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DISCLAIMER

The booklet is only indicative and is by no means exhaustive. Nor it is
intended to be a substitute for Rules, Procedures and existing
instructions/guidelines on the subject. The provisions herein do not in any way
supersede the Rules contained in any of the Railway Codes and the circulars. This
booklet also should not be produced in any court of law and wherever necessary,
reference should always be made to the original orders on the subject.

All the Settlement dues mentioned in this booklet are applicable to those
appointed prior to 01.01.2004. [All those appointed after 01.01.2004 are covered
under New Pension Scheme].
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Secunderabad.

MESSAGE

| am proud to state that Personnel Department of South Central Railway
Headquarters is bringing out “Know Your Retirement Benefits” — a booklet for

retired/retiring staff.

This book will be most helpful to the Railwaymen, both while in service as
well as after retirement. It has brought out all the steps to be taken at the time of
retirement and enables employees to know their post retirement benefits with

illustrations.

This booklet is being released on the occasion of 26™ Pension Adalat
(2011) for the benefit of the pensioners, for which | congratulate the entire team of

officers and staff whose contributions are duly acknowledged in the foreword.

Any suggestions, as always, are most welcome.

P

(Manoj Pande)
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FOREWORD

All the Railway men serve dedicatedly for the development of the Indian Railway
throughout their service. Most of the Railway men will be anxious to know their retirement
benefits on attaining the age of superannuation.

Pension Rules are voluminous and will be changing from time to time. It is very
essential to know these changes as well as retirement benefits. In most of the cases the
retiring/retired employees are in doubt as to whether all the benefits due to them are
availed or not.

An effort has been made to enumerate the various benefits on cessation from
service/death so that retiring/retired employees would be confident to check and satisfy
that all the pensionary benefits are granted as per the rules.

For the benefit of the Railway employees those who are literate and knowing only
mother-tongue, this booklet is brought out in trilingual viz., Hindi, English and Telugu.

This booklet broadly brought out about ‘Action to be taken while in service, Action
to be taken prior to Retirement, Post Retirement Benefits and Post Retirement Issues’.

| thank Shri Manoj Pande, Chief Personnel Officer for encouraging and giving
guidance and | also thank Dr. H. Srinivas, Dy. CPO/MPP&IT for his valuable support rendered
to me and my team in preparation of this booklet.

| thank Smt. Surya Kumari, OS/Settlement, Smt. Shobha Devi, Jr. Clerk and Shri
Satya Prakash, S&W!|/Settlement for rendering assistance in compiling this booklet and Shri
D. Narasimha, OS/Computers, Shri M. Balaji Rao, Steno-I for their assistance.

| thank Smt. Mangala Abhayankar, DGM/Rajbasha and her staff rendering their
assistance in translating into Rajbhasha and Shri J. Satyanarayana Rao, Principal, Railway
Mixed High School, South Lallaguda for translating into Telugu Language. | also thank Shri
P.M. Mohanan, Sr. Manager (P&S) and his team for printing the booklet in time.

It is hoped that this booklet would be of use for the Railway men at large.

M. B. Muralidhar
APO/Bills/HQrs.
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3500/- 5. PT 40% x 12 x 8.194 = 1400 x 12 x 8.194 = * 1,37,659/-

Safaf | @ e 7 auf Y | Sty | @Ne 1y auf Y | safafya | @ e 1w ast @Y
R IR e # 4R IR T # IR IR e #
20 9.188 41 9.075 62 8. 093
21 9.187 42 9.059 63 7.982
22 9.186 43 9.040 64 7.862
23 9.185 44 9.019 65 7.731
24 9.184 45 8.996 66 7.591
25 9.183 46 8.971 67 7.431
26 9.182 47 8.943 68 7.262
27 9.180 48 8.913 69 7.083
28 9.178 49 8.881 70 6.897
29 9.176 50 8.846 71 6.703
30 9.173 51 8.808 72 6.502
31 9.169 52 8.768 73 6.296
32 9.164 53 8.724 74 6.085
33 9.159 54 8.678 75 5.872
34 9.152 55 8.627 76 5.657
35 9.145 56 8.572 77 5.443
36 9.136 57 8.512 78 5.229
37 9.126 58 8.446 79 5.018
38 9.116 59 8.371 80 4812
39 9.103 60 8.287 81 4611
40 9.090 8.194

