòÐðãðöòÄð Ç÷Úð ¨îð äðó³ß Øðô±ðÃððÐð 

ò¨îÚðð ¸ðð çð¨÷î±ðð. 

3.5 ©Úðð ØðòãðæÚð òÐðòÏð ®ððÃðð çðüÑðõÂðá èø.  ÚðòÇ ¨îÙðáµððÜó ¨îð çÆððÐððüÃðÜÂð, ¦¨î Úðð ýçðçð÷ ¡òÏð¨î 

×ððÜ èô¡ð èð÷, Ãðð÷ çðØðó ÚðõòÐð¾ð÷ü çð÷ ¨î¾ðøòÃðÚðð÷ü ¨îð òãðãðÜÂð, £Ðð¨îó çð÷ãððòÐðãðöòÄð ¨÷î ¡üòÃðÙð 

ÚðõòÐð¾ ¨îð÷ Øð÷̧ ðð ¸ððÐðð µððòè¦. 

3.6 ©Úðð ¶ô¾þ¾ó âð÷®ð÷ ¨îð÷, çðØðó ª÷îòÀ¾ ¡ðøÜ À÷ò×ð¾ çðòèÃð ¡ÌðÃðÐð ò¨îÚðð ±ðÚðð èø. 

3.7 ©Úðð çð÷ãðð Øðü±ð ¨îó ¡ãðòÏð ¨îð÷, ÚðòÇ èð÷, òÐðÚðòÙðÃð ò¨îÚðð ±ðÚðð èø.  

3.8 ©Úðð çð÷ãððÑðü̧ ðó, çðèó ÙððÚðÐð÷ Ùð÷ü, çðüÑðõÂðá èø. 

3.9 ©Úðð ØðòãðæÚð òÐðòÏð, çððÙðõòè¨î ×ðóÙðð Úðð÷̧ ðÐðð ÃðÆðð £ÑðÇðÐð ¨÷î òâð¦ ÐððÙððü̈ îÐð òÇÚðð ±ðÚðð èø. 

3.10 ©Úðð ÐððÙððü̈ îÐð, ¡ÌðÃðÐð èø ¡ðøÜ ýçðÙð÷ü ¨îð÷ýá ÑðòÜãðÃðáÐð ¨îÜÐð÷ ¨îó ¡ðãðäÚð¨îÃðð Ððèóü èø. 

3.11 ©Úðð çðÜ¨îðÜó ¡ðãððçð ¨îð÷ çðÙðÚð ÑðÜ ®ððâðó ¨îÜ òÇÚðð ±ðÚðð èø.  

3.12 ©Úðð ¨îð÷ýá ¡Ððô¡òÐð. ÙððÙðâðð âðüò×ðÃð èø. 

3.13 ©Úðð ÑßäððçðÐð ÎðÜð ¸ððÜó ÏððÃðô Ñððçð (¡òÏð¨îðòÜÚðð÷ü ¨÷î ÙððÙðâð÷ Ùð÷ü)/ÀþÚðõ¾ó ¨îðÀá Ñððçð ¨îð÷ 

¡ØÚðòÑðáÃð ò¨îÚðð ±ðÚðð èø. 

3.14 ©Úðð ò¨îçðó òÐðâðü×ðÐð ¡ãðòÏð ¨îð òÐðÚðòÙðÃðó¨îÜÂð ò¨îÚðð ¸ððÐðð èø.  

3.15 ©Úðð Ü÷âðãð÷ ¨îð÷ Ç÷Úð çðØðó Üðòäð ¡ÆððáÃðþ ¥Âð, ¡ò±ßÙð ¡ðòÇ ¨îð ×Úðð¸ð çðòèÃð Øðô±ðÃððÐð ò¨îÚðð 

±ðÚðð èø. 

 

4.0 çð÷ãððòÐðãðöòÄð âððØð 

 

4.1 Ñð÷üäðÐð 

Úðè Ü÷âð ¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ £Ðð¨îó çð÷ãððòÐðãðöòÄð ÑðÜ òÇÚðð ¸ððÐð÷ãððâðð Ùððòçð¨î ãð÷ÃðÐð èø 

ò¸ðÐð¨îó ¡èá̈ î çð÷ãðð Ççð ãðæðá çð÷ ¨îÙð Ðð èð÷.  Ñð÷üäðÐð ¨îó Üðòäð ¨îÙðáµððÜó ÎðÜð ¨îó ±ðýá ¡èá̈ î 

çð÷ãðð ¡ðøÜ ÑßðÑÃð ¡üòÃðÙð Ùðõâð ãð÷ÃðÐð ¡ðøÜ ±ß÷À ãð÷ÃðÐð ÑðÜ ¡ðÏððòÜÃð èø. 

 

£µµðÃðÙð ÐÚððÚððâðÚð ¨÷î ÑðõÂðá ÐÚððÚðÑðó¿ Ðð÷ ¡ÑðÐð÷ ¦÷òÃðèðòçð¨î òÐðÂðáÚð Ùð÷ü Úðè ³ðð÷òæðÃð ò¨îÚðð èø 

ò¨î Ñð÷üäðÐð ò¨îçðó ãÚðò©Ãð ¨îð÷ òäðæ¾, çãðÃðüëð ¡ðøÜ ¡ðÃÙð çðÙÙððÐð ¨÷î çððÆð ¸ðóÐð÷ ¡ðøÜ 

çð÷ãððòÐðãðöòÄð Ñðõãðá çÃðÜ ¨÷î çðÙð¨îêð ¸ðóÐð÷ ¨÷î òâð¦ ÙðÇÇ±ððÜ èø.  Ñð÷üäðÐð £ÇðÜÇðÐð Ððèóü èø ò¸ðçð÷ 

çðÜ¨îðÜ ¨÷î çðÇþØððãð ¡ðøÜ µððè ÑðÜ Øðô±ðÃððÐð ò¨îÚðð ¸ððÃðð èø.  ¡òÏðãððòæðáÃðð ¨îð ¡òÏð¨îðÜ, 

ýçð¨îó Üðòäð çðòèÃð ¦¨î ¦÷çðð ¡ÙðõâÚð ¡òÏð¨îðÜ èø ¸ðð÷ çðÜ¨îðÜó çð÷ãð¨î ¨÷î Ñððçð òÐðòèÃð èø. 

[Àó ¦çð Ðð¨îðÜð ×ðÐððÙð ØððÜÃð çðü³ð 1983 1 ¦çð ¦âð ¡ðýá] 
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ýçð¨÷î ¡ð±ð÷ òãðòØðÐÐð ¨÷üîÍóÚð ãð÷ÃðÐð ¡ðÚðð÷±ðð÷ü Ðð÷ Úðè ³ðð÷òæðÃð ò¨îÚðð èø ò¨î Ñð÷üäðÐð çð ÷ãððòÐðãðöÄð 

¨îÙðáµððòÜÚðð÷ü ¨îð çððüòãðòÏð¨î, ¡ÐÚð - ¡çðüªîðÙÚð, òãðòÏð¨î ÃððøÜ ÑðÜ ÑßãðÃðáÐðóÚð ¡òÏð¨îðÜ èø ¡ðøÜ 

Úðè £Ðð ÷̈î ÎðÜð ò¨î¦ ±ð¦ ¡µ¶÷ ¨îðÚðð÷áïü ¨÷î ¨îðÜÂð ¡ò¸ðáÃð èø. 

 

4.2 Ñð÷üäðÐð ÷̈î Ñß¨îðÜ 

 

4.2.1 ¡òÏðãððòæðá̈ îó Ñð÷üäðÐð 

ýçð÷ £Ðð ¨îÙðáµððòÜÚðð÷ü ¨îð÷ Ùðü̧ ðõÜ ò¨îÚðð ¸ððÃðð èø ¸ðð÷ çðÜ¨îðÜ ÎðÜð òÐðÚðÃð ¡òÏðãððòæðáÃðð ¡ðÚðô 

¡ÆððáÃðþ 60 ãðæðá ÑßðÑÃð ¨îÜÐð÷ ÑðÜ çð÷ãððòÐðãðöÄð èð÷Ãð÷ èøïü.  

 

4.2.2 òÐðãðöòÄð Ñð÷üäðÐð  

  ¦÷çð÷ ¨îÙðáµððÜó ¨îð÷, ¸ðð÷ ¡òÏðãððòæðáÃðð ¨îó ¡ðÚðô ÑßðÑÃð ¨îÜÐð÷ çð÷ Ñðõãðá çð÷ãððòÐðãðöÄð èô¦ èð÷ Úðð èð÷Ãðð 

èø, òÐðãðöòÄð Ñð÷üäðÐð Ùðü̧ ðõÜ ¨îó ¸ðð¦±ðó.  Úðè Ñð÷üäðÐð, 20 ãðæðá Úðð ýçðçð÷ ¡òÏð¨î ¡èá̈ î çð÷ãðð ÑðõÜó 

¨îÜÐð÷ ÑðÜ ÑðõÂðá Üðòäð Ùðü̧ ðõÜ ¨îó ¸ðð¦±ðó.   

 

4.2.3 ¡äð©Ãð Ñð÷üäðÐð  

¦÷çð÷ Ü÷âð çð÷ãð¨îð÷ü ¨îð÷, ¸ðð÷ ò¨îçðó Øðó Ñß¨îðÜ ¨÷î äððÜóòÜ¨î Úðð ÙððÐðòçð¨î ¡äð©ÃðÃðð ¨÷î ¨îðÜÂð 

çð÷ãðð Ùð÷ü òÐðÜüÃðÜ çÆððÚðó ÞÑð çð÷ ×ðÐð÷ ÜèÐð÷ Ùð÷ü ¡êðÙð èð÷Ðð÷ çð÷ çð÷ãððòÐðãðöÄð èô¦ èð÷, ¡äð©Ãð Ñð÷üäðÐð 

Ùðü̧ ðõÜ ¨îó ¸ðð¦±ðó.  ýçð¨îó Ùðü̧ ðõÜó ¨÷î òâð¦ ¨îÙðáµððÜó ¨îð÷ òãðòÏðãðÃðþ ±ðò¿Ãð òµðò¨îÃçðð 

ÑßðòÏð¨îÜÂð çð÷ ÑßðÑÃð òµðò¨îÃçðð ÑßÙððÂð-Ñðëð ÑßçÃðôÃð ¨îÜÐðð èð÷±ðð.  

 

4.2.4 ÑßòÃð¨îÜ Ñð÷üäðÐð 

  ò¨îçðó Ü÷âð çð÷ãð¨î ¨îð÷ £©Ãð Ñð÷üäðÐð, £Ðð¨÷î çÆððÚðó ÑðÇ ¨îó çðÙððòÑÃð ¨÷î ¨îðÜÂð ÀþÚðõò¾Úðð÷ü çð÷ 

£Ðè÷ü ØððÜÙðô©Ãð ò¨î¦ ¸ððÐð÷ ÃðÆðð £Ðð¨÷î ãðÃðáÙððÐð ÑðÇ ¨÷î çðÙð¨îêð ÇõçðÜ÷ ÑðÇ ÑðÜ £Ðð¨îó 

òÐðÚðôò©Ãð ò¨î¦ ¸ððÐð÷ Ãð¨î, Ùðü̧ ðõÜ ¨îó ¸ððÃðó èø.  ¨îÙðáµððÜó ¨îð÷ Ñð÷üäðÐð ¨÷î òâð¦ £Ðð¨îð÷ ÑßçÃððòãðÃð 

ýçð Ñß¨îðÜ ¨÷î ãðø̈ îòâÑð¨î ÑðÇ ¨îð÷ çãðó¨îðÜ ¨îÜÐð÷ ¡ðøÜ òÑð¶âðó çð÷ãðð ¨îó òãðòÏðãðÃðþ ±ðÂðÐðð 

¨îÜÃð÷ èô¦ çð÷ãðð Ùð÷ü òÐðÜüÃðÜ ×ðÐð÷ ÜèÐð÷ ¨îð òãð¨îâÑð òÇÚðð ¸ððÃðð èø. 

 

4.2.5 ¡òÐðãððÚðá çð÷ãððòÐðãðöòÄð Ñð÷üäðÐð  

  ¦÷çð÷ ¨îÙðáµððòÜÚðð÷ü ¨îð÷, ¸ðð÷ äððòçÃð Øðô±ðÃð Üè÷ èð÷ü ¡ðøÜ äððòçÃð ¨÷î ÞÑð Ùð÷ü ¡òÐðãððÚðáÃð: 

çð÷ãððòÐðãðöÄð èô¦ èð÷, ¡òÐðãððÚðá çð÷ãððòÐðãðöòÄð Ñð÷üäðÐð Ùðü̧ ðõÜ ¨îó ¸ðð çð¨îÃðó èø.  ýçð Ñð÷üäðÐð ¨îð÷ ¦÷çð÷ 

çðêðÙð ÑßðòÏð¨îðÜó ÎðÜð ÑßðòÏð¨öîÃð ò¨îÚðð ¸ððÃðð èø, ò¸ðÐð¨îð÷ ¡òÐðãððÚðá çð÷ãððòÐðãðöòÄð ¨îó äððòçÃð 

¡òÏðÜð÷òÑðÃð ¨îÜÐð÷ ÷̈î òâð¦ äðò©ÃðÚððü ÑßÇÄð ¨îó ±ðýá èøü. 

 

4.2.6 ¡Ððô̈ üîÑðð ØðÄðð   

  ¦÷çð÷ Ü÷âð ¨îÙðáµððÜó ¨îð÷ ¡Ððô̈ üîÑðð ØðÄðð Ùðü̧ ðõÜ ¨îó ¸ððÃðó èø, ò¸ðçð÷ çð÷ãðð çð÷ ×ðÜ®ððçÃð Úðð è¾ðÚðð 

±ðÚðð èð÷, ×ðäðÃð÷á ò¨î Úðè Üðòäð ¡òÏðãððòæðá̈ îó Ñð÷üäðÐð Úðð £ÑðÇðÐð Úðð Çð÷Ððð÷ü ¨îó Çð÷-òÃðèðýá ¨îó 

¡òÏð¨îÃðÙð Üðòäð Ãð¨î èð÷, çð÷ãðð çð÷ ×ðÜ®ððçÃð Úðð è¾ð¦ ±ð¦ ¨îÙðáµððÜó çððÙððÐÚð Ñð÷üäðÐð ¡ðøÜ 

£ÑðÇðÐð ¨÷î òâð¦ è¨îÇðÜ Ððèóü èð÷ü±ð÷.   
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5.0 ¡èá̈ î çð÷ãðð 

 

5.1 ¡èá̈ î çð÷ãðð ¨îÙðáµððÜó ÎðÜð ÀþÚðõ¾ó ÑðÜ ÜèÃð÷ çðÙðÚð Úðð ¡ÐÚðÆðð ¨îó ±ðýá çð÷ãðð èø ò¸ðçð÷ Ñð÷üäðÐð 

¡ðøÜ ¡ÐðôÇðÐð ¨÷î ÑßÚðð÷̧ ðÐð ¨÷î òâð¦ òèçðð×ð Ùð÷ü òâðÚðð ¸ðð¦±ðð.  Ñð÷üäðÐð / çð÷ãððòÐðãðöòÄð £ÑðÇðÐð 

¨îó ±ðÂðÐðð ÷̈î òâð¦ ¡òÏð¨îÃðÙð ¡èá̈ î çð÷ãðð 20 ãðæðá èø.  

 

5.2 ¡èá̈ î çð÷ãðð Ùð÷ü òÐðÙÐðòâðò®ðÃð ÙðÇ÷ü äððòÙðâð èð÷ü±ðó : 

 ÀþÚðõ¾ó ¡ðøÜ ÀþÚðõ¾ó ÙððÐðó ±ðÚðó ¡ãðòÏð.  

 Ü÷âðð÷ü ÑðÜ òÐðÚðôò©Ãð çð÷ Ñðõãðá Üð¸Úð/¨÷üîÍ çðÜ¨îðÜ Ùð÷ü ò×ðÐðð ò¨îçðó ãÚðãðÏððÐð ¨÷î ¨îó ±ðýá Ñð÷üäðÐð 

Úðð÷±Úð çð÷ãðð. 

 ãð÷ÃðÐð çðòèÃð çðØðó Ñß¨îðÜ ¨îó ¶ôò¾þ¾Úððü. 

 ¡ÐÚð ¨÷üîÍóÚð/Üð¸Úð çðÜ¨îðÜ Úðð çððãðá̧ ðòÐð¨î êð÷ëð £ÑðªîÙð Ùð÷ü ÑßòÃðòÐðÚðôò©Ãð ¨îó ¡ãðòÏð, 

çððãðá̧ ðòÐð¨î êð÷ëð ¨÷î £ÑðªîÙðð÷ ü ¨÷î ÙððÙðâð÷ Ùð÷ü, òãðÇ÷äð Ùð÷ü çð÷ãðð ¡üäðÇðÐð ¨îð Øðô±ðÃððÐð ¨îÜÐð÷ ÑðÜ 

èó ¦÷çðó çð÷ãðð ¨îð÷ òèçðð×ð Ùð÷ü òâðÚðð ¸ðð çð¨îÃðð èø. 

 ÑßòäðêðÂð ¡ãðòÏð. 

 ¨îðÚðá±ßèÂð ¡ãðòÏð. 

 òµðò¨îÃçðð ¨÷î ¡ðÏððÜ ÑðÜ âðó ±ðýá ¡çððÏððÜÂð ¶ô¾þ¾ó. 

 Ü÷âðãð÷ Ùð÷ü òÐðÚðôò©Ãð çð÷ Ñðèâð÷ ¨îó ±ðýá òÙðòâð¾Üó çð÷ãðð ¸ðð÷ ýçð çðü×ðüÏð Ùð÷ü òÐðòÇáæ¾ äðÃðð÷áïü ÑðÜ èø. 

 çÆððÚðó ¡ð÷èÇð ÑßðÑÃð ¨îÜÐð÷ ¨÷î ×ððÇ ¡òÐðÚðÃð åòÙð¨î çð÷ãðð ¨îð 50% (µððâðõ âððýÐð ¡òÐðÚðÙð 

åòÙð¨î ¨÷î ÙððÙðâð÷ Ùð÷ü 1.1.1961 Ãð¨î ¡ðøÜ ÑðòÜÚðð÷̧ ðÐðð ¡òÐðÚðÃð åòÙð¨î ¨÷î ÙððÙðâð÷ Ùð÷ü 

1.1.1981 Ãð¨î ÑßòÃð×ðüòÏðÃð) 

 ¦ãð¸ðó çð÷ãðð - ¡ÏÚððÑð¨îð÷ü ¨÷î ÙððÙðâðð÷ü Ùð÷ü 3 ÙðèóÐðð÷ü ¨îó çð÷ãðð ¡ðøÜ ¡ÐÚð ¨÷î ÙððÙðâðð÷ü Ùð÷ü 4 ÙðèóÐðð÷ü 

¨îó çð÷ãðð ÑðõÜó ¨îÜÐðð ×ðäðÃð÷á ò¨î ¦÷çðó çð÷ãðð ¨÷î ÃðôÜüÃð ×ððÇ òÐðÚðòÙðÃð çð÷ãðð Ùð÷ü ò×ðÐðð ò¨îçðó 

çð÷ãððØðü±ð ¨÷î ¡ðÙð÷òâðÃð ò¨îÚðð ¸ððÃðð èð÷. 

 

5.3 òÐðÙÐðòâðò®ðÃð ×ððÃð÷ü, Ñð÷üäðÐð ÷̈î òâð¦ ¡èá̈ î Ððèóü èð÷ü±ðó : 

 òµðò¨îÃçðð ¡ðÏððÜ ÑðÜ âðó ±ðýá ¶ô¾þ¾ó ¨÷î ¡âððãðð ¡çððÏððÜÂð ¶ô¾þ¾ó. 

 18 ãðæðá ¨îó ¡ðÚðô ÑßðÑÃð èð÷Ðð÷ ¨÷î Ñðõãðá ¨îó ±ðýá çð÷ãðð, ¡ÐðòÏð¨öîÃð ¡ÐðôÑðòçÆðòÃð ¨îó ¡ãðòÏð. 

 òÐðâðü×ðÐð, ÚðòÇ òÐðÚðòÙðÃð Ððèóü ò¨îÚðð ±ðÚðð èð÷. 

 ¡¨îðÚðá - òÇãðçð 

 òãðÇ÷äðó çð÷ãðð ¨îó ¡ãðòÏð ¸ðèðü òãðÇ÷äðó çð÷ãðð ¡üäðÇðÐð ¨îð Øðô±ðÃððÐð Ððèóü ò¨îÚðð ±ðÚðð èð÷. 

 

5.4 ¡èá̈ î çð÷ãðð ¨îð÷ ÑðõÂððáïüò¨îÃð ¨îÜÐðð 

 3 ÙðèóÐðð÷ü çð÷ ¨îÙð - ±ðÂðÐðð Ððèóü ¨îó ¸ðð¦. 

 3 ÙðèóÐðð÷ü çð÷ ¡òÏð¨î ò ü̈îÃðô 9 ÙðèóÐðð÷ü çð÷ ¨îÙð - ½ ãðæðá 

 9 ÙðèóÐðð÷ü çð÷ ¡òÏð¨î - ¦¨î ãðæðá 
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6.0 Ñð÷üäðÐð ¨îó ±ðÂðÐðð ¨øîçð÷ ¨îó ¸ððÃðó èø ? 

6.1 ¨îÙðáµððÜó ÎðÜð £Ðð¨îó çð÷ãððòÐðãðöòÄð ¨÷î çðÙðÚð ¡ðèòÜÃð ¡üòÃðÙð ãð÷ÃðÐð ¨îð 50% (ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü 

ãð÷ÃðÐð + ±ß÷À ãð÷ÃðÐð) Úðð ¡ðøçðÃð ÑðòÜâðò×ÏðÚðð÷ü ¨îð 50%, ¸ðð÷ Øðó ¡òÏð¨î èð÷ ÑðÜ Ñð÷üäðÐð ¨îó ±ðÂðÐðð 

¨îó ¸ððÃðó èø.  Ü÷âð çð÷ãð¨î ¨îð÷ òÇ¦ ¸ððÐð÷ ãððâð÷ ÐÚðõÐðÃðÙð Ñð÷üäðÐð 3500/- Ý. ÑßòÃð Ùððè èø.  

 

 ±ðøÜ-ÜòÐðü±ð ¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ ÒîðÙðáõâðð 

Ùðõâð Ñð÷üäðÐð = ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü ãð÷ÃðÐð + ±ß÷À ãð÷ÃðÐð + Ùðèü±ððýá ÜðèÃð 

2 

 ÜòÐðü±ð ¨îÙðáµððòÜÚðð÷ü ÷̈î òâð¦ ÒîðÙðáõâðð 

 ÜòÐðü±ð ¨îÙðáµððòÜÚðð÷ü ¨÷î ÙððÙðâð÷ Ùð÷ü ÑðòÜâðò×ÏðÚðð÷ü ¨îó ±ðÂðÐðð ¨÷î òâð¦ ãð÷ÃðÐð, ¦òâðÙð÷ü¾ Ùð÷ü ãð ÷ÃðÐð ¨îð 

55%  Øðó äððòÙðâð èøïü.  ¡Ãð: Ùðõâð Ñð÷üäðÐð : 

= (ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü ãð÷ÃðÐð + ±ß÷À ãð÷ÃðÐð) + (ãð÷ÃðÐð ×ðøï üÀ Ùð÷ü ãð÷ÃðÐð ¨îð 55%+ ±ß÷À ãð÷ÃðÐð) + Ùðèü±ððýá ÜðèÃð 

2 

 

6.2 Ùðèü±ððýá ÜðèÃð ¨îÙðáµððÜó ¨÷î Ùðõâð Ñð÷üäðÐð ¨÷î ¡ðÏððÜ ÑðÜ èó òÇÚðð ¸ðð¦±ðð ò¸ðçðÙð÷ü çðÙðÚð-çðÙðÚð 

ÑðÜ ÑðòÜãðÃðáÐð èð÷Ãðð èø.  ýçð Ùðèü±ððýá ÜðèÃð ¨îð Øðô±ðÃððÐð, çðüÜðäðó¨öîÃð ÙðõâÚð ¨îð÷ ò×ðÐðð ³ð¾ð¦ 

ÙðõâðÃð: çãðó¨öîÃð Ñð÷üäðÐð ¨îó Üðòäð ¨÷î ¡ðÏððÜ ÑðÜ ò¨îÚðð ¸ðð¦±ðð.  

7.0 Ñð÷üäðÐð ¨÷î òâð¦ ¨îðøÐð ¡èá̈ î èð÷ü±ð÷ ? 

7.1 çÆððÚðó ¨îÙðáµððÜó ¸ðð÷ ¡òÏðãððòæðáÃðð/ çãðøòµ¶¨î çð÷ãððòÐðãðöòÄð/¡Úðð÷±Úð Ñðð¦ ¸ððÐð÷ ÑðÜ çð÷ãððòÐðãðöÄð 

èð÷Ãð÷ èøïü Úðð ¸ðð÷ 10 ãðæðá çð÷ ¡òÏð¨î ¡èá̈ î çð÷ãðð ¨îÜ çð÷ãððòÐðãðöÄð èð÷Ãð÷ èøïü.   

7.2 ¡çÆððÚðó ¨îÙðáµððÜó, ¸ðð÷ 10 ãðæðá çð÷ ¡òÏð¨î ¡èá̈ î çð÷ãðð ¨îÜ ¡òÏðãððòæðáÃðð Úðð ¡Úðð÷±Úð Ñðð¦ 

¸ððÐð÷ ÑðÜ çð÷ãððòÐðãðöÄð èð÷Ãð÷ èøïü Úðð ¸ðð÷ 20 ãðæðá Úðð ¡òÏð¨î ¡èá̈ î çð÷ãðð ¨îÜÐð÷ ¨÷î ×ððÇ çãðøòµ¶¨î 

çð÷ãððòÐðãðöòÄð âð÷Ãð÷ èøïü. 
 

8.0 Ñð÷üäðÐð ¨îð çðüÜðäðó¨îÜÂð 

8.1 ¨îÙðáµððÜó ¸ðð÷ ¡òÏðãððòæðáÃðð/çãðøòµ¶¨î çð÷ãððòÐðãðöòÄð ÑðÜ çð÷ãððòÐðãðöÄð èð÷ Üè÷ èøïü, ãð÷ Ñð÷üäðÐð ¨îð 40% 

ò×ðÐðð òµðò¨îÃçðð ÑðÜóêðÂð ¨÷î çðüÜðäðó¨îÜÂð ¨îÜ çð¨îÃð÷ èøïü.  Úðè ¦¨îÙðôäÃð Øðô±ðÃððÐð èø.  

òµðò¨îÃçðð ¡çãðçÆðÃðð/ÇüÀ ¨÷î ÞÑð Ùð÷ü ¡òÐðãððÚðá çð÷ãððòÐðãðöòÄð ¨÷î ÙððÙðâð÷ Ùð÷ü ¡ðøÜ £Ðè÷ü ò¸ðÐèð÷üÐð÷ 

£Ðð¨îó çð÷ãððòÐðãðöòÄð ¨îó ÃððÜó®ð çð÷ ¦¨î ãðæðá ¨÷î ØðóÃðÜ çðüÜðäðó¨îÜÂð ¨÷î òâð¦ ¡ðãð÷ÇÐð Ððèóü 

òÇÚðð èø, ¨îð÷ òµðò¨îÃçðð ÑðÜóêðÂð ¨÷î ×ððÇ èó, Øðô±ðÃððÐð ò¨îÚðð ¸ðð¦±ðð.  çð÷ãððòÐðãðöòÄð ¡ðÇ÷äð 

¸ððÜó ¨îÜÐð÷ ¨îó ÃððÜó®ð çð÷ ¦¨î ãðæðá ¨÷î ØðóÃðÜ çðüÜðäðó¨îÜÂð ÷̈î òâð¦ ¡ðãð÷ÇÐð òÇÚðð ¸ðð¦.  
 

8.2 ±ðÂðÐðð ¨øîçð÷ ¨îó ¸ððÃðó èø ? 

¦¨îÙðôäÃð çðüÜðäðó¨öîÃð ÙðõâÚð, Ñð÷üäðÐð ¨÷î çðüÜðäðó¨îöÃð òèççð÷ ¨îð÷ ¡±ðâð÷ ¸ðÐÙðòÇÐð ¨îó ¡ðÚðô çð÷ 

çðôçðü±ðÃð Òøî©¾Ü x 12 çð÷ ±ðôÂðð ¨îÜÐð÷ ÑðÜ ÑßðÑÃð èð÷±ðð. 

ÒîðÙðáõâðð 

Ñð÷üäðÐð ¨îð 40% x 12 x ¡±ðâð÷ ¸ðÐÙðòÇÐð ¨îó ¡ðÚðô ¨îó÷ çðüÜðäðó¨öîÃð ÙðõâÚð (¡ÆððáÃðþ 61 ãðæðá ¨îó 

¡ðÚðô ÑðÜ) 

£ÇðèÜÂð 

ÚðòÇ ¨îÙðáµððÜó ¨îð Ùðõâð Ùððòçð¨î Ñð÷üäðÐð 3500/- Ý. èø ¡ðøÜ ãðè 60 ãðæðá ¨îó ¡ðÚðô ÑßðÑÃð ¨îÜÐð÷ 

ÑðÜ 31.12.2011 ¨îð÷ çð÷ãððòÐðãðöÄð èð÷ Üèð èð÷, Ãðð÷ ¨îÙðáµððÜó 40% Ãð¨î ¨îð ¡ÑðÐðð Ñð÷üäðÐð 

òÐðÙððÐðôçððÜ çðüÜðäðó¨öîÃð ¨îÜ çð¨îÃðð èø :  
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  3500/- Ý. ¨îð 40% x 12 x 8.194 = 1400 x 12 x 8.194 = ` 1,37,659/- 

 

¡±ðâðó 

¸ðÐÙðòÃðòÆð 

ÑðÜ ¡ðÚðô 

çðüÜðäðó¨îÜÂð ÙðõâÚð 

®ðÜóÇ÷ ±ð¦ ãðæðð÷áïü ¨îó 

çðü®Úðð Ùð÷ü 

¡±ðâðó 

¸ðÐÙðòÃðòÆð 

ÑðÜ ¡ðÚðô 

çðüÜðäðó¨îÜÂð ÙðõâÚð 

®ðÜóÇ÷ ±ð¦ ãðæðð÷áïü ¨îó 

çðü®Úðð Ùð÷ü 

¡±ðâðó 

¸ðÐÙðòÃðòÆð 

ÑðÜ ¡ðÚðô 

çðüÜðäðó¨îÜÂð ÙðõâÚð 

®ðÜóÇ÷ ±ð¦ ãðæðð÷áïü ¨îó 

çðü®Úðð Ùð÷ü 

20 9.188 41 9.075 62 8. 093 

21 9.187 42 9.059 63 7.982 

22 9.186 43 9.040 64 7.862 

23 9.185 44 9.019 65 7.731 

24 9.184 45 8.996 66 7.591 

25 9.183 46 8.971 67 7.431 

26 9.182 47 8.943 68 7.262 

27 9.180 48 8.913 69 7.083 

28 9.178 49 8.881 70 6.897 

29 9.176 50 8.846 71 6.703 

30 9.173 51 8.808 72 6.502 

31 9.169 52 8.768 73 6.296 

32 9.164 53 8.724 74 6.085 

33 9.159 54 8.678 75 5.872 

34 9.152 55 8.627 76 5.657 

35 9.145 56 8.572 77 5.443 

36 9.136 57 8.512 78 5.229 

37 9.126 58 8.446 79 5.018 

38 9.116 59 8.371 80 4.812 

39 9.103 60 8.287 81 4.611 

40 9.090 61 8.194     

8.3 Ñð÷üäðÐð ÷̈î çðüÜðäðó¨öîÃð ÙðõâÚð ¨îó ×ðèðâðó 

çðüÜðäðó¨îÜÂð ÑßØððòãðÃð èð÷Ðð÷ ¨îó ãððçÃðòãð¨î ÃððÜó®ð çð÷ 15 ãðæðá ÑðõÜó ¨îÜÐð÷ ¨îó ÃððÜó®ð ¨îð÷ 

Ñð÷üäðÐð ¨îó çðüÜðäðó¨öîÃð ÙðõâÚð ¨îó ×ðèðâðó ¨÷î òâð¦ Ñð÷üäðÐðØðð÷±ðó Ñð÷üäðÐð çðüòãðÃðÜÂð ÑßðòÏð¨îðÜó ¨îð÷ 

¡ðãð÷ÇÐð ¨îÜÐð÷ ÷̈î è¨îÇðÜ èð÷ü±ð÷.  

Ððð÷¾ : ÑðòÜãððÜ Ñð÷üäðÐð ÑðÜ çðüÜðäðó¨îÜÂð ¨îð ¨îð÷ýá ÑßØððãð Ððèóü èð÷Ãðð èø.  15 ãðæðá ÑðõÂðá èð÷Ðð÷ çð÷ 

Ñðèâð÷ ¨îÙðáµððÜó ¨îó ÙðöÃÚðô ¨÷î ÙððÙðâð÷ Ùð÷ü, ÑðòÜãððÜ ¨îð÷ ¨îÙðáµððÜó ¨÷î Ñð÷üäðÐð Ùð÷ü çðüÜðäðó¨öîÃð Üðòäð 

¨îó ¨î¾ðøÃðó ¨÷î ò×ðÐðð Úðð÷±ÚðÃðð ¨÷î ¡ÐðôçððÜ ÑðõÜð ÑðòÜãððÜ Ñð÷üäðÐð òÙðâð÷±ðð.  