wm%mﬁﬁﬁq@ﬂ%m
HRTMHROT gHIAT B B aRAAS dRIG F 16 a¥ T A P aRII DI

U &1 WRfiea Jed B g8Tell & oy YRRt Yo dfdavor miRery o1
31dET B & THER Bl
e : URAR UM 1R ERTNGRUT BT BIS YHIG 8 8Iar 8. 156 99 gul 89 |
g HHARI B TG & AW H, IRAR &I FHART & vee # @wrfiga i
Bl BTN & ST IR & SR GRT URAR T e,

(Yo1d I T f&.26.3.1987 &1 U5 4. TH(E) 111/ 87 | GTT [ 1/7)
gg TemHIfEioRar demHiffmt &1 <o YemuRar dea @ afyr #
TR gfg @ S

FeFUIIRER FeHRN BT 3y 99N @7 SrfaRea T

80 TN W 85 TV W BHH TG Tb SHICEE SR NEIEIRCIN
U9 BT 20%

85 aY ¥ 90 TY ¥ BH 371G Th T H UTE/URAR U
BT 30%

90 T¥ ¥ 95 TY ¥ HH 3G Th TR qa URM/URaR  ver
BT 40%

95 TY ¥ 100 TY W PH MY TH T Hol UTE/URAR U
BT 50%

100 Y IT SN AP T H UTEURAR UeH




9.0

9.1

9.2

9.3

93.2

933

9.3.4

9.3.6.1

‘ ‘m 100% ‘

gRar g9

T8 U AMINIG GRel o1 2, o S¥ar) &1 g 89 & Ao |, 39 a1
W &g oy a7 f5 9oy a1 & SR g8 © a1 vaifgiy & 96 g8 7, X
HHARN AR HHART B SHad faerarfagR an Frarfer a= guia: onf3rd drar
far &1 71fe AR W a1 oar 2. 98 9aT 9 gl R/ERER BT Y

HHATRAT & URART BT A &1 S 8, I I J &b qHY AFHUT 9=l T
PR IR Bl Jartrgd ot ff uRar tee & forg urs g

IRaR 9919 &1 9RPe

IRAR U BT R BT IREBT I+ BT 30% B g% W (da9 g F Id +
T Ia) fHan SIar 2, i =gAaH 3,500/ B, + FHI-EHT TR ITTHT HE TS
BT B I W 2. MR &R W IRIR §e B Wigpfa W) e g =
TSP 4T DI IO BT ST,

JAHTA & IR Jd Il HHART & IRAR BT <F g8 T8 URAR Yo ot
37afy PI Ieaar MY AHT & 091 7 qul T M FerA S 6. 01.01.06
P geTs s URIR UTH UTwl YRIR To=HIfRt o1 ff s utaem= & onfere
forar T 8.

IRER Y919 9T B & {0 IRaR et &Y ghary

faeran/fagR, =NTRIe WU I 1T gU U DI A HR, STd1 9g a1 §: faame
BN e, S U=l 81

gHRIfaRd G (S[sd =at & AMel § §AF o) 996 Sy & we
26 N1 BT MY YT B I, G I1 G b1 yew gRaR terd, a4 98 anm,
SI9 98 2550/ ©. W AfAP RS 37T P 351 B IBIRE &l.

e, =f¥e w9 9, U6 ¥ 1fde aeh &, a1 |/ uferal & forg w9 wifer &
S SR U fEar @1 9g B W ST A, Sb U ged B A
SITQ, 3171 g6’ faerar gt 1 quia: e sme,

A1 a1 ®1 96! GG B dab, Ife Big RIfad aRaR AR 7 81 3fiq a1
I HHART B Uil AT S4P g 7 8.