(Ü÷âðãð÷ ×ðð÷Àá ¨îð òÇ.26.3.1987 ¨îð Ñðëð çðü. ¦Òî(ýá) III / 87 / Ñðó¦Ðð / 1 / 7) 
 

8.4 ãðöÊ Ñð÷üäðÐðØðð÷ò±ðÚðð÷ü/ÑðòÜãððÜ Ñð÷üäðÐðØðð÷ò±ðÚðð÷ü ¨îð÷ Ç÷Úð Ñð÷üäðÐð/ÑðòÜãððÜ Ñð÷üäðÐð ¨îó Üðòäð Ùð÷ü 

òÐðÙÐððÐðôçððÜ ãðöòÊ ¨îó ¸ðð¦ : 
 

Ñð÷üäðÐðØðð÷±ðó/ÑðòÜãððÜ Ñð÷üäðÐðØðð÷±ðó ¨îó ¡ðÚðô Ñð÷üäðÐð ¨îó ¡òÃðòÜ©Ãð Üðòäð 

80 ãðæðá çð÷ 85 ãðæðá çð÷ ¨îÙð ¡ðÚðô Ãð¨î  çðüäðð÷òÏðÃð Ùðõâð Ñð÷üäðÐð/ÑðòÜãððÜ  

Ñð÷üäðÐð ¨îð 20%  

85 ãðæðá çð÷ 90 ãðæðá çð÷ ¨îÙð ¡ðÚðô Ãð¨î  çðüäðð÷òÏðÃð Ùðõâð Ñð÷üäðÐð/ÑðòÜãððÜ Ñð÷üäðÐð 

¨îð 30%  

90 ãðæðá çð÷ 95 ãðæðá çð÷ ¨îÙð ¡ðÚðô Ãð¨î  çðüäðð÷òÏðÃð Ùðõâð Ñð÷üäðÐð/ÑðòÜãððÜ Ñð÷üäðÐð 

¨îð 40%  

95 ãðæðá çð÷ 100 ãðæðá çð÷ ¨îÙð ¡ðÚðô Ãð¨î  çðüäðð÷òÏðÃð Ùðõâð Ñð÷üäðÐð/ÑðòÜãððÜ Ñð÷üäðÐð 

¨îð 50%  

100 ãðæðá Úðð £çðçð÷ ¡òÏð¨î çðüäðð÷òÏðÃð Ùðõâð Ñð÷üäðÐð/ÑðòÜãððÜ Ñð÷üäðÐð 
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¨îð 100%  

 

9.0 ÑðòÜãððÜ Ñð÷üäðÐð 

Úðè ¦¨î çððÙððò¸ð¨î çðôÜêðð âððØð èø, ò¸ðçð÷ ¨îÙðáµððÜó ¨îó ÙðöÃÚðô èð÷Ðð÷ ¨÷î ÙððÙðâð÷ Ùð÷ü, ýçð ×ððÃð 

ÑðÜ ÏÚððÐð òÇ¦ ò×ðÐðð ò¨î ÙðöÃÚðô çð÷ãðð ¨÷î ÇðøÜðÐð èôýá èø Úðð çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ èôýá èø,  Ü÷âð 

¨îÙðáµððÜó/Ùðòèâðð ¨îÙðáµððÜó ¨îó ¸ðóòãðÃð òãðÏðãðð/òãðÏðôÜ Úðð Ððð×ððòâð±ð ×ðµµð÷ ÑðõÂðáÃð: ¡ðòåÃð ÙððÃðð 

òÑðÃðð ¨îð÷ Ùððòçð¨î ÃððøÜ ÑðÜ òÇÚðð ¸ððÃðð èø.  Úðè çð÷ãðð çð÷ è¾ðÚðð ±ðÚð÷/×ðÜ®ððçÃð ò¨î¦ ±ð¦ 

¨îÙðáµððòÜÚðð÷ü ¨÷î ÑðòÜãððÜð÷ü ¨îð÷ Øðó òÇÚðð ¸ððÃðð èø, ÚðòÇ ãð÷ ÙðöÃÚðô ¨÷î çðÙðÚð ¡Ððô̈ üîÑðð ØðÄð÷ ÑßðÑÃð 

¨îÜ Üè÷ èð÷ü.  çð÷ãððòÐðãðöÄð ÑðòÃð/ÑðÃÐðó Øðó ÑðòÜãððÜ Ñð÷üäðÐð ¨÷î òâð¦ Ñððëð èð÷ü±ð÷.  

 

9.1 ÑðòÜãððÜ Ñð÷üäðÐð ¨îð ÑðòÜ¨îâðÐð  

 ÑðòÜãððÜ Ñð÷üäðÐð ¨îó Üðòäð ¨îð ÑðòÜ¨îâðÐð ãð÷ÃðÐð ¨îð 30% ¨îó ÇÜ ÑðÜ (ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü ãð÷ÃðÐð + 

±ß÷À ãð÷ÃðÐð) ò¨îÚðð ¸ððÃðð èø, ¸ðð÷ ÐÚðõÐðÃðÙð 3,500/- Ý. + çðÙðÚð-çðÙðÚð ÑðÜ ¡ÐðôÙð÷Úð Ùðèü±ððýá 

ÜðèÃð ¨îó äðÃðá ÑðÜ èø.  çððÙððÐÚð ÇÜð÷ü ÑðÜ ÑðòÜãððÜ Ñð÷üäðÐð ¨îó çãðó¨öîòÃð ÑðÜ ÏÚððÐð òÇ¦ ò×ðÐðð 

¡èá̈ î çð÷ãðð ¨îó ±ðÂðÐðð ¨îó ¸ðð¦±ðó.   

 

9.2 çð÷ãðð¨îðâð ¨÷î ÇðøÜðÐð ÙðöÃð Ü÷âð ¨îÙðáµððÜó ¨÷î ÑðòÜãððÜ ¨îð÷ Ç÷Úð ×ðÁÿðýá ±ðýá ÑðòÜãððÜ Ñð÷üäðÐð ¨îó 

¡ãðòÏð ¨îð÷ £µµðÃðÜ ¡ðÚðô çðóÙðð ¨÷î ò×ðÐðð Ççð ãðæðð÷áïü Ãð¨î ¡ð±ð÷ ×ðÁÿðÚðó ¸ððÐðó èø.  01.01.06 

¨îð÷ ×ðÁÿðýá ±ðýá ÑðòÜãððÜ Ñð÷üäðÐð ÑßðÑÃð ÑðòÜãððÜ Ñð÷üäðÐðØðð÷ò±ðÚðð÷ü ¨îð÷ Øðó ýçð ÑßðãðÏððÐð Ùð÷ü äððòÙðâð 

ò¨îÚðð ±ðÚðð èø.  

 

9.3 ÑðòÜãððÜ Ñð÷üäðÐð ÑßðÑÃð ¨îÜÐð÷ ÷̈î òâð¦ ÑðòÜãððÜ çðÇçÚðð÷ü ¨îó è¨îÇðÜó  

 

9.3.1 òãðÏðãðð/òãðÏðôÜ, ÐÚððòÚð¨î ÞÑð çð÷ ¡âð±ð èô¦ ÑðÃÐðó ¨îð÷ äððòÙðâð ¨îÜ, £Ðð¨îó ÙðöÃÚðô Úðð ÑðôÐð: òãðãððè 

èð÷Ðð÷ Ãð¨î, ¸ðð÷ Øðó Ñðèâð÷ èð÷.  

 

9.3.2 Ñðôëð/¡òãðãððòèÃð Ñðôëðó (¸ðôÀÿãð÷ ×ðµµðð÷ü ¨÷î ÙððÙðâð÷ Ùð÷ü çðÙððÐð òèççðð) £Ðð¨÷î ¸ðÐÙðòÃðòÆð ¨÷î ªîÙð Ùð÷ü 

25 ãðæðð÷áïü ¨îó ¡ðÚðô ÑßðÑÃð ¨îÜÐð÷ Ãð¨î.  Ñðôëð Úðð Ñðôëðó ¨îð÷ ÑßÇçÃð ÑðòÜãððÜ Ñð÷üäðÐð, ÃðØðó ×ðüÇ èð÷±ðð, 

¸ð×ð ãðè 2550/- Ý. çð÷ ¡òÏð¨î Ùððòçð¨î ¡ðÚð ¨îð ¡¸ðáÐð ¨îÜ Üèð/Üèó èð÷.   

 

9.3.3 ÚðòÇ, ÐÚððòÚð¨î ÞÑð çð÷, ¦¨î çð÷ ¡òÏð¨î ÑðÃÐðó èð÷ü, Ãðð÷ çðØðó ÑðòÃÐðÚðð÷ü ¨÷î òâð¦ çðÙððÐð Üðòäð Çó 

¸ðð¦±ðó ¡ðøÜ ¦¨î òãðÏðãðð ¨îó ÙðöÃÚðô èð÷Ðð÷ ÑðÜ £Ðð¨îð òèççðð, £Ðð¨÷î Ñððëð ×ðµµð÷ ¨îð÷ òÇÚðð 

¸ðð¦±ðð, ¡ÐÚðÆðð ÇõçðÜó òãðÏðãðð ÑðÃÐðó ¨îð÷ ÑðõÂðáÃð: òÇÚðð ¸ðð¦±ðð. 

 

9.3.4 ÙððÃðð òÑðÃðð ¨îð÷ £Ðð¨îó ÙðöÃÚðô èð÷Ðð÷ Ãð¨î, ÚðòÇ ¨îð÷ýá ò¸ðòãðÃð ÑðòÜãððÜ çðÇçÚð Ðð èð÷ ¡ÆððáÃðþ Úðð 

Ü÷âð ¨îÙðáµððÜó ¨îó ÑðÃÐðó Úðð £Ðð¨÷î ×ðµµð÷ Ðð èð÷.  

 

9.3.5.1 âððÑðÃðð ¨îÙðáµððÜó 

  ¦÷çð÷ ¨îÙðáµððòÜÚðð÷ü ¨÷î Ùððâð÷ Ùð÷ü, ò¸ðÐð¨îð ¿ðøÜ-ò¿¨îðÐðð Ððèóü ÙððâðõÙð èð÷ ¡ðøÜ £Ðð¨÷î 

êð÷ëððòÏð¨îðÜ/Úðð çÆððÐð, ¸ðèðü ¨îÙðáµððÜó âððÑðÃðð èð÷ ±ðÚðð èø, Ùð÷ü òçÆðÃð Ñðôòâðçð ç¾÷äðÐð Ùð÷ü ÑßÆðÙð 

çðõµðÐðð ÜÑð¾ (¦Òî ¡ðýá ¡ðÜ) Ç¸ðá ¨îÜÐð÷ ¨÷î ×ððÇ Øðó ÑðÃðð Ððèóü âð±ððÚðð ¸ððÃðð èø, Ãðð÷ ¦¨î ãðæðá 

¨îó ¡ãðòÏð Ãð¨î ÑßÃðóêðð ¨îÜÐð÷ ¨÷î ×ððÇ Ñððëð ÑðòÜãððÜ çðÇçÚðð÷ü ¨îð÷ ÑðòÜãððÜ Ñð÷üäðÐð Çó ¸ðð 

çð¨îÃðó èø. 
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9.3.5.2 ¦÷÷çð÷ ÙððÙðâð÷ Ùð÷ü, ÚðòÇ ¨îÙðáµððÜó çð÷ãððüÃð Øðô±ðÃððÐð ò¨î¦ ¸ððÐð÷ ¡ðøÜ Ñð÷üäðÐð ¨îó ¡ÇðÚð±ðó äðôÞ 

èð÷Ðð÷ ¨÷î ×ððÇ ÑððÚðð ¸ððÃðð èø ¡ðøÜ ãððÑðçð ¡ð ¸ððÃðð èø, Ãðð÷ £Ðð¨îð÷ µððòè¦ ò¨î ãð÷ ãðÃðáÙððÐð 

òÐðÚðÙðð÷ü ¨÷î ¡ÐðôçððÜ ÃðÆðð ÚðÆððòÐðòÇáæ¾ ¡ðøÑðµððòÜ¨îÃðð¡ð÷ü ¨îð÷ ÑðõÜð ¨îÜÃð÷ èô¦ ÑðòÜãððÜ çðÇçÚðð÷ü 

ÎðÜð ÑßðÑÃð Üðòäð ¨îð÷ âððø¾ð Ç÷ü ¡ðøÜ çðêðÙð ÑßðòÏð¨îðÜó ¨÷î ¡ÐðôÙðð÷ÇÐð çð÷ ÀþÚðõ¾ó ÑðÜ ÑðôÐð: 

òÜÑðð÷¾á ¨îÜ÷ü.  

 

9.3.5.3 âððÑðÃðð ¨îÙðáµððÜó ¨÷î ÑðòÜãððÜ ¨îð÷ £Ðð¨÷î Çðãð÷ ¨÷î çðÙðÆðáÐð Ùð÷ü òÐðÙÐðòâðò®ðÃð Ñßâð÷®ð ÑßçÃðôÃð 

¨îÜÐð÷ èð÷ü±ð÷ : 

 

 Ç¸ðá ¨îó ±ðýá ÑßÆðÙð çðõµðÐðð ÜÑð¾ ¨îó ÑßòÃð. 

 Ñðôòâðçð òãðØðð±ð ÎðÜð ¸ððÜó Úðè ÑßÙððÂðÑðëð ò¨î çðØðó ÑßÚððçðð÷ü ¨÷î ×ððãðºðõÇ âððÑðÃðð 

¨îÙðáµððÜó ¨îð ÑðÃðð Ððèóü âð±ððÚðð ¸ðð çð¨îð. 

 òÐðÏððáòÜÃð Ñßð÷ÒîðÙððá Ùð÷ü Çð÷ çð÷ãððÜÃð Ü÷âð ¨îÙðáµððòÜÚðð÷ü ÎðÜð òãðòÏðãðÃðþ èçÃððêðòÜÃð ÑßòÃðØðõòÃð 

×ðüÏð Ñðëð.  

 Úðè äðÑðÆð Ñðëð ò¨î ÚðòÇ ¨îÙðáµððÜó ¨îð ÑðÃðð âð±ðÃðð èø, Ãðð÷ ÑðòÜãððÜ ¨÷î çðÇçÚðð÷ü ÎðÜð 

ÑßðÑÃð Üðòäð, ÑßäððçðÐð ¨îð÷ ãððÑðçð ¨îó ¸ðð¦±ðó ¡ðøÜ Úðè Øðó ³ðð÷òæðÃð ¨îó ¸ðð¦ ò¨î ÑßçÃðôÃð 

òãðãðÜÂð çðèó èø.  

 

10.0 çð÷ãððòÐðãðöòÄð £ÑðÇðÐð 

 

10.1 Úðè ò¨îçðó Ü÷âð çð÷ãð¨î/£Ðð¨÷î ÎðÜð ÐððòÙðÃð ãÚðò©Ãð ¨îð÷ £Ðð¨îó çð÷ãððòÐðãðöòÄð Úðð òµðò¨îÃçðð ÞÑð 

çð÷ ¡Úðð÷±Úð Ñðð¦ ¸ððÐð÷ ÑðÜ òÙðâðÐð÷ ãððâðð ¦¨î-ÙðôäÃð Øðô±ðÃððÐð èø. 

 

10.2 ¨øîçð÷ ±ðÂðÐðð ¨îó ¸ððÃðó èø ? 

 

10.2.1 Ü÷âð çð÷ãð¨î, ¸ðð÷ 5 ãðæðá ¨îó ¡èá̈ î çð÷ãðð ÑðõÜó ¨îÜÃð÷ èð÷ü, çð÷ãððòÐðãðöòÄð £ÑðÇðÐð ¨÷î Ñððëð èð÷ü±ð÷.  

Úðè £ÑðÇðÐð, ¨îÙðáµððÜó ¨îó ¡èá̈ î çð÷ãðð ¡ðøÜ £Ðð¨÷î ÎðÜð ¡ðèòÜÃð ¡üòÃðÙð ãð÷ÃðÐð ¡ðøÜ ±ß÷À 

ãð÷ÃðÐð ÑðÜ òÐðØðáÜ èð÷Ãðð èø.  ýçð¨îó ±ðÂðÐðð ¡èá̈ î çð÷ãðð ¨îó ÑßÃÚð÷̈ î ¶è Ùððè ¨îó ¡ãðòÏð ¨îó 

ÑðòÜâðò×ÏðÚðð÷ü ¨îó ¼ ÇÜ ÑðÜ ¨îó ¸ððÃðó èø, ¸ðð÷ ¡òÏð¨îÃðÙð ÑðòÜâðò×ÏðÚðð÷ü ¨îó 16 ½ ±ðôÂðð ¨îó 

äðÃðá ÑðÜ èø ¡ðøÜ ¨ôîâð Üðòäð, 10,00,000 (Ççð âðð®ð ÝÑðÚð÷) çð÷ ¡òÏð¨î Ðð èð÷.  ¨îÙðáµððÜó ÎðÜð 

£Ðè÷ü £Ñðâð×Ïð ¨îÜð¦ ±ð¦ Ü÷âðãð÷ ¡ðãððçð ®ððâðó Ððèóü ¨îÜÐð÷ ¨÷î ÙððÙðâð÷ Ùð÷ü, çðüÑðõÂðá £ÑðÇðÐð ¨îó 

Üðòäð ¨îð Øðô±ðÃððÐð Üð÷̈ î òÇÚðð ¸ðð¦±ðð.  

 

10.2.2 ÒîðÙðáõâðð 

£ÑðÇðÐð = (ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü ãð÷ÃðÐð + ±ß÷À ãð÷ÃðÐð + Ùðèü±ððýá ØðÄðð) x ¡èá̈ î çð÷ãðð/2. 

 

 £ÇðèÜÂð  

  ÚðòÇ ¨îð÷ýá ¨îÙðáµððÜó 33 ãðæðá ¨îó ¡èá̈ î çð÷ãðð ÑðõÜó ¨îÜ çð÷ãððòÐðãðöÄð èð÷ Üèð èð÷ ¡ðøÜ ãð÷ÃðÐðÙððÐð 

9300-34800 Ý. Ùð÷ü 4600 Ý. ±ß÷À ãð÷ÃðÐð çðòèÃð £Ðð¨îð Ùðõâðãð÷ÃðÐð ` 16050 Ý. èð÷̀ , ãðÃðáÙððÐð 

Ùðèü±ððýá ØðÄðð 58% ¨îó ÇÜ ÑðÜ (òÇ. 1.07.2011 ¨îð÷) 11,977/- èð÷ Ãðð÷  

çð÷ãððòÐðãðöòÄð £ÑðÇðÐð ` (16,050+4,600+11,977) x 33/2  = ` 32,627 x 16.5=` 

5,38,345.50 ¡ÆððáÃðþ ¡±ðâð÷ ÞÑðÚð÷ Ùð÷ü ÑðõÂððáïüò¨îÃð = ` 5,38,346/- 
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10.2.3 ÜòÐðü±ð ¨îÙðáµððòÜÚðð÷ü ÷̈î òâð¦ ÒîðÙðáõâðð 

 ÜòÐðü±ð ¨îÙðáµððòÜÚðð÷ü ¨÷î ÙððÙðâð÷ Ùð÷ü Ùðõâð ãð÷ÃðÐð ¨î÷ 30% ¨îð÷ ÜòÐðü±ð ØðÄð÷ ¨÷î Ñð÷ Ü÷ò¾ü±ð ¨÷î ÞÑð Ùð÷ü 

ÙððÐðð ¸ðð¦±ðð.  çð÷ãððòÐðãðöòÄð ¨îó ÃððÜó®ð ¨îð÷, Ùðèü±ððýá ØðÄð÷ ¨îð Øðô±ðÃððÐð, Ùðõâð ãð÷ÃðÐð + ÜòÐðü±ð 

ØðÄð÷ ¨îð ãð÷ÃðÐð ¦òâðÙð÷ü¾ ¡ÆððáÃðþ Ùðõâð ãð÷ÃðÐð ¨îð 30% ÑðÜ ò¨îÚðð ¸ðð¦±ðð. 