ATIAT BT

T FHaRdl & A # e SR-em T8 Aem @ iR S s
SFTRIBTR /AT IOAT, ST8f HHAR! AUdT 81 141 2, H Reyd gfors e 7 vem
FT IS (TH 37T 3TR) TS B & 18 Y U] el SR 1l 2, F U a9
PY Al TH UeT B & 95 U URIR AR B gRaR veH < o
qhl .




9.35.2

9353

10.0

10.1

10.2

10.2.1

10.2.2

W AMS #, IS SHER] Jaid g g S 3R U @I el g

B & 9IS TR ST ® SR AU o1 A B, A1 BT AR} 6 9 goH

At & 1R a1 gt siuemRedmsll BT qRT R gY URAR Aaw

ERT UG TRT BT el & iR F&M WHdRI & gHed ¥ 3¢ W I

R &

AU FHARI & URAR B I a9 & 9 H FraferRad o wqd

PR B

> ol B TS Y2 Il IUC B U

> gferd a9 gRT SIRT J8 JAVOS f6 @ uITl & drase el
HHAR] BT YT &1 ST ST P,

> FeiRa gl # 31 FaRd Y FHaRAl gR1 fAffaq swamaRa ofagfa
e U

> U8 w9y uF fF AT HHAR) 1 uar e 2, 9 URaR $ ARl gRI
UTWT T1RT, TR 1 a9 &1 SQ iR I8 ) =iftd &l oY 6 oga
faazor wEt 2.

GENSCINASECIE

Ig Tl Xt Aaeh/STeh gRT AN @fd b1 Sab! Aartighy ar ffder wu
AT UTY S 4R el aTell Ua-Hed e 2.

P TOET BT ST B ?

I Had, Sl 5 9¥ BI 3EH W1 [ HIA 2, FAIIgRI SUSH & U BRI
UB JUSH, HHAN] B! 3ED AdT RSP gRT AMERA 3ifed 91 iR Us
999 R R B 5. SHD! VAT 31Edh Al DI U BT HIE DI (A B
Rt &Y Va 3 W $I SR 2, S ifdrwad uRaferdt &t 16 V2 o B
I WR 8 3R Pl 7R, 10,00,000 (S ARG BUY) ¥ P 7 8. FHARI §RI
IT U PRI Y eTd AT Tlell Tal B &b Al H, YUl UG Bi
RTRT T YA R0 fadm SIe.

ki Sk . .
IUSH = (Ia9 § & I + TS I + IS 9=A1) x 38 /2.

IETENT
IfS B FHART 33 T B 7EH AT I R FATHG 81 I8 81 3R JaT9
9300-34800 ®. H 4600 %. S I AIRT ITh] HeIdad * 16050 %. BI', TH
HES WM 58% &I &% WX (T 1.07.2011 B1) 11,977/- T

Jargil SUGTH © (16,050+4,600+11,977) x 33/2 = ‘' 32,627 x 16.5=
5,38,345.50 3721 3TTel WU H Yuiifahd = * 5,38,346/-

9




10.2.3

T HHETRAT & fag wrier

T SHATRAT &b AWl H Hel 9 S 30% I T 9l & U ST & wy 4
AT SQI. HaAFERT & ARG $I, FEMg 7 BT A, Jo I + T
I T I QloRTe 37eIiq Hol da 1 30% IR fHam Sieam.

IYEH = (979 9§ H Ia9 + US 99 + da9 §' H I BT 65% + TS Ia) +
(I < H 99 + TS IqT + 99 d€ H 9a7 BT 30% + I Ia9 X HAgRi
P IR BT HeTTTs 9T X 3h A2

TRV -

10.3

I B FHARY 33 99 B TG Fal T Y AT BT 2 SR I IS
9300-34800 . + FS IaT 4200 %. H BT Heldad 18,660/-5. Bl 3R IHM
HETS W1 58% BT &% W (f.01.07.2011 BI) 13,259/~ BT a

JaTgiT SUGTT (18660)- + 4,200+12573)+ 17236x 33/2= 52,669/-F.x 16.5 =
8,69,038.50 %. 37T 3ol wUY  uTffohe = 8,69,039)- <.