 £ÑðÇðÐð = (ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü ãð÷ÃðÐð + ±ß÷À ãð÷ÃðÐð + ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü ãð÷ÃðÐð ¨îð 55% + ±ß÷À ãð÷ÃðÐð) + 

(ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü ãð÷ÃðÐð + ±ß÷À ãð÷ÃðÐð + ãð÷ÃðÐð ×ðøïüÀ Ùð÷ü ãð÷ÃðÐð ¨îð 30% + ±ß÷À ãð÷ÃðÐð X çð÷ãððòÐðãðöòÄð 

¨îó ÃððÜó®ð ¨îð÷ Ùðèü±ððýá ØðÄðð) X ¡èá̈ î çð÷ãðð/2 

  

£ÇðèÜÂð : 

ÚðòÇ ¨îð÷ýá ¨îÙðáµððÜó 33 ãðæðá ¨îó ¡èá̈ î çð÷ãðð ÑðõÜó ¨îÜ çð÷ãððòÐðãðöÄð èð÷Ãðð èø ¡ðøÜ ãð÷ÃðÐð ×ðøïüÀ 

9300-34800 Ý. + ±ß÷À ãð÷ÃðÐð 4200 Ý. Ùð÷ü £Ðð¨îð Ùð õâðãð÷ÃðÐð 18,660/-Ý. èð÷ ¡ðøÜ ãðÃðáÙððÐð 

Ùðèü±ððýá ØðÄðð 58% ¨îó ÇÜ ÑðÜ (òÇ.01.07.2011 ¨îð÷) 13,259/- èð÷ Ãðð÷  

çð÷ãððòÐðãðöòÄð £ÑðÇðÐð (18660/- + 4,200+12573)+ 17236x 33/2= 52,669/-Ý.x 16.5 =  

8,69,038.50 Ý. ¡ÆððáÃðþ ¡±ðâð÷ ÞÑðÚð÷ Ùð÷ü ÑðõÂððáïüò¨îÃð = 8,69,039/- Ý. 

ÙðöÃÚðô £ÑðÇðÐð ÷̈î ÙððÙðâð÷ Ùð÷ü : 

ÚðòÇ ò¨îçðó Ü÷âð çð÷ãð¨î ¨îó çð÷ãðð ¨÷î ÇðøÜðÐð ÙðöÃÚðô èð÷ ¸ððÃðó èø Ãðð÷ £Ðð¨÷î ÑðòÜãððÜ ¨îð÷ Ððóµð÷ 

Ãððòâð¨îð Ùð÷ü ×ðÃðð¦ ¡ÐðôçððÜ ÙðöÃÚðô £ÑðÇðÐð ¨îð Øðô±ðÃððÐð ò¨îÚðð ¸ðð¦ : 

ªî.çðü. ¡èá̈ î çð÷ãðð ¨îó ¡ãðòÏð £ÑðÇðÐð ¨îó ÇÜ 

(i) ¦¨î ãðæðá çð÷ ¨îÙð ÑðòÜâðò×ÏðÚðð÷ü ¨îð Çð÷ ±ðôÐðð 

(ii) ¦¨î ãðæðá Úðð £çðçð÷ ¡òÏð¨î ò¨üîÃðô 

5 ãðæðá çð÷ ¨îÙð 

ÑðòÜâðò×ÏðÚðð÷ü ¨îð 6 ±ðôÐðð 

(iii) 5 ãðæðá Úðð £çðçð÷ ¡òÏð¨î ò¨üîÃðô 20 

ãðæðá çð÷ ¨îÙð 

ÑðòÜâðò×ÏðÚðð÷ü ¨îð 12 ±ðôÐðð 

(iv) 20 ãðæðá Úðð £çðçð÷ ¡òÏð¨î ýçð¨îó ±ðÂðÐðð ¡èá̈ î çð÷ãðð ¨îó 

ÑßÃÚð÷̈ î ¶è Ùððè ¨îó ¡ãðòÏð ÷̈î 

òâð¦ ÑðòÜâðò×ÏðÚðð÷ü ¨îó 1/2 ÇÜ 

ÑðÜ, ¨îó ¸ððÃðó èø, ¸ðð÷ ¡òÏð¨îÃðÙð 

33 ±ðôÐðð èð÷ ×ðäðÃð÷á ò¨î ÙðöÃÚðô 

£ÑðÇðÐð ¨îó Üðòäð ò¨îçðó Øðó 

ÙððÙðâð÷ Ùð÷ü 10,00,000 Ý. çð÷ 

¡òÏð¨î Ðð èð÷. 

 

10.3 £ÑðÇðÐð çð÷ ãðçðõòâðÚððü 

çðÜ¨îðÜ ¨îð÷ Ç÷Úð Üðòäð ¨îð÷, ÚðòÇ ¨îð÷ýá èð÷ Ãðð÷, ¨îÙðáµððÜó ¨îó ¡ÐðôÙðòÃð ¨÷î ò×ðÐðð, çð÷ãððòÐðãðöòÄð 

£ÑðÇðÐð Úðð ÙðöÃÚðô £ÑðÇðÐð ¨îó Üðòäð Ùð÷ü çð÷ ãðçðõâð ò¨îÚðð ¸ðð çð¨îÃðð èø ¡ðøÜ ÙðöÃð ¨îÙðáµððÜó ¨÷î 

ÙððÙðâð÷ Ùð÷ü £Ðð¨÷î ÑðòÜãððÜ ¨÷î çðÇçÚðð÷ü ¨îó ¡ÐðôÙðòÃð ÑßðÑÃð ò¨î¦ ò×ðÐðð ãðçðõâðð ¸ðð çð¨îÃðð èø. 

(ÑßðòÏð¨îðÜ : Ü÷âð çð÷ãð¨î Ñð÷üäðÐð òÐðÚðÙð 1993 ¨÷î òÐðÚðÙð 15) 
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11.0 ØðòãðæÚð òÐðòÏð 

¨îÙðáµððÜó ¨îó çð÷ãððòÐðãðöòÄð ¨÷î çðÙðÚð ýçð¨îð Øðô±ðÃððÐð ×Úðð¸ð çðòèÃð ò¨îÚðð ¸ððÃðð èø ©Úðð÷üò¨î Úðè 

Üðòäð çãðÚðü ¨îÙðáµððÜó ¨îð ¡üäðÇðÐð èð÷Ãðð èø.  ¨îÙðáµððÜó ò¨îçðó ¨îðÜÂðãðäð ÙðÜÐð÷ ¨÷î ÙððÙðâð÷ Ùð÷ü, 

çð÷ãððüÃð Øðô±ðÃððÐð Ùð÷ü òãðâðü×ð çð÷ ×ðµðÐð÷ ¨÷î òâð¦ ÐððÙððü̈ îÐð ¨îÜ çð¨îÃðð èø.  ãðè, ØðòãðæÚð òÐðòÏð ¨îó 

Üðòäð ÑßðÑÃð ¨îÜÐð÷ ¨÷î òâð¦ ¦¨î Úðð ¡òÏð¨î ãÚðò©ÃðÚðð÷ü ¨îð÷ ÐððòÙðÃð ¨îÜ çð¨îÃðð èø.  ÚðòÇ, ãðè 

¦¨î çð÷ ¡òÏð¨î ãÚðò©ÃðÚðð÷ü ¨îð÷ ÐððòÙðÃð ¨îÜÃðð èð÷ Ãðð÷, ÑßÃÚð÷̈ î ¨îð÷ Øðô±ðÃððÐð ò¨î¦ ¸ððÐð÷ ãððâð÷ 

òèççðð÷ü ¨îð ÑßòÃðäðÃð ¨îð Øðó £ââð÷®ð ¨îÜ÷±ðð. 

(ÑßðòÏð¨îðÜ : òÐðÚðÙð 941 ¡ðÜ-I). 

12.0 ¶ô¾þ¾ó Ðð¨îÇó¨îÜÂð 

Úðè çð÷ãððòÐðãðöòÄð Úðð ÙðöÃÚðô ¨÷î çðÙðÚð, £ÑðÚðð÷±ð Ððèóü ¨îó ±ðýá ¶ô¾þ¾ó ¨÷î òâð¦ ¦¨î ×ððÜ ò¨îÚðð 

¸ððÐð÷ ãððâðð ¦¨îÙðôäÃð Øðô±ðÃððÐð èø.  Úðè ¡òÏð¨îÃðÙð 300 òÇÐðð÷ü ¨îó ¡ðø.ãð÷.¶ô. Ãð¨î çðóòÙðÃð èø. 

 

300 òÇÐðð÷ü ¨îó ¡ðø.ãð÷.¶ô. Ùð÷ü ¨îÙðó èð÷Ðð÷ ¨÷î ÙððÙðâð÷ Ùð÷ü, ¶ô¾þ¾ó Ðð¨îÇó¨îÜÂð ¨÷î ÑßÚðð÷̧ ðÐð ¨÷î 

òâð¦, ¨îÙðó ¨îð÷ ÑðõÜð ¨îÜÐð÷ ¨÷î òâð¦ £Ðð ÷̈î ®ððÃð÷ Ùð÷ü ¸ðÙðð ¡Ïðá ¡ðø.ãð÷.¶ô. ¨îð÷ òâðÚðð ¸ðð¦±ðð.  
 

ÃðÇÐðôçððÜ, ¡ðø.ãð÷.¶ô. Ùð÷ü ¨îÙðó, ¨÷î òâð¦ ¡ðÏðð ãð÷ÃðÐð ¨÷î çðÙððÐð ¨îó Üðòäð Çó ¸ðð¦±ðó. 
 

ÒîðÙðáõâðð :      

 (Ùðõâð ãð÷ÃðÐð + ±ß÷À ãð÷ÃðÐð + Ùðèü±ððýá ØðÄðð)    X   ¡ðø.ãð÷.¶ô. ÷̈î òÇÐððü ¨îó çðü®Úðð 

                    30 

£ÇðèÜÂð : ÚðòÇ ¨îð÷ýá ¨îÙðáµððÜó çð÷ãððòÐðãðöòÄð èð÷Ãðð èð÷, ò¸ðçð¨îð ãð÷ÃðÐð 4600 Ý. ±ß÷À ãð÷ÃðÐð 

çðòèÃð ãð÷ÃðÐð ×ðøïüÀ 9300-34800 Ý. Ùð÷ü  16050 Ý. èð÷ ¡ðøÜ ãðÃðáÙððÐð Ùðèü±ððýá ØðÄðð 58% 

(1.07.2011 ¨îð÷) ÃðÆðð £çð¨÷î ®ððÃð÷ Ùð÷ü 300 òÇÐð ¡ðø.ãð÷.¶ô. èð÷, Ãðð÷, Üðòäð ¨îó ±ðÂðÐðð 

òÐðÙÐððÐðôçððÜ èð÷±ðó : 

 

16050  + 4600 + 11977/30 x 300 = (32627)/30 x 300 =  3,26,270/- 

 

13.0 ¨÷üîÍ çðÜ¨îðÜ ¨îÙðáµððÜó çðÙðõè ×ðóÙðð Úðð÷̧ ðÐðð 

 

13.1 çðÙðõè ×ðóÙðð Úðð÷̧ ðÐðð 01.01.1982 çð÷ âðð±ðõ èôýá. 01.11.1980 ¨÷î ×ððÇ Ü÷âðãð÷ çð÷ãðð ¸ððýÐð 

¨îÜÐð÷ ãððâð÷ ¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ Úðè ¡òÐðãððÚðá èø.  

 

13.2 ¡üäðÇðÐð ¨îó ÇÜ : çðÙðõè "³ð" ¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ ÑßòÃðÙððè 15/-Ý. çðÙðõè "±ð" ¨÷î òâð¦ 30/, 

çðÙðõè "®ð" ¨÷î òâð¦ 60/-Ý. Ãð¨î çðÙðõè "¨î" ¨÷î òâð¦ 120 Ý. èø.  Ü÷âð çð÷ãðð Ùð÷ü ¸ððýÐð ¨îÜÐð÷ 

ãððâð÷ ¨îÙðáµððÜó ¨îð÷ Úðð÷̧ ðÐðð ¨÷î ¡±ðâð÷ ãðæðá ¡ÆððáÃðþ Ü÷âð çð÷ãðð ¸ððýÐð ¨îÜÐð÷ ¨÷î ãðæðá ¨÷î ¡ð±ððÙðó 

ãðæðá ¨îó Ñðèâðó ¸ðÐðãðÜó çð÷ ýçð Úðð÷̧ ðÐðð Ùð÷ü çðÇçÚð ¨÷î ÞÑð Ùð÷ü äððòÙðâð ò¨îÚðð ¸ðð¦±ðð.  

¡üäðÇðÐð ¨îð ¦¨î Øðð±ð ×ðóÙðð òÐðòÏð Ùð÷ü ÃðÆðð ¦¨î Øðð±ð ×ðµðÃð òÐðòÏð Ùð÷ü ¸ðÙðð ò¨îÚðð ¸ðð¦±ðð.  

çð÷ãðð ¨÷î ÇðøÜðÐð Ü÷âð ¨îÙðáµððÜó ¨îó ÙðöÃÚðô ¨÷î ÙððÙðâð÷ Ùð÷ü, ×ðóÙðð òÐðòÏð çð÷ çðÙðõè "³ð", "±ð", "®ð" 

ÃðÆðð "¨î" ¨÷î ¨îÙðáµððòÜÚðð÷ü ¨÷î ÑðòÜãððÜ ¨îð÷ ªîÙðäð: 15,000/-Ý, 30,000/-Ý., 60,000/-Ý. 

ÃðÆðð 1,20,000/-Ý. ¨îó Üðòäð Ç÷Úð èð÷±ðó.  òÐðÚðð÷̧ ðÐð ¨îó çðÙððòÑÃð ÑðÜ ¨îÙðáµððÜó ¨îð÷ ×ðµðÃð 

òÐðòÏð çð÷, òÐðòÏð Ùð÷ü ¸ðÙðð ¡üäðÇðÐð ¨îó Üðòäð ¨÷î çðÙððÐð Üðòäð, ×Úðð¸ð çðòèÃð, âððø¾ðÚðó ¸ðð¦±ðó.  

ÙðöÃÚðô ¨÷î ÙððÙðâð÷ Ùð÷ü, ×ðóÙðð ¨îó Üðòäð ¨÷î ¡âððãðð, ¤ÑðÜ ×ðÃðð¦ ¡ÐðôçððÜ ×ðµðÃð òÐðòÏð Ùð÷ü ¸ðÙðð 

Üðòäð ¨îð Øðó Øðô±ðÃððÐð ò¨îÚðð ¸ðð¦±ðð. ¦¨î çðÙðõè çð÷ ÇõçðÜ÷ çðÙðõè Ùð÷ü ¨îÙðáµððÜó ¨îó ÑðÇð÷ÐÐðòÃð 
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èð÷Ðð÷ ÑðÜ, ÑðÇð÷ÐÐðòÃð ãðæðá ¨÷î ¡±ðâð÷ ãðæðá ¨îó Ñðèâðó ¸ðÐðãðÜó çð÷ £µµðÃðÜ ÇÜ ÑðÜ ¡üäðÇðÐð ãðçðõâð 

ò¨îÚðð ¸ðð¦±ðð.  ÑðÇð÷ÐÐðòÃð ¨÷î ãðæðá Ùð÷ü 31 òÇçðü×ðÜ Ãð¨î ¨îÙðáµððÜó, ÑðÇð÷ÐÐðòÃð çð÷ Ñðèâð÷ âðð±ðõ 

×ðóÙðð Úðð÷̧ ðÐðð Ùð÷ü ×ðÐð÷ Üè÷ü±ð÷.  ÚðòÇ ¨îÙðáµððÜó ÑðÇðãðÐðÃð èð÷ ¸ððÃðð èø Ãðð÷ Øðó £µµðÃðÜ ÇÜ ÑðÜ 

¡üäðÇðÐð ãðçðõâð ò¨îÚðð ¸ðð¦±ðð.  òÇ.1.1.1988 çð÷ ¡üäðÇðÐð ¨îð÷ ×ðóÙðð òÐðòÏð ¡ðøÜ ×ðµðÃð òÐðòÏð 

¨÷î ×ðóµð ªîÙðäð: 30% ¡ðøÜ 70% ¨îó ÇÜ ÑðÜ òãðØððò¸ðÃð ò¨îÚðð ¸ðð¦±ðð. (ÑßðòÏð¨îðÜ : Ü÷âðãð÷ 

×ðð÷Àá ¨îð òÇ.16.2.1988 ¨îð Ñðëð çðü. Ñðóçðó III / 86 / ¸ðó¡ðýá¦çð / 4 ¡ðøÜ òÇ.19.9.1989 ¨îð 

Ñðëð çðü. Ñðóçðó III/89/¸ðó¡ðýá¦çð/1) 

 

13.3 ×ðóÙð÷ ¨îó Üðòäð ¨îð÷ Üð÷̈ îð Ððèóü ¸ðð çð¨îÃðð ¡ðøÜ òãðÄðóÚð çðüçÆððÐðð÷ü çð÷ ±ðöè òÐðÙððáÂð ¡ò±ßÙð ¨÷î 

¨îðÜÂð ¨îÙðáµððÜó ÎðÜð Ç÷Úð Üðòäð ¨÷î ¡âððãðð ¡ÐÚð ¨îð÷ýá çðÜ¨îðÜó ×ð¨îðÚðð ýçð Üðòäð çð÷ 

ãðçðõâð Ððèóü ò¨îÚðð ¸ðð çð¨îÃðð.  