TG JUST & HIHA H

Ife fHdl X qad @1 Fa1 & IR G 81 Sl @ Al S9b GRAR Bl
ATfeTepT § AT STIRIR g SUGH 1 I (a1 91T

H. | 3ED JqAT PY @Yy IS BT &

(M TH ¥ A HH RATRIT &1 a1 A1

(ii) U 99 A1 S99 3Mfe ohq | uRaferd &1 6 T
5ay 4 B9

(iii) 5 Ay AT IAN AP fobq 20 | yRerf&rai &1 12 T
Y | HH

(iv) 20 9Y AT I Ah SAB] TUFET 3EH Al B

I9eE | '

AYBR BI 7 AR B, AT BIg 81 I, HHART BT AFAM F a7,

IYSH 1 G U HI AR H | 9 Fa1 51 Fhar € iR 9 HHART &
A # SP URAR &[Sl B AR UG {Hy 91 aqgern s Fahan .
(IR : et Aaeh U 139 1993 & 19 15)
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11.0

12.0

13.0

131

13.2

yfesr ffy

HHAR B AATGRT & T SHHT Y 7ol Afed [Ha1 SI1n © F4ife a8
IR W HHART BT G B 6. BHART [ RO A & A 4,
At YA # e g9 & foy AHiET B addr 8. 98, 9fosy Y oY
TR I R & T ges a1 <ifde afadt &1 Tfa e wedr 3. afe, 98
UEh | e Afdadl BT AT AT 81 A1, Uhd DI YA B S arel
f&==l &1 U &1 W SeerRg B

(UTErepTR : e 941 3TIRA).

YT ADhaIHRoT

g HAMGRT A1 G & FHY, STANT Te1 B T3 gee! & oY ga arR B
S aTel YehgRd YA ©. I8 3fferdad 300 fa=i &1 3fd.g, a Aifa ©.

300 faAf Y ot dg, H I 89 & AM H, Gl ThaIBRU & YAeH &
forg, @ 1 R®T BT F U 76 T 7 ST 31 dg, DI foram Sem.

TR, M Ag, | I, & Y oen 99 & T &t 07 & St
(s 96T+ s e+ TETE W) X ahd g, 3 Rl o

30
F7EVY : IS BIs HHAR! AR Bran 81, RTIdT a0 4600 3. IS Ia
Tfed 97 o 9300-34800 B. H 16050 %. B 3R ITHA TS H<T 58%
(1.07.2011 ®Y) T Sk @I # 300 &7 sy &, @, AR @ 7oFn

RIS AINESE

16050 + 4600 + 11977/30 x 300 = (32627)/30 x 300 = 3,26,270/-

&g ERPR HHART g AT Iro=T

HHE I AISHT 01.01.1982 F N g5, 01.11.1980 & q1& Veld Hal ST
R dTel HHATRAT & oy I8 3ffard .

3IPIE B &% : | "9 HHAIRAT & foy ufomrs 15/%. W g "71" & oY 30/,
8 "' & oY 60/-%. TP THg "&" & ol 120 ©. 8. I Hd1 H g A
qrel HHART BT ATSTHT P 3T aY 31T el FdT S8 B & 99 &b I
I BT UBN! SN H 39 AT H e b w9 H wnfAe fear smom
T BT TP 91T 917 11 7 qon v 9rT goa A & s foar <o,
HaAT & SR N PHARI B GG S ¥ H, 31 [ & g o', v,
TAT "F" b HHATRAT & URAR BT HHI: 15,000/-%, 30,000/-%., 60,000/-.
TAT 1,20,000/-%. B R T BN, A B 9T IR FHART BT g9d
ot &, S & S/ 3fere™ &) a3 & FH fYy, =t afed, dAleri S
qY & AWl |, 1 B AR & 37l1d], HUR ¢ AR Fad (4 7 S
JIRT &1 W YA fha1 SITQ. U i 9 8 98 H HHARI $I UG
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13.3

14.0
14.1

1411

14.1.2

14.2

15.0
15.1

B WX, UG a¥ & 3ol aY &1 Ugell Say] I Ieaak &% W 3G Il
o Sem. ugr=fd & a9 # 31 ffaR I HHARI, URrfd d Ugel @r],
971 Ao § 99 . I FHAR) UeTadd 81 ol ® a1 STk e} WX
3feraT a9 fobar SIeem. f&1.1.1988 ¥ 3feraT™ &1 a1 (i ok g ff
& g HHE: 30% 3R 70% BT X W A fear smom. (nfder : Xerd
9IS BT 12.16.2.1988 BT U= 4. GRA 111 | 86 | SHRMSTH | 4 3R &.19.9.1989 BT
= . R 111/89/STIeETN/1)

BT BT IR BT AT T2 S Fhel R AT FRer! 4 g o7 il &
BRI HHANT gRT T I H YAl 3T BIS IRBR] gHRT 39 AT A
A e e ST e,

FATCR DI AP ITT
JaTFgfy IR IS AT B AF I@ & Fo1g 1w orafy frrgar gnft

SaTrgfit 5w ¥

Wfeed Hagd dHaR] |fed Hagd dHaR] B, AHT Yodb & AT
fopRTan/oaTe fPRTa & YT W Ug 4 HEMl & g ofR SRy & |weA 4
STUTRIT JHTOI-0H TR BT UR ARV 1839 Yo 1Aq g Yo 1
BT AT A fHRITRAE &%, & YIa W Ve a1 fafeear R w®
3ot 4 AET & forg, Yerd 31mars s T@w & forg srgafay < o et 7.
(PR < XeTd are BT 12.30.11.2000 BT T H.5(ST)2000/3A137R1/23)

TG P A |

AT PHAR! B GG IS Fa1 F IR Bl 8, 1 39 IRARSHI DI oATged
Yo b A fHRIANFATE fhRIAT & Y R &1 a9 B 37afd & folg e
3TTART e @ B AR S ST Faell .

(MRIBTR : Xefd 1S T f&.17.8.99 BT U1 4.3 (Sil) 98/X131R1/11)

Yerd g o1 frafteiie<er

JaTgd BF dlel Nl HHAR], U JATgRy & F87d 319+ Ga/gall, Si fb
I FHART € & T W I @R AT B FHAT 8, e B (D)
g3/ Xefd Farex | g U8l 6 HEMT BT HebTe BRIl W=l 7 oid g¢
IaH 38 3B B (@) g N O yeR & @k & aEier w® €, & ol
o &, qnfy, faarfed gt a1 98 et Farex & fafiiasoyfan ot sredes
CARMEIEEEIRSUN

fafercar gferemd :

AT HHARY SENIG R FISTHT (ARITATATH)-1997
ed a1 & faAi® 23.10.1997 & UF |, 97/U9)28/1 & AR, ¥.H .3 .11 -

97 & ST TS HaATgD Yol HHATRAT B, Ye1d fafeear SuRerfa s
& AT HART HHARTT B AT Wipd Qo frfeea gaemg ye™ ot
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15.2