 

14.0 ©ãðð¾áÜ ¨îð÷ Üð÷̈ î Ü®ðÐðð 

14.1 çð÷ãððòÐðãðöòÄð ÑðÜ Ü÷âðãð÷ ¡ðãððçð ¨îð÷ Üð÷̈ î Ü®ðÐð÷ ¨÷î òâð¦ ¡ÐðôÙðÃð ¡ãðòÏð òÐðÙÐððÐðôçððÜ èð÷±ðó : 

 

14.1.1 çð÷ãððòÐðãðöòÄð ÷̈î ÙððÙðâð÷ Ùð÷ü : 

çãðøòµ¶¨î çð÷ãððòÐðãðöÄð ¨îÙðáµððÜó çðòèÃð çð÷ãððòÐðãðöÄð ¨îÙðáµððÜó ¨îð÷, âððýçð÷üçð äðôâ¨î ÷̈î çððÙððÐÚð 

ò¨îÜðÚðð/Óâðð¾ ò¨îÜðÚðð ¨÷î Øðô±ðÃððÐð ÑðÜ Ñðèâð÷ 4 ÙðèóÐðð÷ü ¨÷î òâð¦ ¡ðøÜ ¡ÐðôÜð÷Ïð ¨÷î çðÙðÆðáÐð Ùð÷ü 

¡Ñð÷òêðÃð ÑßÙððÂð-Ñðëð ÑßçÃðôÃð ¨îÜÐð÷ ÑðÜ òãðäð÷æð âððýçð÷üçð äðôâ¨î ¡ÆððáÃðþ âððýçð÷üçð äðôâ¨î/ò¨îÜðÚðð 

¨îð Çô±ðôÐðð çððÙððÐÚð ò¨îÜðÚðð/Óâðð¾ ÇÜ, ¨÷î Øðô±ðÃððÐð ÑðÜ äðøòêð¨î Úðð òµðò¨îÃçðð ¡ðÏððÜ ÑðÜ 

¡±ðâð÷ 4 ÙðèóÐðð÷ü ÷̈î òâð¦, Ü÷âðãð÷ ¡ðãððçð Üð÷̈ ÷î Ü®ðÐð÷ ¨÷î òâð¦ ¡ÐðôÙðòÃð Çó ¸ðð çð¨îÃðó èø. 

(ÑßðòÏð¨îðÜ : Ü÷âðãð÷ ×ðð÷Àá ¨îð òÇ.30.11.2000 ¨îð Ñðëð çðü.ýá(¸ðó)2000/çðó¡ðÜ1/23) 

 

14.1.2 ÙðöÃÚðô ÷̈î ÙððÙðâð÷ Ùð÷ü 

Ü÷âðãð÷ ¨îÙðáµððÜó ¨îó ÙðöÃÚðô ÚðòÇ çð÷ãðð ¨÷î ÇðøÜðÐð èð÷Ãðó èø, Ãðð÷ £Ðð¨÷î ÑðòÜãððÜ¸ðÐðð÷ü ¨îð÷ âððýçð÷üçð 

äðôâ¨î ÷̈î çððÙððÐÚð ò¨îÜðÚðð/Óâðð¾ ò¨îÜðÚðð ¨÷î Øðô±ðÃððÐð ÑðÜ Çð÷ ãðæðá ¨îó ¡ãðòÏð ¨÷î òâð¦ Ü÷âð 

¡ðãððçð Üð÷̈ î Ü®ðÐð÷ ¨îó ¡ÐðôÙðòÃð Çó ¸ðð çð¨îÃðó èø. 

(ÑßðòÏð¨îðÜ : Ü÷âðãð÷ ×ðð÷Àá ¨îð òÇ.17.8.99 ¨îð Ñðëð çðü.ýá (¸ðó) 98/çðó¡ðÜ1/11) 

 

14.2 Ü÷âðãð÷ ©ãðð¾áÜ ¨îð òÐðÚðòÙðÃðó¨îÜÂð 

  çð÷ãððòÐðãðöÄð èð÷Ðð÷ ãððâð÷ Ü÷âð ¨îÙðáµððÜó, ¡ÑðÐðó çð÷ãððòÐðãðöòÄð ¨÷î çðÙðÚð ¡ÑðÐð÷ Ñðôëð/Ñðôëðó, ¸ðð÷ ò¨î 

Ü÷âð ¨îÙðáµððÜó èøïü ¨÷î ÐððÙð ÑðÜ Ü÷âðãð÷ ©ãðð¾áÜ ¡ð×ðüò¾Ãð ¨îÜð çð¨îÃðð èø, ×ðäðÃð÷á ò¨î (¨î) 

Ñðôëð/Ñðôëðó Ü÷âðãð÷ ©ãðð¾áÜ Ùð÷ü ÐÚðõÐðÃðÙð òÑð¶âð÷ 6 ÙðèóÐðð÷ü ¨îð Ùð¨îðÐð ò¨îÜðÚðð ØðÄðð Ðð âð÷Ãð÷ èô¦ 

£çðÙð÷ü Üè Üè÷ èð÷ü (®ð) Ñðôëð/Ñðôëðó Øðó ò¸ðçð Ñß¨îðÜ ¨÷î ©ãðð¾áÜ ¨÷î çðð»ðóÇðÜ Üè÷ èøïü, ¨÷î òâð¦ 

Ñððëð èð÷ü, ÃðÆððòÑð, òãðãððòèÃð Ñðôëðó Úðð ×ðèõ Ü÷âðãð÷ ©ãðð¾áÜ ¨÷î òÐðÚðòÙðÃðó¨îÜÂð/ò×ðÐðð ×ððÜó ¡ð×ðü¾Ðð 

¨÷î òâð¦ Ñððëð Ððèóü èð÷ü±ð÷. 

 

15.0 òµðò¨îÃçðð çðôòãðÏðð¦ü : 

15.1 çð÷ãððòÐðãðöÄð ¨îÙðáµððÜó £ÇðÜó ö̈îÃð çãððçÆÚð Úðð÷̧ ðÐðð (¡ðÜýá¦âð¦µð¦çð)-1997 

Ü÷âðãð÷ ×ðð÷Àá ¨÷î òÇÐððü̈ î 23.10.1997 ¨÷î Ñðëð çðü. 97/¦µð/28/1 ¨÷î ¡ÐðôçððÜ, Ü÷.¨î.£.çãðð.Úðð÷.-

97 ¨÷î ¡üÃð±ðáÃð äððòÙðâð çð÷ãððòÐðãðöÄð Ü÷âð ¨îÙðáµððòÜÚðð÷ü ¨îð÷, Ü÷âðãð÷ òµðò¨îÃçðð £ÑðòçÆðòÃð òÐðÚðÙð 

¨÷î ¡üÃð±ðáÃð çð÷ãððÜÃð ¨îÙðáµððòÜÚðð÷ü ¨îð÷ ÚðÆðð çãðó¨îðÚðá ÑðõÂðá òµðò¨îÃçðð çðôòãðÏðð¦ü ÑßÇðÐð ¨îó 
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¸ðð¦ü±ðó.  Úðè Úðð÷̧ ðÐðð Ü÷âð ¨îÙðáµððòÜÚðð÷ü ¨÷î ÑðòÃð/ÑðÃÐðó ¨÷î òâð¦ Øðó âðð±ðõ èð÷±ðó, ò¸ðÐð¨îó ÙðöÃÚðô 

çð÷ãðð ¨÷î ÇðøÜðÐð èôýá èð÷.  ýçð Úðð÷̧ ðÐðð ¨÷î ÑßÚðð÷̧ ðÐð ¨÷î òâð¦ "ÑðòÜãððÜ" ¨îó ÑðòÜØððæðð ãðèó èð÷±ðó 

¸ðøçð÷ ò¨î çð÷ãððÜÃð Ü÷âð ¨îÙðáµððòÜÚðð÷ü ¨÷î òâð¦ èø, "¡ðòåÃðð÷ü" ¨îó ÑðòÜØððæðð Ñððçð òÐðÚðÙðð÷ü ¨÷î 

¡ÐðôçððÜ ãðèó èð÷±ðó.  çð÷.òÐð.¨î.£.çãðð.Úðð÷.-97 Ùð÷ü äððòÙðâð èð÷Ðð÷ ¨÷î òâð¦ òãð¨îâÑð Ç÷Ðð÷ãððâðð÷ü ¨îð÷ 

çð÷ãððòÐðãðöòÄð ¨÷î çðÙðÚð ¦¨î ×ððÜ±ðó ¡üäðÇðÐð ¨÷î ÞÑð Ùð÷ü ¡üòÃðÙð Ùððè ¨÷î Ùðõâð ãð÷ÃðÐð ¨÷î ×ðÜð×ðÜ 

¨îó Üðòäð Ç÷Ððó èð÷±ðó.  Øðô±ðÃððÐð, Ðð¨îÇó ¨÷î ÞÑð Ùð÷ü Úðð £ÑðÇðÐð çð÷ ¨îð¾Ðð÷ ¨÷î ÑßðòÏð¨îðÜ ÎðÜð 

ò¨îÚðð ¸ðð¦±ðð.  çð÷.òÐð.¨î.£.çãðð.Úðð÷.-97 Ùð÷ü äððòÙðâð èð÷Ðð÷ ÑðÜ, £Ðè÷ü çðØðó âððØð £¿ðÐð÷ ãððâðð÷ü 

¨÷î Òîð÷¾ð÷ ¨÷î çððÆð ÑðèµððÐð Ñðëð Ü®ðÐðð èð÷±ðð.  

 

15.2 òÇ.1.12.1997 çð÷ Ñð÷üäðÐðØðð÷±ðó 300 Ý. ÑßòÃð Ùððè òµðò¨îÃçðð ØðÄðð ÑððÐð÷ ¨÷î Ñððëð èð÷ü±ð÷ ÚðòÇ ãð÷ 

Ü÷âðãð÷ ¡çÑðÃððâð/çãððçÆÚð ÚðõòÐð¾/òÀçÑð÷üçðÜó òçÆðÃð äðèÜ/Ðð±ðÜ Ñððòâð¨îð/¾ð£Ðð çð÷ ÇõÜ ÜèÃð÷ 

èð÷ü.  Úðè ×ðòèÜü±ð Üð÷±ðó £ÑðµððÜ ¨÷î ×ðÇâð÷ Ùð÷ü èø ¡ðøÜ òµðò¨îÃçðð ¨îðÀá ¨îó ÏððòÜÃðð ÑðÜ ÏÚððÐð 

òÇ¦ ò×ðÐðð çãðó¨îðÚðá èø.   

 

16.0 çð÷ãððòÐðãðöÄðð÷ÑðÜðüÃð âððØð 

16.1 ¨üîÑðð÷ò¸ð¾ çÆððÐððüÃðÜÂð ¡ÐðôÇðÐð  

çð÷ãððòÐðãðöòÄð ÑðÜ ¨îÙðáµððÜó ¡ðøÜ £Ðð¨îð ÑðòÜãððÜ ¡ðøÜ ¨îÙðáµððÜó ¨îó ÙðöÃÚðô ¨÷î ÙððÙðâð÷ Ùð÷ü £Ðð¨÷î 

ÑðòÜãððÜ ¨÷î çðÇçÚð, £Ðð¨÷î çð÷ãðð ¨÷î ¡üòÃðÙð ç¾÷äðÐð ¨÷î ¡âððãðð ¡ÐÚð çÆððÐð ÑðÜ, ¸ðð÷ 20 

ò¨î.Ùðó. çð÷ ¡òÏð¨î ÇõÜó ÑðÜ èð÷, Ùð÷ü ×ðçðÐð÷ ¨÷î òâð¦ ü̈îÑðð÷ò¸ð¾ çÆððÐððüÃðÜÂð ¡ÐðôÇðÐð ¨÷î Ñððëð 

èð÷ü±ð÷.  ¨üîÑðð÷ò¸ð¾ çÆððÐððüÃðÜÂð ¡ÐðôÇðÐð ¨÷î òâð¦ ¡ðãð÷ÇÐð çð÷ãððòÐðãðöòÄð/ÙðöÃÚðô ¨îó ÃððÜó®ð çð÷ ¦¨î 

ãðæðá ¨îó ¡ãðòÏð ¨÷î ØðóÃðÜ òÇÚðð ¸ðð¦.  ¡ðãð÷ÇÐð ¨îÜÐð÷ Ùð÷ü ¦¨î ãðæðá çð÷ ¡òÏð¨î ¡ðøÜ 2 ãðæðð÷áïü Ãð¨î 

¨îó ¡ãðòÏð Ùð÷ü èô¦ òãðâðü×ð ¨÷î òâð¦ ¡ÑðÜ ÙðèðÑß×ðüÏð¨î ¨îð÷ ÙððÒî ¨îÜÐð÷ ¨îó äðò©Ãð ÑßÇÄð èø.  

 

16.2 òãðäð÷æð Ñððçð 

çð÷ãððòÐðãðöÄð èð÷Ðð÷ ãððâð÷ Ü÷âð ¨îÙðáµððÜó ¨îð÷ Úðð £Ðð¨îó ÙðöÃÚðô èð÷Ðð÷ ÑðÜ ¡üòÃðÙð Øðô±ðÃððÐð ¨îó Üðòäð 

ÑßðÑÃð ¨îÜÐð÷ ¨÷î òâð¦ è¨îÇðÜ ãÚðò©Ãð ¨îð÷ ¦÷çð÷ Øðô±ðÃððÐð ¨îð÷ ÑßðÑÃð ¨îÜÐð÷ ¨÷î òâð¦ ×ðôâðð¦ ¸ððÐð÷ 

ÑðÜ ¦¨î çð÷¾ ÙðôÓÃð Ñððçð òÇÚðð ¸ðð¦±ðð.  ýçð ÙððÙðâð÷ Ùð÷ü £çðó å÷Âðó ¨îð Ñððçð òÇÚðð ¸ðð¦±ðð 

ò¸ðçð å÷Âðó ¨÷î Ñððçð ÷̈î òâð¦ ãðè çð÷ãððòÐðãðöòÄð/ÙðöÃÚðô çð÷ Ñðèâð÷ è¨îÇðÜ Æðð. 

 

16.3 çð÷ãððüÃð Ñððçð  

Ü÷âð ¨îÙðáµððÜó, çð÷ãððòÐðãðöòÄð ¨÷î çðÙðÚð Úðð ¨îÙðáµððÜó ¨÷î ÙðöÃÚðô èð÷Ðð÷ ÑðÜ òãðÏðãðð/òãðÏðôÜ ¨îð÷ çãðÚðü 

¡ðøÜ ÑðòÜãððÜ ¨÷î çðÇçÚðð÷ü/¡ðòåÃð çðü×ðüòÏðÚðð÷ü ¨îð òÐð¸ðó çððÙððÐð ¨÷î ÑðòÜãðèÐð ¨÷î òâð¦, ¸ðèðü ãðè 

çð÷ãððòÐðãðöòÄð/ÙðöÃÚðô ¨÷î ×ððÇ ×ðçðÐðð µððèÃð÷ èð÷ü, Ñððçð ¸ððÜó ò¨îÚðð ¸ðð¦.  çð÷ãððüÃð Ñððçð ¨÷î ¡ðãð÷ÇÐð, 

çð÷ãððòÐðãðöòÄð ¨îó ÃððÜó®ð, Úðð ¨îÙðáµððÜó ¨îó ÙðöÃÚðô ¨îó ÃððÜó®ð çð÷ ¦¨î ãðæðá ¨÷î ØðóÃðÜ ÑßçÃðôÃð 

ò¨îÚðð ¸ðð¦.  

16.4 çð÷ãððòÐðãðöÄðð÷ÑðÜðüÃð ÙððÐððÆðá Ñððçð 
 

16.4.1 ò¸ðÐèð÷üÐð÷ 20 ãðæðá ¨îó çð÷ãðð ÑðõÜó ¨îó èð÷ Úðð 25 ãðæðá çð÷ ¨îÙð çð÷ãðð ¨îó èð÷. 

i. ±ßôÑð ‘çðó’ ¡ðøÜ ‘Àó’ : 1 çð÷¾  

ii. ±ßôÑð ‘¦’ & ‘×ðó’ : 2 çð÷¾ 

 

16.4.2 ò¸ðÐèð÷üÐð÷ 25 ãðæðð÷áïü ¨îó çð÷ãðð ÑðõÜó ¨îó èø. 
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i. ±ßôÑð ‘çðó’  : 2 çð÷¾  

ii. ±ßôÑð ‘¦’ & ‘×ðó’ : 3 çð÷¾ 

 

17.0 çð÷ãððòÐðãðöÄðð÷ÑðÜðüÃð ÙððÙðâð÷ 

 

17.1 çð÷ãðð ÑßÙððÂðÑðëð 

Üð¸ðÑðòëðÃð ¡ðøÜ ¡Üð¸ðÑðòëðÃð ¨îÙðáµððÜó, Çð÷Ððð÷ü ¨îð÷ òÐðÏððáòÜÃð Ñßð÷ÒîðÙððá Ùð÷ü çð÷ãðð ÑßÙððÂðÑðëð òÇÚðð 

¸ððÃðð èø.  ýçð ÑßÙððÂð Ñðëð Ùð÷ü ¸ðÐÙð ÃððÜó®ð, òÐðÚðôò©Ãð ¨îó ÃððÜó®ð, çð÷ãððòÐðãðöòÄð ¨îó ÃððÜó®ð, 

çð÷ãððòÐðãðöòÄð ¨÷î çðÙðÚð ÑðÇ ¡ðøÜ ±ß÷À, Ñð÷üäðÐð Øðô±ðÃððÐð ¡ðÇ÷äð çðü. ¡ðòÇ ¨÷î çðü×ðüÏð Ùð÷ü ¸ððÐð¨îðÜó 

èð÷±ðó.  ÑßÙððÂðÑðëð ¨÷î Ñðó¶÷ Ñð÷üäðÐð, £ÑðÇðÐð, çðüÜðäðó¨îÜÂð, ¶ô¾þ¾ó Ðð¨îÇó¨îÜÂð ¡ðòÇ ¨îð 

òãðçÃðöÃð ÑðòÜ¨îâðÐð òÇÚðð ¸ððÃðð èø.  Úðè ÑßÙððÂð Ñðëð çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ òãðòØðÐÐð çðôòãðÏðð¡ð÷ü 

¨÷î òâð¦ ¡ðãð÷ÇÐð ¨îÜÃð÷ çðÙðÚð £ÑðÚðð÷±ð ò¨îÚðð ¸ðð çð¨îÃðð èø.  ýçð ÑßÙððÂðÑðëð ¨îð £ÑðÚðð÷±ð, 

çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ âððØðð÷ü ¨÷î òâð¦ òãðòØðþÐð ¡ðãð÷ÇÐð ÃðøÚððÜ ¨îÜÐð÷ ÷̈î òâð¦ ò¨îÚðð ¸ðð¦±ðð.   