16.0
16.1

16.2

16.3

16.4
16.4.1

16.4.2

SO I AT ¥ BHATRE & afueh & forg ot oy ERf, et 99
SN 6 aRT Ve HHAIRAT & forg @, "enfal’ Bt uRwmw o Femi &
TR GE B, M E S an-97 # wifired @9 % e fawey eardt a1
Jarghiy & T U IR 3fPE & Wy # Rifch AR & Het 9 & aRIER
B R M BRI, TEE & wU H A1 SUSH 9§ BIed & TRER gRT
o smgm. ARSI W@ A-97 # WA 8F W, I 9 oY Io™ arail
% HIC! & |1 gD UF G BN

f€.1.12.1997 & demwrft 300 . ufy 718 fafesa v = & o B8 afe 9
e ATy e feied Reyd e MR uiferdiersT 9 g8 I&d
gl U8 9 I SUAR & 99 H © 8iR fufhcar o1 ) enRar W e
e foem e =

GENECRIEN GRS R

HYITSTC IRATIIRT ST

HAgRT IR HHART 3R 6T URAR 3R HHART B G & Al H ITh
IRAR & FERI, S9h WAl F 3ifH FIF F ITel@l 3 WM W, S 20
A &4 &1ffe g W B, & T8 & forg Fuifdle IR 3Tge™ & U
BRI, HUIfTe IR 3™ & folg afrde HagRife] & akikg 4 U@
ay BT 7afy & iR A1 Q. AT SR H T 99 | fdd iR 2 a8 a
B o1afey # gU fIels & g TR HeTeed P A% HR H WK Uad ©.

ferery arer

JaT(get 8 dlel Xl HHAR] DI T ITd! Fg Bl UR AR YA Bl 03y
T B & o 8haR Al 1 U YA Bl YT bR & (Y ATy ST
W UP e I U o Sewn. 9 Aol H S Al 1 ot fam s
o 2ofl & Ut & forg g8 Farfgiipgeg 3 ugel 8haR oAl

GEISR G

e HHARI, FATFGRT & TG AT FHART & Fg 8 UR fagdnfegR &1 w2
3R URAR & T3 Heiferdl o1 fFrofl | & uRae & oy, srei a8
JaATgRIA F d1e 91 918d B, USR] a1 Sie. Jaid U & rded,
JaTghy &1 ARG, I HHART B FG BT AR ¥ TP 99 &b Wik TR

[ERINSIN

GENEESIENGERIEID R

=81 20 9 BT a1 G BT BT AT 25 99 A HH AT B 8l
L gUAr SR I 1 ¥e

i guw e QA (29T

=8l 25 aui @ A1 g{I B 2.
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17.0

171

17.2

17.3

18.0

18.1

TR\ 61 (29T
i guwe ar 39T

GENECRIENCR L]

HeT FHTOTIS

RTSTURA 3R BRI BHaR], SFT &1 FeiRd Ui # Far g &
AT B 39 UEI0 OF | o dR, YR @t akie, Jargiy @ an,
HATFRT & T U 3R T, U Y 3fael 4. 3MfT & Hdg # TR
BRfl. TEIOTOS & WY Ue, SUSH, WREAERU, Gl ThaiaRul e B
e aR&em e Sar 8. I8 yAmT uF daitafd & are fafe gfaemsi
® Y oTdeT B FHI ITANT AT S AHdT 8. $6 TATYS BT IUI,
JaATgRI & a8 ol & forg A smdes TR &)+ & forg fBam s,

d% grRT 999 &1

e Y W1 YU & oY | STAT B ST Gohd! @ e 98 S5 3 A9 I
ufeeTe R 4 H ol WA 8. b gRT U g o 7 el e B
ST, gt XeAd IR (STh BRIt A MR &R+ drell Bl BredhR)3q

STa gH1OT-951

YRt gRT UM S9drel IR Bl Sitas YHULUS 8% aY Jdsx & A8
# fer o =nfev. QY srater, dus, fm, W frerr an s
FE WHR & Uolidhd ARIge] H IRIISHIR A7 IASTR/Y: ISR & Fee H§
AT 9 U9 qHdaTel WSeRY BT 8% 99 9de) & A1g # fuiRa dremt #
(RIS