 

17.2 ×ðøïü̈ î ÎðÜð Ñð÷üäðÐð ¨îð Øðô±ðÃððÐð  

Ñð÷üäðÐð ¨îó Üðòäð Ñð÷üäðÐðØðð÷±ðó ¨÷î âð÷®ð÷ Ùð÷ü ¸ðÙðð ¨îó ¸ðð çð¨îÃðó èø ÚðòÇ ãðè £Ðð¨÷î ¡ÑðÐð÷ ÐððÙð çð÷ 

Ñðò×âð¨î çð÷©¾Ü ×ðøïü̈ î Ùð÷ü âð÷®ðð Ü®ðÃð÷ èøïü.  ×ðøïü̈ î ÎðÜð Ñð÷üäðÐð çðüÚðô©Ãð âð÷®ð÷ Ùð÷ü ¡ðèòÜÃð Ððèóü ¨îó 

¸ðð¦±ðó.  çðØðó Ü÷âðãð÷ Ñð÷üäðÐðØðð÷±ðó (Àð¨î ¨îðÚððáâðÚð çð÷ ¡ðèòÜÃð ¨îÜÐð÷ ãððâðð÷ü ¨îð÷ ¶ð÷À¨ÿîÜ)Ç÷äð 

¨÷î ò¨îçðó Øðó Øðð±ð ¨÷î ÐððòÙðÃð ×ðøïü̈ î ÷̈î ò¨îçðó Øðó äðð®ðð çð÷ Ñð÷üäðÐð ¡ðèòÜÃð ¨îÜ çð¨îÃð÷ èøïü. 

 

17.3 ¸ðóãðÐð ÑßÙððÂð-Ñðëð 

Ñð÷üäðÐðØðð÷ò±ðÚðð÷ü ÎðÜð Ñð÷üäðÐð Ç÷Ðð÷ãððâð÷ ÑßðòÏð¨îðÜó ¨îð÷ ¸ðóãðÐð ÑßÙððÂð-Ñðëð èÜ ãðæðá Ððãðü×ðÜ ¨÷î Ùððè 

Ùð÷ü òÇÚðð ¸ððÐðð µððòè¦.  òãðØðð±ð, ¨îðÚððáâðÚð, ¨üîÑðÐðó, òÐð±ðÙð, çãððÚðÄð òÐð¨îðÚð Úðð Üð¸Úð Úðð 

¨÷üîÍ çðÜ¨îðÜ ÷̈î Ñðü̧ ðó¨öîÃð çðð÷çððý¾ó Ùð÷ü ±ðøÜ-Üð÷̧ ð±ððÜ Úðð Üð÷̧ ð±ððÜ/ÑðôÐð: Üð÷¸ð±ððÜ ¨÷î çðü×ðüÏð Ùð÷ü 

ÑßÙððÂðÑðëð Øðó Ñð÷üäðÐð Ç÷Ðð÷ãððâð÷ ÑßðòÏð¨îðÜó ¨îð÷ èÜ ãðæðá Ððãðü×ðÜ ¨÷î Ùððè Ùð÷ü òÐðÏððáòÜÃð Ñðð÷ÒîðÙððá Ùð÷ü 

òÇÚðð ¸ðð¦. 

(ÑßðòÏð¨îðÜ : ×ðð÷Àá ¨îð òÇ.9.8.1988 ¨îð Ñðëð çðü. ¦Òî(ýá) III / 88 / Ñðó¦Ðð-1) 

 

±ßôÑð ’¨î‘ ¡òÏð¨îðÜó ¨îð÷ ØððÜÃð çð÷ ×ððèÜ ãððòÂðò¸Úð¨î òÐðÚðð÷̧ ðÐð Úðð çðÜ¨îðÜó òÐðÚðð÷̧ ðÐð ¨îó 

çãðó¨öîòÃð / ¡çãðó¨öîòÃð ¨÷î çðü×ðüÏð Ùð÷ü çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ ÑßÃÚð÷̈ î Çð÷ ãðæðá Ùð÷ü ¦¨î ³ðð÷æðÂðð Ç÷Ððó 

µððòè¦. ¸ð×ð Ãð¨î Ñð÷üäðÐðØðð÷±ðó/ÑðòÜãððÜ Ñð÷üäðÐðØðð÷±ðó ÎðÜð ×ð÷Üð÷̧ ð±ððÜ/ Üð÷̧ ð±ððÜ/ÑðôÐð: òÐðÚðð÷¸ðÐð 

¨îð ÑßÙððÂðÑðëð ÑßçÃðôÃð Ððèóü ò¨îÚðð ¸ððÃðð, Ãð×ð Ãð¨î Ùðèü±ððýá ÜðèÃð ¨îð Øðô±ðÃððÐð Ððèóü ò¨îÚðð 

¸ðð¦±ðð.  

(ÑßðòÏð¨îðÜ : ×ðð÷Àá ¨îð òÇ.5.5.92¨îð Ñðëð çðü. ¦Òî(ýá)III/88/Ñðó¦Ðð1/21) 

 

18.0 çð÷ãðð ¨÷î ÇðøÜðÐð ¨îÙðáµððÜó ¨îó ÙðöÃÚðô èð÷ ¸ððÐð÷ ÑðÜ £Ðð¨÷î ÑðòÜãððÜ¸ðÐð ¨÷î 

òâð¦ ÏÚððÐð Ç÷Ðð÷ Úðð÷±Úð ×ððÃð÷ü ©Úðð èøïü ? 

 

18.1 ÃðÃ¨îðâð ÜðèÃð ¨îð Øðô±ðÃððÐð (çð÷ãðð ÷̈î ÇðøÜðÐð ¨îÙðáµððÜó ¨îó ÙðöÃÚðô èð÷ ¸ððÐð÷ ÑðÜ ¡üòÃðÙð 

çðüç¨îðÜ ¡ò±ßÙð) 

çð÷ãðð ¨÷î ÇðøÜðÐð ¨îÙðáµððÜó ¨îó ÙðöÃÚðô èð÷Ðð÷ ÑðÜ £Ðð¨÷î ÑðòÜãððÜ ¨îð÷ 3 Ùððè ¨÷î Ùðõâð ãð÷ÃðÐð ¨÷î 

×ðÜð×ðÜ ¨îó Üðòäð Úðð 15,000/-Ý. ¸ðð÷ Øðó ¨îÙð èð÷, ¡üòÃðÙð çðüç¨îðÜ ¡ò±ßÙð ¨÷î ÞÑð Ùð÷ü Øðô±ðÃððÐð 

ò¨îÚðð ¸ðð¦±ðð.  Úðè Üðòäð Ç÷Úð ÙðöÃÚðô-çðè-òÐðãðöòÄð £ÑðÇðÐð Ùð÷ü çð÷ ãðçðõâð ¨îó ¸ðð¦±ðó. 
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(ÑßðòÏð¨îðÜ : Ü÷âðãð÷ ×ðð÷Àá ¨îð òÇ.5.8.1999 ¨îð Ñðëð çðü. ýá(À×âÚðõ)98/À×âÚðõ ýá/6/8) 

 

18.2 Òîð÷¾ð÷±ßðÒî ¡ðøÜ ÑðòÜãððÜ ¨îð ×ÚððøÜð 

ÑðòÜãððÜ Ñð÷üäðÐð ¡ðèÜÂð ¨÷î òâð¦ ¡üòÃðÙð Øðô±ðÃððÐð ¡ðãð÷ÇÐð ÑðÜ äðó³ß ¨îðÜáãððýá ¨÷î òâð¦ ÑðòÃð / 

ÑðÃÐðó ¨÷î Òîð÷¾ð÷, ÑðèµððÐð òµðéÐð ¡ðøÜ ¸ðÐÙðòÃðòÆð ¨÷î çððÆð ÑðòÜãððÜ ¨÷î çðÇçÚðð÷ü ¨îð ×ÚððøÜð, Ùðõâð 

ÙðöÃÚðô ÑßÙððÂð-Ñðëð, òãðòÏð¨î ãððòÜçð ÑßÙððÂðÑðëð, çðüÜêðÂð ÑßÙððÂðÑðëð (×ðµµð÷ ¶ð÷¾÷ èð÷ ¡ðøÜ ÑðòÃð/ 

ÑðÃÐðó Çð÷Ððð÷ü ¨îó ÙðöÃÚðô ¨÷î ÙððÙðâð÷ Ùð÷ü) çÆððÚðó ³ðÜ ¨îð ÑðÃðð ¡ðøÜ ¦çð ×ðó ®ððÃðð çðü®Úðð, ×ðøïü̈ î ¨îð 

ÐððÙð, çÆððÐð ¡ðòÇ ÃðøÚððÜ Ü®ð÷ü.  

 

19.0 ÏÚððÐð Ùð÷ü Ü®ðó ¸ððÐð÷ãððâðó ×ððÃð÷ü . 

 

19.1 Ü÷âðãð÷ ©ãðð¾áÜ ®ððâðó Ðð ¨îÜÐð÷ ¡ðøÜ ÚðòÇ ¨îð÷ýá òãðØðð±ðóÚð Úðð ÐÚððòÚð¨î ¨îðÚðáãððèó âðüò×ðÃð èð÷ Ãðð÷ 

£ÑðÇðÐð ¨îó ÑðõÜó Üðòäð ¨îð÷ Üð÷̈ î Ü®ðð ¸ðð¦±ðð. 

19.2 ¦÷çð÷ çÆððÐðð÷ü ÑðÜ ¸ðèðü çððãðá̧ ðòÐð¨î êð÷ëð ¨÷î ×ðøïü̈ î Ðð èð÷ Ãðð÷ Àð¨î ¨îðÚððáâðÚð ÎðÜð òãðÃðÜÂð ¨îó 

¡ÐðôÙðòÃð Çó ¸ððÃðó èø. 

19.3 ýçð ×ððÃð ÑðÜ ÏÚððÐð òÇ¦ ò×ðÐðð ò¨î ãðè âðÀ ÿ̈îð èø Úðð âðÀ ÿ̈îó, ×ðµµðð÷ü ¨îð÷ ¸ðÐÙðòÃðòÆð ¨÷î ªîÙð Ùð÷ü 

ÑðòÜãððÜ Ñð÷üäðÐð ¨îð Øðô±ðÃððÐð ò¨îÚðð ¸ðð¦±ðð. 

19.4 10 (Ççð) ãðæðá çð÷ ¨îÙð Ùð±ðÜ 9 (Ðððø) ãðæðá ¡ðøÜ 9(Ðððø) ÙðèóÐð÷ çð÷ ¡òÏð¨î ¡èá̈ î çð÷ãðð ¨îð÷ 10 

(Ççð) ãðæðá ÷̈î çðüÑðõÂðá çð÷ãðð ¨÷î ÞÑð Ùð÷ü ÙððÐðð ¸ððÃðð èø.  

 

19.5 Ñð÷üäðÐð Øðô±ðÃððÐð ¡ðÇ÷äð ¦¨î ÙðèÃãðÑðõÂðá ÇçÃððãð÷̧ ð èø ò¸ðçðÙð÷ü Ñð÷üäðÐð è¨îÇðÜó ¨îð µððâðõ âð÷®ðð èø.  

ýçð÷ çðôÜòêðÃð Ü®ðð ¸ðð¦. 

 

19.6 çðØðó Ñð÷üäðÐð/£ÑðÇðÐð ¡ðøÜ Ùðèü±ððýá ÜðèÃð ¨îð Øðô±ðÃððÐð ØððÜÃðóÚð ÙðôÍð ¡ðøÜ ØððÜÃð Ùð÷ü èó ò¨îÚðð 

¸ðð¦±ðð.  ÚðòÇ ô̈î¶ Øðð±ð èð÷ Ãðð÷ ¡±ðâð÷ £µµðÃðÜ ÞÑðÚð÷ Ùð÷ü ÑðõÂððáïüò¨îÃð ò¨îÚðð ¸ðð¦±ðð. 

 

19.7 ¨îð÷ýá Øðó ¨îÙðáµððÜó ¦¨î èó çð÷ãðð/ÑðÇ Ùð÷ü Úðð ¦¨î çðÙðÚð Çð÷ Ñð÷üäðÐð ¡ò¸ðáÃð Ððèóü ¨îÜ çð¨îÃð÷.  

òÒîÜ Øðó, ò¨îçðó ¨îÙðáµððÜó ¨÷î ¡âð±ð Ñð÷üäðÐð ¡ðèòÜÃð ¨îÜÐð÷ ¨÷î òâð¦ ¡âð±ð-¡âð±ð òÐðÚðð÷̧ ðÐð, 

Úðð Ñð÷üäðÐð ¡ðøÜ ÑðòÜãððÜ Ñð÷üäðÐð ¨÷î çðüÚðð÷̧ ðÐð Úðð òçðòãðâð ¡ðøÜ òÙðòâð¾Üó Ñð÷üäðÐð ¨÷î ¨îðÜÂð ¦¨î 

çð÷ ¡òÏð¨î Ñð÷üäðÐð ¨÷î ¡ðèÜÂð ÑðÜ ¨îð÷ýá Üð÷̈ î Ððèóü èø. 

 

19.8 Ñð÷üäðÐð/ÑðòÜãððÜ Ñð÷üäðÐð ¨îð Øðô±ðÃððÐð ÑßðÑÃð ¨îÜÐð÷ ãððâð÷ ¨îð÷ ÙðöÃÚðô ¨÷î òÇÐð Ãð¨î ò¨îÚðð ¸ðð¦±ðð. 

 

19.9 Ñð÷üäðÐð ¨îó Ùðü̧ ðõÜó ¡ðøÜ £çð÷ ¸ððÜó Ü®ðÐðð, Ñð÷üäðÐðØðð÷±ðó ¨îó ØðòãðæÚð ¨÷î ¡µ¶÷ ¡ðµðÜÂð ÑðÜ 

òÐðØðáÜ èð÷±ðð. 

 

19.10 òâðòÑð¨îóÚð Øðõâð ¨îð÷ ¶ð÷À¨ÿîÜ, ¡üòÃðÙð òÐðÏððáòÜÃð Ñð÷üäðÐð Ùð÷ü ¨îð÷ýá ÑðòÜãðÃðáÐð Ððèóü ò¨îÚðð ¸ðð 

çð¨îÃðð èø ò¸ðçðçð÷ Ñð÷üäðÐðØðð÷±ðó ¨îð÷ Ððô̈ îçððÐð èð÷.  

 

19.11 çðÜ¨îðÜó ×ð¨îðÚðð÷ü ¨îð÷ £ÑðÇðÐð Úðð Ùðèü±ððýá ÜðèÃð Ùð÷ü çðÙðüò¸ðÃð ò¨îÚðð ¸ðð¦±ðð. 

 

19.12 Ñð÷üäðÐðØðð÷±ðó ¨÷î òãðÝÊ Çðãðð÷ü ¨÷î òâð¦ Ñð÷üäðÐð çð÷ ¨ôî¨îóá/Üð÷̈ î Ððèóü âð±ððÚðð ¸ðð¦ Úðð Ñð÷üäðÐð ¨îó 

¡Ñð÷êðð Ùð÷ü Ñð÷üäðÐðØðð÷±ðó ÎðÜð ¨îð÷ýá çðÙððÐðôÇ÷äðÐð Ðð ò¨îÚðð ¸ðð¦.  
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19.13 ÚðòÇ Ñð÷üäðÐðØðð÷±ðó ±ðüØðóÜ ¡ÑðÜðÏð Úðð ¨îÇðµððÜ Ùð÷ü äððòÙðâð èð÷ Úðð âððÑðÜãððèó çð÷ Çð÷æðó ¿èÜðÚðð 

±ðÚðð èð÷ Ãðð÷ Ñð÷üäðÐð ¨îð÷ òÐðòäµðÃð Úðð ¡òÐðòäµðÃð ¡ãðòÏð ¨÷î òâð¦ Üð÷̈ îð ¸ðð çð¨îÃðð èø Úðð 

¡ðüòäð¨î ÞÑð çð÷ ÜÉ ò¨îÚðð ¸ðð çð¨îÃðð èø.  çðÜ¨îðÜ ¨îð÷ ÚðòÇ ¨îð÷ýá ¡ðòÆðá̈ î Ððô̈ îçððÐð 

ÑðèôüµððÚðð èð÷ Ãðð÷ £çð Üðòäð ¨îð÷ Ñð÷üäðÐð Ùð÷ü ãðçðõâð ò¨îÚðð ¸ðð¦±ðð. 

 

19.14 çð÷ãððòÐðãðöÄð ¨îÙðáµððÜó ¨îð÷ çð÷ãððòÐðãðöòÄð ¨÷î çðÙðÚð òÇ¦ ¸ððÐð÷ãððâð÷ Ñßâð÷®ð :  

 Ñð÷üäðÐð Øðô±ðÃððÐð ¡ðÇ÷äð 

 òµðò¨îÃçðð ÑðèµððÐð ¨îðÀá 

 çð÷ãððòÐðãðöòÄð ¨÷î ×ððÇ ÙððÐððÆðá Ñððçð ¨÷î òâð¦ ÑðòÜãððÜ ÑðèµððÐð ¨îðÀá 

 

19.15 ¡ðÚð¨îÜ çð÷ ¶õ¾ : òÐðÙÐðòâðò®ðÃð çð÷ãððòÐðãðöòÄð/ÙðöÃÚðô âððØðð÷ü ¨îð÷ ¡ðÚð¨îÜ çð÷ ÑðõÜó ¶õ¾ èð÷±ðó : 

 ¡ðÚð¨îÜ ¡òÏðòÐðÚðÙð ¨÷î ®ðüÀ 10 ¨îó ÏððÜð 10 ¨îó ÙðöÃÚðô-çðè-òÐðãðöòÄð £ÑðÇðÐð. 

 ¡ðÚð¨îÜ ¡ÏðòÐðÚðÙð ¨îó ÏððÜð 10 ¨÷î £Ñð×ðüÏð (i) ¨÷î ®ðüÀ (10-¦) ÷̈î ¡ÐðôçððÜ çðüÜðäðó¨öîÃð 

ÙðõâÚð.  

 ¡ðÚð¨îÜ ¡òÏðòÐðÚðÙð ¨îó ÏððÜð 10 ¨÷î £Ñð×ðüÏð (i) ¨÷î ®ðüÀ (10-¦¦) ÷̈î ¡ÐðôçððÜ ¡ÑßÚðô©Ãð 

¶ôò¾þ¾Úðð÷ü ¨÷î çðÙðÃðôâÚð Ðð¨îÇ. 

 

¡üòÃðÙð ×ð¨îðÚðð÷ü ¨îð çðÙðÚð ÑðÜ Øðô±ðÃððÐð çðôòÐðòäµðÃð ¨îÜÐð÷ ¨÷î òâð¦ ¨îðòÙðá̈ î 

òãðØðð±ð çð÷ ¨îÙðáµððòÜÚðð÷ü ¨îð çðèÚðð÷±ð ÙðèÃãðÑðõÂðá èø. 

* * * 
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1.0 GENERAL 
 

1.1 The age prescribed for retirement on superannuation is 60 years for all Government 
servants. 

1.2 Retirement is effective from the afternoon of the last day of the month in which age 
of superannuation is attained.  

1.3 An employee whose date of birth is the 1st of the month shall retire on the afternoon 
of the last day of the preceding month.  

1.4 The date of retirement on superannuation will be deemed as a working day. 
1.5 In case of premature retirement/Voluntary retirement, the day of retirement will be 

treated as a non-working day. 
1.6 Entire gratuity will be withheld for non-vacation of quarters and during pendency of 

departmental or judicial proceedings. 
1.7 Life certificate should be furnished to the pension disbursing authority by the 

pensioner/family pensioner in the month of November every year. 
1.8 An amount equal to three months basic pay or ` 15,000/- whichever is less, is 

payable as immediate relief (Funeral Advance) to the family of the deceased 
employee.  This amount will be recoverable from the  death gratuity payable (SCR SC 
No. 224/99)   

1.9 Pension will be calculated and paid including the day of death of pensioner/family 
pensioner. 

 
WHAT ACCRUES IN THESE EVENTS? 

 

Normal/Voluntary Retirement Death 

Provident fund  (Own contribution) Provident fund  (Own contribution) 

Monthly pension Monthly Family Pension 

Commutation of pension Deposit Linked Insurance 

Retirement gratuity Death Gratuity  

CGE Group Insurance Scheme  
(Saving Fund value with interest) 

Group Insurance (Full insurance value + 
saving fund value with Interest) 

Encashment of Leave  Encashment of Leave  

Composite Transfer grant Composite Transfer Grant 

Settlement Pass Settlement Pass. 

Post-retirement Passes Widow Passes 

Medical facilities under RELHS, 1997 Medical facilities under RELHS, 1997 

Retention of Railway Quarters  
(up to specified period only) 

Retention of Railway Quarters  
(up to specified period only) 

Benefit of staying in Holiday Homes/Officers’ 
Rest Houses 

Appointment on Compassionate Grounds  

(See details at relevant Paras in the book) 



 18 

2.0 ACTION TO BE TAKEN WHILE IN SERVICE 
 

 

2.1 Modes of leaving service 
2.1.1 Normal Retirement: On attaining the age of superannuation (at 60 years). 
2.1.2 Voluntary Retirement by the employee. 
2.1.3 Removal or compulsory retirement as a result of DAR action. 
2.1.4 Death or Invalidation on medical grounds while in service.  
2.1.5 In all these cases some amount become payable (varying from case to 

case), which are known as Settlement dues. 
 

2.2 Nomination 
 While in service, every Railway employee must execute nominations in the 

prescribed forms indicating the names of nominees to whom various final 
settlement dues like DCRG, PF, CGIS etc. are to be paid in the event of 
death etc. of the employee. It is also to be ensured that copies of the 
nomination executed are available in the service records and also in 
Accounts department.  

2.3 Planning for retirement 
 Apart from normal retirement on superannuation, an employee a railway 

employee can retire from service voluntarily after rendering 20 years of 
qualifying service by giving notice of not less than three months in writing 
to Appointing Authority (Authority: Rule 67 of Railway Services (Pension) 
Rules, 1993).  

 

3.0 ACTION TO BE TAKEN PRIOR TO RETIREMENT 
3.1 Mode of Pension payment 

After the employee decides about the place of stay after retirement, he / 
she should also decide the mode of receipt of pension. Pension can be 
received through nationalized banks or Post offices. Employee has to 
specifically furnish the Pension account. 

3.2 Photographs 
A retiring employee has to submit 5 passport size joint photographs of 
himself/herself and that of the spouse for pension and one stamp-size 
photo to be submitted for issuing photo identity Card. Five individual 
photographs of the employee should be submitted for commutation forms 
and for service certificate. One set of individual photographs of all eligible 
family members including unemployed sons aged 21 years should be 
submitted for medical identity card. Similarly, two sets of individual 
photographs of self and eligible family members for the purpose of 
Identity Card for Post-Retirement Complimentary passes should also be 
submitted. 
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3.3 Permanent Residential Address 
Employee has to furnish the details of permanent residential address 
where he/she intends to settle after retirement for purpose of 
communication of any information, in future. 

 

3.4 Family details 
Employee has to furnish details of family members along with date of birth 
and identification marks in the form given at Annexure-III of this booklet. 
Apart from the aforesaid, following self- checks will enable early payment 
of retirement dues. 

 

3.5 Whether the PF account is complete. If employee has been transferred on 
more than one occasion, the details of deductions from all units must 
have been sent to the unit from where he/she is finally retiring. 

 

3.6 Whether leave account is updated with all credits and debits. 
 

3.7 Whether periods of break in service, if any, have been regularized. 
 

3.8 Whether Service Register is complete in all respects. 
 

3.9 Whether nomination has been executed for PF, GIS and   Gratuity. 
 

3.10 Whether the nomination is current and doesn’t need any change. 
 

3.11 Whether Govt. accommodation is vacated in time. 
 

3.12 Whether any DAR case is pending. 
 

3.13 Whether Metal Pass (in case of officers)/Duty Card Pass issued by the 
administration are surrendered. 

 

3.14 Whether any period of suspension remains to be regularized.  
 

3.15 Payment of all dues including interest to the railway viz. loans and 
advances availed, etc. 

 

4.0 RETIREMENT BENEFITS 
4.1 PENSION 

This is a monthly payment made to the Railway employees consequent 
upon their retirement with a qualifying service of not less than ten years. 
The amount of pension depends upon the qualifying service rendered by 
the employee and the last basic pay & Grade pay received. 

 

A full bench of Supreme Court has declared in their historical judgment 
that PENSION is to live from want in one’s fall of life with decency, 
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independence and self respect and at a standard equivalent at the pre-
retirement level. Pension is not a bounty payable on the sweet will and 
pleasure of the Government. Right to superannuation including its amount 
is a valuable right vesting in a government servant. [D.S.Nakara Vs. UOI 
1983 1 SLJ] 

 

Further, different Central Pay Commissions have declared that Pension is 
statutory, inalienable, legally enforceable right of retired employees and it 
has been earned by the sweat of their brow. 

 

4.2 Types of Pension 
4.2.1 Superannuation Pension  

It is granted to such of those employees who retire on attaining the age of 
superannuation fixed by the Government i.e., 60 years.  
 

4.2.2 Retiring Pension  
  An employee who retires or retired prior to his/her attaining the age of 

superannuation shall be granted retiring pension.  The pension will be 
sanctioned in full on putting in a qualifying service of 20 years and above.  

 

4.2.3 Invalid Pension  
Railway Servants who retire from service on account of any physical or 
mental infirmity which permanently incapacitates him/her to continue in 
service will be sanctioned invalid pension.  For sanctioning it, the 
employee has to submit a medical certificate from a duly constituted 
medical authority. 
 
 

4.2.4 Compensation Pension 
  It is granted when a railway servant is discharged from his duties on 

account of abolition of his permanent post, unless he is appointed to 
another post which is equal to his existing post. The employee has the 
option of accepting such an alternative post offered to him and continue 
in service duly counting his past service for pension. 

 

4.2.5 Compulsory Retirement Pension 
   Employees who are undergoing penalty and are retired on compulsory 

measure as a penalty can be granted compulsory retirement pension.  This 
pension has to be authorized by the competent authority who is 
empowered to impose the penalty of compulsory retirement. 

 

4.2.6 Compassionate Allowance  
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  It is sanctioned to a Railway servant who is dismissed or removed from 
service subject to a maximum of two-thirds of the Superannuation 
Pension or Gratuity or both.  The employees who are dismissed or 
removed are not entitled for normal pension and gratuity.   

 

5.0 QUALIFYING SERVICE 
5.1 It means service rendered by the employee while on duty or otherwise, 

which shall be taken into account for the purpose of pension and gratuity. 
The maximum qualifying service for reckoning pension/gratuity is 20 
years. 

 

5.2 The following will constitute qualifying service: 
 Duty and periods treated as ‘Duty’. 
 Pensionable Service rendered under state/central Govt./ without any 

interruption prior to appointment to Railways. 
 All kinds of leave with pay. 
 Period of deputation to other Central/State Government or Public Sector 

Undertakings.   In the case of PSUs, only if Foreign Service Contribution is 
paid, such service can be counted. 

 Training period. 
 Joining time. 
 Extraordinary leave taken on medical grounds. 

 
 

 Military service rendered before employment in Railways subject to 
conditions stipulated in this regard. 

 50% of the casual labour service rendered after attaining temporary status 
(to be restricted from 1.1.1961 in the case of open line casual labour and 
from 1.1.1981 in the case of project casual labour). 

 Substitute service – on completion of 3 months in case of teachers and 4 
months in other cases provided that such service is followed by absorption in 
regular service without any break. 

 
5.3 The following will not qualify for pension: 
 Extraordinary leave taken other than on medical grounds 
 Service rendered before attaining the age of 18 years Period of 

unauthorised absence. 
 Suspension, if not regularised. 
 Dies – non. 
 Period of foreign service where Foreign Service Contribution is not paid. 
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5.4 Rounding off of Qualifying Service  
 Less than 3 months- Ignored 
 More than 3 months but less than 9 months- ½ year 
 More than 9 months – One year. 

 

6.0 HOW PENSION IS CALCULATED? 
6.1 Pension shall be calculated at 50% of the last Pay (pay in the Pay Band + 

Grade Pay) drawn by the employee at the time of his/her retirement or 
50% of the average emoluments, whichever is more.  The minimum 
pension granted to a Railway Servant is         ` 3500/- per month. 
 

 Formula for Non-Running Staff: 
Basic Pension= Pay in Payband + Grade Pay+Dearness Relief 
                                 2 

 Formula for Running Staff: 
 

In case of Running Staff, pay element shall also include 55% of the pay for 
reckoning emoluments.  Hence Basic Pension: 
= (Pay in Pay Band + Grade Pay)+(55% of Pay in the Pay Band + Grade Pay) + Dearness Relief 

    2 

6.2 Dearness Relief is paid basing on the basic pension to the employee which 
varies from time to time. This payment of dearness relief is based on the 
amount of pension sanctioned originally without reducing the commuted 
value.  

 

7.0 WHO ARE ELIGIBLE FOR PENSION? 
7.1 Permanent employees who retire on superannuation/ voluntary 

retirement/invalidation or are retired having a qualifying service of not 
less than 10 years 

7.2 Temporary employees who retire on superannuation or invalidation after 
a qualifying service of not less than 10 years or who retire voluntarily after 
a qualifying service of 20 years or more. 

8.0 COMMUTATION OF PENSION 
8.1 Employees who are retiring on superannuation / voluntary retirement can 

commute upto 40% of the pension, without medical examination. This is a 
lumpsum payment. In case of medical unfitness / compulsory retirement 
as a measure of penalty and for those who have not applied for 
commutation within one year from the date of their retirement, this 
would be payable after medical examination. The application for 
commutation should be made within one year from the date of issue of 
retirement order. 
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8.2 How is it calculated? 
The lump-sum commutation value will be arrived at by multiplying the 
commuted portion of pension by a factor relevant to age next birthday x 
12. 
 

Formula 
40% of Pension x 12 x commuted value as on age as on next birthday (i.e. 

on 61 years age) 
Illustration 
If the employee’s basic monthly pension is `3500/- and due for retirement 
on 31.12.2011 after attaining the age of 60 years The employee can 
commute up to 40% of his/her pension as under: 

 

 
  40% of ` 3500 x12 x 8.194 = 1400 x 12 x 8.194 = ` 1,37,659/- 
 
 
 

Age   
next 

birthday 

Commutation value 
expressed as No. of 

year’s purchase 

Age   
next 

birthday 

Commutation value 
expressed as No. of 

year’s purchase 

Age next 
birthday 

Commutation value 
expressed as No. of 

year’s purchase 

20 9.188 41 9.075 62 8. 093 

21 9.187 42 9.059 63 7.982 

22 9.186 43 9.040 64 7.862 

23 9.185 44 9.019 65 7.731 

24 9.184 45 8.996 66 7.591 

25 9.183 46 8.971 67 7.431 

26 9.182 47 8.943 68 7.262 

27 9.180 48 8.913 69 7.083 

28 9.178 49 8.881 70 6.897 

29 9.176 50 8.846 71 6.703 

30 9.173 51 8.808 72 6.502 

31 9.169 52 8.768 73 6.296 

32 9.164 53 8.724 74 6.085 

33 9.159 54 8.678 75 5.872 

34 9.152 55 8.627 76 5.657 

35 9.145 56 8.572 77 5.443 

36 9.136 57 8.512 78 5.229 

37 9.126 58 8.446 79 5.018 
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38 9.116 59 8.371 80 4.812 

39 9.103 60 8.287 81 4.611 

40 9.090 61 8.194     

 
8.3 Restoration of commuted value of pension 

The pensioner is entitled to apply to the pension disbursing authority for 
restoration of the commuted value of pension with effect from the date of 
completion of 15 years from the actual date when commutation was 
effected. 
NOTE : Commutation has no effect on Family Pension. In case of demise of 
the employee before completion of 15 years, the family gets full family 
pension as per entitlement without any deduction towards commuted 
amount in the employee’s pension. 

(R.B. Lr.No. F(E) III / 87 / PN / 1 / 7 dated 26.3.1987) 
 
 

8.4 The quantum of pension/family pension available to the old 
pensioners/family pensioners shall be increased as follows: 

 Age of Pensioners/Family 
pensioner 

Additional quantum of pension  

From 80 years to less than 85 years 20% of revised  basic Pension/ 
Family pension 

From 85 years to less than 90 years 30% of revised  basic Pension/ 
Family pension 

From 90 years to less than 95 years 40% of revised  basic Pension/ 
Family pension 

From 95 years to less than 100 years 50% of revised  basic Pension/ 
Family pension 

100 years or more 100% of revised  basic Pension/ 
Family pension 

 

9.0 FAMILY PENSION 
It is a social security benefit paid monthly to the surviving widow/widower 
or minor child/parents wholly dependent on a Railway servant in the case 
of death of the employee irrespective of whether death occurs during 
service or after retirement.  This is also payable to families of 
removed/dismissed employees if they were in receipt of compassionate 
allowance at the time of death.  Post retiral spouse is also eligible for 
family pension. 
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9.1 Calculation of Family Pension 
 The amount of family pension is calculated @ 30% of pay (Pay in the Pay 

Band + Grade Pay) subject to a minimum of ` 3,500/- plus dearness relief 
admissible from time to time.  Qualifying service is irrelevant for sanction 
of family pension at normal rates. 

9.2 The period for which enhanced family pension payable to the family of a 
railway servant who dies in service, is extended to ten years without any 
upper age limit. Family pensioners in receipt of enhanced family pension 
on 01.01.06 are also covered under this provision. 

 

9.3 Entitlement of Family Members to receive Family Pension 
 

9.3.1 Widow/Widower including judicially separated wife till her/his death or 
remarriage, whichever is earlier. 

 

9.3.2 Son/unmarried daughter (equal shares in the case of twins) upto the age 
of 25 years in the order of their birth.  The family pension payable to the 
son or daughter shall stop if he or she starts earning monthly income 
exceeding ` 2550/.   

 

9.3.3 If there are more than one legally wedded wives, to all the wives, in equal 
shares and on the death of one widow, her share will be payable to her 
eligible children, failing which, to the other widow in full. 
 

9.3.4 Parents till death if no surviving family member i.e., either wife or children 
is left behind by the Railway servant. 

 

9.3.5.1 Missing employee 

  In case of employees whose whereabouts are not known and could not be 

traced after filing FIR in the Police Station of their jurisdiction/for the place 

where the employee disappeared, family pension can be paid to the 

eligible family members after waiting for one year. 
 

9.3.5.2 In case if the employee is traced and returns after the settlement dues 

paid and commencement of payment of pension, he/she should repay the 

amounts received by the family members and report back to duty with 

the approval of the competent authority as per the extant rules and on 

completion of formalities as prescribed. 
 

9.3.5.3 The family of the missing employee has to submit the following 
documents in support of their claim: 

 

 Copy of FIR filed. 
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 Certificate issued by the Police Department stating that in spite of all 
efforts made, the missing employee could not be traced. 

 Indemnity Bond duly signed by two serving Railway employees in the 
prescribed proforma. 

 Affidavit stating that in case the employee is traced, the payments 
received by the family members shall be repaid to the administration 
and also swearing that the information submitted is true. 

 

10.0 RETIREMENT GRATUITY 
 

10.1 It is a lumpsum payment granted to a Railway servant or his/her nominee 
on his/her retirement or medical invalidation. 

 

10.2 How is it calculated ? 
 

10.2.1 Railway employee who has completed 5 years of qualifying service is 
entitled for retirement gratuity.  The gratuity depends upon the qualifying 
service and the last pay and grade pay drawn by the employee. It is 
calculated at the rate of half of the emoluments for each completed six 
monthly period of qualifying service subject to a maximum of sixteen and 
half times the emoluments and the total amount should not exceed ` 
10,00,000/- (Rupees Ten lakhs). The entire gratuity will be withheld in case 
the employee does not vacate the railway accommodation provided to 
him.  

 

10.2.2 Formula for Non-Running Staff 
Gratuity = (Pay in the Pay Band + Grade Pay + DA) x Qualifying Service/2. 

 

 Illustration  
  If an employee is retiring with 33 years qualifying service and his Basic Pay 

is ` 16,050 in pay band ` 9,300-34,800 with GP ` 4,600, current DA @ 58% 
(as on 01.07.2011) @ ` 11,977/- 
Retirement Gratuity ` (16,050+4,600+11,977) x 33/2  = ` 32,627 x 16.5=` 

5,38,345.50 i.e. rounded off to next rupee = ` 5,38,346/- 
 
10.2.3 Formula for Running Staff 
 

In case of Running Staff, 30% of Basic Pay will be treated as Pay rating the 
Running Allowance.  Dearness Allowance as on the date of retirement 
shall be paid on the basic pay + the pay element of the Running Allowance 
i.e., 30% of the Basic Pay. 
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Gratuity = Pay* + DA**  x  Qualifying Service 
                 2 
*Pay = Pay + 55% of Pay 

  ** DA = (Pay + 30% of Pay) x DA as on the date of retirement 
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  Illustration 
  If an employee is retiring with 33 years qualifying service and his Basic Pay 

is ` 18,660 in pay band ` 9,300-34,800 + GP ` 4,200, current DA @ 58% (as 
on 01.07.2011) @ ` 13,259/- 
Retirement Gratuity ` (18,660+4,200+12,573)+ 17,236 x 33/2  =    ` 52,669 
x 16.5=` 8,69,038.50 i.e. rounded off to next rupee = ` 8,69,039/- 
 
In case of Death Gratuity: 
 

If a Railway servant dies while in service, the amount of death gratuity 
shall be paid to the family in the manner indicated in the Table below: 
 

S.No. Length of qualifying service  Rate of gratuity 

(i) Less than one year 2 times of emoluments 

(ii) One year or more but less than 5 
years 

6 times of emoluments 

(iii) 5 years or more but less than 20 
years 

12 times of emoluments  

(iv) 20 years or more Half of emoluments for every 
completed six monthly period of 
qualifying service subject to 
maximum of 33 times 
emoluments provided that the 
amount of death gratuity shall in 
no case exceed ` 10,00,000/- 

  

10.3 Recoveries from Gratuity 
Government dues, if any, could be recovered from the retirement gratuity 
or Death gratuity of an employee even without obtaining his/her consent 
and in the case of a deceased employee, without obtaining consent of the 
members of his/her family. (Authority: Rule 15 of RSPR 1993) 

 

11.0 PROVIDENT FUND 
This is paid to the employee at the time of retirement from his/her own 
contribution together with interest thereon. The employee can exercise 
nomination to avoid delay in settlement in the event of his/her 
unfortunate death. He/she can nominate one or more persons for 
receiving the PF amount. In case, he/she nominates more than one 
person, percentage of shares to be paid to each should also be indicated. 
(Authority: Rule 941 R-I). 

12.0 LEAVE ENCASHMENT 
Leave salary is a lumpsum onetime payment of the unavailed leave at 
credit at the time of retirement or death. This is limited to the maximum 
of 300 days of LAP. 
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In case any short fall of 300 days LAP, LHAP from his/her credit will be 
taken for the purpose of leave encashment to the extent of shortfall of 
number of days of LAP.  Accordingly the amount towards shortfall of LAP is 
equivalent to half pay.  
 
Formula:      
 (Basic Pay + Grade Pay + DA)    X   No. of Days of LAP                                                                   
                    30 
Illustration : If an employee is retiring with pay of ` 16050 in payband ` 
9300-34800 with GP ` 4600 with current DA @ 58% (as on 1.07.2011) and 
300 days LAP at credit, the amount calculated will be as follows: 
` 16050  + 4600 + 11977/30 x 300 = (` 32627)/30 x 300 = ` 3,26,270/- 

 

13.0 CENTRAL GOVERNMENT EMPLOYEES GROUP INSURANCE 
SCHEME 

 

13.1 Group Insurance Scheme came into effect from 01.01.1982. It has become 
compulsory for the employees who joined Railway service after 
01.11.1980.  

 

13.2 Rates of subscription per month shall be ` 15/- for Group D, ` 30/- for 
Group C, ` 60/- for Group B and      ` 120/- for Group A. The employee 
joining service shall be enrolled as a member of the scheme on the next 
anniversary of the scheme i.e. 1st January of the year following the year of 
joining Railway service. The subscription is partly credited to an insurance 
fund and partly to a savings fund. From the Insurance fund, an amount of ` 
15,000/-, ` 30,000/-, ` 60,000/- and      ` 1,20,000/- respectively is payable 
to the families of Group D, C, B and A in the event of death of the Railway 
employee while in service. From the savings fund, an amount equal to the 
portion of subscription credited to the fund together with interest thereon 
will be returned to the employee on cessation of their employment. In 
cases of death, apart from the Insurance amount, the family will also be 
paid Savings Fund accumulation as mentioned above. On promotion of an 
employee from one group to another, the subscription at the higher rate 
shall be recovered from 1st of January of the year following the year of 
promotion. Upto 31st December of the year of promotion, the employee 
shall continue to be covered by the insurance scheme as applicable to the 
group before promotion. Higher rate of subscription will be recovered 
even if the employee is reverted. The subscription is apportioned between 
insurance fund and savings fund @ 30% and 70% respectively, with effect 
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from 1.1.1988. (Authority: Railway Board’s Lr.No. PC III / 86 / GIS / 4 dt. 
16.2.1988 and PC III/89/GIS/1 dated 19.9.1989) 

 
13.3 Insurance amount cannot be withheld and no Government dues can be 

recovered except the amount claimed by the financial institutions as due 
from the employee on account of HBA.  

 
14.0 RETENTION OF QUARTERS 
 

14.1 The permissible period for retention of Railway accommodation in the 
event of retirement is as under: 

 

14.1.3 In case of Retirement 
Retired employee including voluntarily retired employee can be permitted 
to retain the Railway accommodation for the first 4 months on payment of 
normal rent/ flat rent of license fee and for the next 4 months on 
educational or medical grounds on payment of special license fee (i.e) 
double the normal rent/ flat rate of licence fee/rent subject to production 
of requisite certificate in support of the request. 
(Authority Rly.Board’s letter No.E(G)2000/CR1/23 dt.30.11.2000 ) 

 
14.1.4 In case of Death  

The family of Railway employee who dies while in service can be 
permitted to retain the Railway accommodation for a period of 2 years on 
payment of normal rent/ flat rent of license fee. 
(Authority Rly.Board’s letter No.E (G) 98/CR1/11 dt.17.8.99) 

 

 
14.2 Regularisation of Railway Quarters 
 
  The retiring Railway employee can however get the Railway quarter 

regularised in favour of his/her son/daughter who is also Railway 
employee at the time of his/her retirement provided, (a) the son/daughter 
lived in the Railway quarters for at least 6 months duly foregoing house 
rent allowance and (b) the son/daughter is also eligible for the type of 
quarters being shared. However, married daughter and daughter in-law 
are not eligible for regularisation/out of turn allotment of Railway 
Quarters 

 

15.0 MEDICAL FACILITIES: 
 

15.1 Retired Employees Liberalised Health Scheme (RELHS) – 1997 
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In terms of Railway Board’s letter no. 97/H/28/1 dated 23.10.1997, retired 
Railway employees covered under RELHS-97 will be provided with full 
medical facilities as admissible to serving employees under the Railway 
Medical Attendance Rules. This scheme is also open to spouses of the 
Railway employees who die in harness. Definition of “family” for the 
purpose of this scheme will be the same as in respect of the serving 
Railway employees. The definition of the “Dependents” will also be the 
same as in Pass Rules. FOR JOINING RELHS-97, ONE TIME CONTRIBUTION 
EQUAL TO THE LAST MONTH’S BASIC PAY WILL HAVE TO BE MADE AT THE 
TIME OF RETIREMENT BY THOSE OPTING TO JOIN THE SCHEME. The 
payment can be made in cash or by an authorisation to deduct from 
gratuity.  Those who joined RELHS-97 shall hold identity cards with 
photographs of all the beneficiaries.  

 

15.2 With effect from 1.12.1997, Pensioners are entitled to a medical 
allowance of ` 300/- per month if they are residing outside the 
City/Municipality/Town where the Railway Hospital/Health 
Unit/Dispensary is situated.  It is in lieu of out patient treatment and 
admissible irrespective of possession of medical card.    
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16.0 POST RETIREMENT BENEFITS 
 
16.1 Composite Transfer Grant 

In the event of retirement, the Railway employee and his family and in the 
event of death of the employee, his family members are eligible for 
Composite Transfer Grant (CTG) to settle down at places other than the 
last station on duty located at a distance of more than 20 Kms. Application 
for CTG should be submitted within one year from the date of 
retirement/death.   Power to condone delay beyond one year and upto 
two years wrests with AGM. 
 

16.2 Special Pass  
One set of free pass may be issued to retiring Railway employee or in the 
event of demise to the person or persons entitled to receive payment of 
settlement dues when called for the purpose of receiving such payment. 
The Class of Pass to which he/she was entitled on privilege account before 
retirement/death is applicable in this case. 
 

16.3 Settlement Pass 
Railway employee, in the event of retirement or widow/widower in the 
event of death of the employee, may be issued Passes for self and family 
members/dependent relatives for the transportation of personal effects to 
the place where he/she intends to settle after retirement/death. 
Application for settlement passes should be submitted within one year 
from the date of retirement/death of the employee.   

 
16.4 Post Retirement Complimentary Pass 
 
16.4.1 Those who have completed 20 years of service or more but less than 25 

years 
iii. Group ‘C’ & ‘D’ : 1 set  
iv. Group ‘A’ & ‘B’ : 2 sets 

 
16.4.3 Those who have completed above 25 years of service 

iii. Group ‘C’ : 2 sets  
iv. Group ‘A’ & ‘B’ : 3 sets 

 
 

17.0 POST RETIREMENT ISSUES 
 

17.1 Service certificate 
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Both Gazetted and Non-gazetted employees are issued service certificate 
in prescribed proforma. This certificate consists details viz., date of birth, 
date of appointment, date of retirement, post, pay band & grade pay, PPO 
number, etc.   On the backside of this certificate, detailed calculation of 
Pension, Gratuity, Commutation, Encashment of leave, etc., is s of This 
certificate may be used later while making various applications for 
benefits after retirement. 

 
17.2 Payment of pension through Bank 

The amount of pension can be credited in the account of the pensioner, if 
he is maintaining an account in his/ her sole name with any Branch of 
Public Sector bank. The pension cannot be drawn through bank in a joint 
account.  All Railway pensioners (except those drawing through Post 
Office) in any part of the country can draw their pensions through any 
branch of the nominated banks. 

 
17.3 Life certificate 

Life certificate should be furnished to the Pension Disbursing Authority by 
pensioner in the month of November every year. A certificate regarding 
Non-employment or employment / re-employment in a department, 
office, company, corporation, autonomous body or registered society of 
State or Central Govt. etc is also required to be furnished to the Pension 
Disbursing Authority in the month of November every year in the 
prescribed form. 
(Authority : Board’s Lr.No. F(E) III / 88 / PN-1 dt. 9.8.1988) 

 
Group ’A ‘officers are required to furnish a declaration within two years of 
retirement regarding acceptance /non-acceptance of a commercial 
employment or employment under any Government outside India. Until 
the production of non-employment/ employment/re-employment 
certificate by the pensioner/family pensioner, the element of dearness 
relief shall not be disbursed. 
(Authority : Board’s Lr.No. F(E)III/88/PN1/21 dt. 5.5.92) 

 

18.0 IN THE EVENT OF DEATH OF EMPLOYEE IN SERVICE WHAT 
THE PARTY SHOULD KNOW? 

 

18.1 Payment of Immediate Relief (Funeral Advance in case of death of the 
employee while in service) 
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An amount equal to 3 months basic pay or ` 15,000 whichever is less is 
payable as funeral advance to the family of an employee who dies while in 
service. This amount is recoverable from the Gratuity payable. 
(Authority: Rly.Board’s Lr.No. E(W)98/WE/6/8 dt. 5.8.1999) 

 

18.2 Photographs & Family details 
Photograph of husband / wife, details of family members with dates of 
birth and identification marks, death certificate in original, legal heir ship 
certificate, guardianship certificate (in case both husband / wife are dead 
and children are minor), Permanent Residential Address, and SB account 
number, name of the bank, place etc., for drawal of family pension are to 
be kept ready for speedy process of settlement papers 

 

19.0 POINTS TO BE REMEMBERED. 
 

19.1 Entire Gratuity will be withheld for non-vacation of Quarters and if any 
departmental or judicial proceedings are pending. 

19.2 Disbursement through Post Office would be permitted only in places 
where branches of Public Sector Bank are not available 

19.3 Family Pension is payable in the order of date of birth of the children 
irrespective of male or female. 

19.4 Length of qualifying service of over 9 years and 9 months but less than 10 
years, will be reckoned as completed 10 years of service. 

19.5 Pension Payment Order is a valuable document containing a running 
account of pensionary entitlement. It is to be kept in safe custody. 

19.6 All Pension/gratuity and Dearness Relief are payable in Indian currency 
and in India only. Fraction, if any, will be rounded off to the next higher 
Rupee. 

19.7 No employee can earn two pensions in the same service/post at the same 
time or by the same continuous service. However, there is no bar to an 
employee drawing more than one pension on account of separate spells of 
employment qualifying for separate pension or due to a combination of 
pension and Family pension or civil & military pension. 

19.8 Pension / Family Pension is payable upto and including the day on which 
its recipient dies. 

19.9 Grant of Pension and its continuance is subject to future good conduct of 
the Pensioner. 

19.10 Pension finally authorised cannot be revised to the disadvantage of the 
pensioner except to correct a clerical error. 

19.11 Government dues are adjustable against Gratuity or dearness relief.  
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19.12 Pension cannot be attached/seized etc for any demand against a 
pensioner nor can a pensioner make any assignment in anticipation of 
pension.  

19.13 If a pensioner is convicted of a serious crime or is found guilty of grave 
misconduct or negligence, pension may be withheld or withdrawn fully or 
partly for a specified or indefinite period. Recovery from pension may also 
be made for any pecuniary loss caused to the Government. 

19.14 Documents to be supplied to the retired employees at the time of 
retirement:  

 Pension Payment Order 

 Medical Identity Card 

 Family Identity Card for Post Retirement Complimentary Pass. 

3.5 Exemption from Income-Tax: The following Retirement/Death benefits are 
fully exempted from Income-Tax: 

 Death-cum-Retirement Gratuity Clause 10 of Sec.10 of I.T.   Act. 

 Commutation Value Sub-clause (i) of Clause (10-A) of Section 10 of I.T. Act.  

 Cash equivalent of unutilised leave Sub-clause (i) of Clause (10-AA) of     
Section 10 of I.T. Act. 

Employee’s co-operation with the Personnel Branch is vital to 
ensure timely payment of settlement dues. 

South Central Railway 

PAYMENT OF PROVIDENT FUND 

(Payee’s letter of Authority for payment by Post Money Order/Cheque/Bank Draft) 

To, 

 

The Financial Adviser & Chief Accounts Officer,  

_____________________ Railway. 

 

Dear Sir, 

 I request that my Provident Fund, special contribution to provident fund 

or/and gratutity moneys may be remitted to me by postal money order or by 

cheque/bank draft on _________________ bank sent by registered post at the 

following address. 

 I agree that the remittance made in the aforesaid manner shall be at my sole 

risk and shall be a complete discharge of Government from all liability on the 

money being remitted by money order or in the cheque or bank draft being 
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forwarded by registered post, as the case may be. I enclose herewith a receipt for the 

amount. 

      Yours faithfully 
 

Station ________________    _________________________ 

Date __________________         (Signature or Left thumb impression) 

     Designation:__________________ 

     Department: __________________ 

Full name of the payee________________________ 

Father’s Name ______________________________ 

Full Address________________________________ 

RECEIPT 

 Received from ___________________________________________ the 

sum of rupees _______________________________________________ in full and 

final satisfaction my claim to the Provident Fund Amount/Special Contribution to 

Provident Fund Gratuity. 

     ___________________________ 

     (Signature or Left Thumb 

     impression of payee) 

Full Address ________________________ 

Station _____________________________ 

Date _______________________________ 
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LIFE CERTIFICATE 

 

Certified that I have seen the pensioner Shri/Smt. ………………… 

………………….. who is *Physically handicapped son/daughter, minor son, 

unmarried/ divorcee/ widowed daughter, child born after retirement, post 

retirement spouse, wholly dependent parent, disabled sibling, any other 

category (may be specified of Shri/Smt …………………………………….. 

Original Pension Holder of the PPO No. …………………………………... 

and that he / she is alive on this date. (Tick the correct) 

 

Signature of Pensioner ________  Signature ………………............. 

Place: _____________________ Name of the Pensioner ………….. 

     Designation ……………………... 
     Authorized Officer ……………… 

 
 

* * * 

 