(WTRIPTR : dTS T f2.9.8.1988 &1 U= 1. UH(S) Il | 88 | WTH-1)

qu ‘%' ARHRI BT HRA A GIER aorisgd R a1 ReR) FareH o
WP | Pl & Hee F AaT-1gR & a8 U 1 ¥ H T BNl =1
(Y. STq T YRFHRNARTR GeMART §RT aRISHIR/ ISHR/Y: FRirs
BT YHIOTGS UK el (a1 S, 99 T Hes IM8d b1 YA Tl b

ST,
(UPR : 918 BT f2.5.5.92%1 U5 4. TH(S)I11/88/dg+1/21)

QT b SR HHANY DI FG 8 S TR S IRARSH H
fueam A arg i e € ¢

TSl IMEd BT M (AT F IR HHART BT JG & ST GR ifrT
HEhTR i)
HAT & SRM HHART Bl FG 8 IR I YRR HI 3 A & o I &
TRIER P M AT 15,000/-5. ST | HH 81, i TRBR 1M & w5y 7 e
fépar ST, IE IR <7 Fog e Mgy Sua # A a¥gel B e,
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19.0

191

19.2

19.3

19.4

195

19.6

19.7

19.8

19.9

19.10

19.11

19.12

(WAPHR : ¥e1d 91€ &1 13.5.8.1999 &1 U5 4. $(S<Y)98/S<7] §/6/8)

BTG AR IRAR BT &RT

gRAR T2 MMERYT & oIy it YA sfded W ¥y dRa & oy ufd
Uil & BIeT, TgdT e 3R S & A1 URaR & Al BT @K1, 7o
] gLy, fafdes ariRa gHToTes, ARefv JHYE (F59 BIC 81 iR Uiy
Ul ST BT G b ARl H) WIRA BR $T U1 IR U 4 W1 @11, §F B
A, ¥ 3Nfe TR Y.

9 W W) STl 919 .

I FIER GTelt 7 B 3R I BIE fAumia a1 =nfie eriae! «@fsd 81 ar
SUETT BT g R BT e T S,

U T R ST8T A1dSi~h &5 & d6 9 8 d1 STh bRy gRT aaro &1
argefar & St 2.

39 910 WX &I U 997 {6 98 T=@1 © 1 <!, I2ai &l S & HH |
URAR UM BT YT fbar S

10 (S99) 99 I H TR 9 () 9 3R 9(A) AL W 1P g HaT Bl 10
(&) 99 & YOl a1 & HY H FAT ST 2.

UR YA 319 U Hedqol SRITaS! ¢ FrH URH gdaR] &1 are], o ©.
S R 3= g,

JH1 YeF/SURT 3R HEWTs I18d BT Y IR 9&T 3R 9Rd 3 &1 fpan
ST, IfS & 9N 81 41 37Tel S=aek wud # quriford foam s,

PIs W FHARI TP & FayUS § AT Uh GHT g1 49 1fdia T8t dY Tl
7 U3 3R uRaR U & Ao a1 Rifdet o fferedt 9em & R v
J 1fd Yo & SMMERV R BIS d -Tel 8.

Uer/IRaR URM BT I YT $R dlel DI Jg & a7 T fbar ST,

U B HoRl 3R S SR g1, YRRl &1 A4Sy & ofeg oreRu i)Y
[RENESIRS

T q &1 Breax, siftm FuiRa tem # 1 gRad= T8 fvar o
HHAT & T LA BT JHAT 8l

IRGRI BT Bl UG AT HE s 8d § [T fpam Siem.

TRt & o s@Et & forg YoM 4 $aIRE e o Se a1 e &
30T 7 URFHRT §IRT BIS FHMG e A fhar S1g.
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19.13

19.14

YV VY

19.15
>
>

>

fe ey TR STIRTY A7 deR # e 8 A7 TuRae! I Sl SERm
T B A e B f¥ed ar srffua erafd & foru T S wWedr B 4
3Mifs w5 ¥ I b1 o Whdl 7. IR Bl AR BIg oNd JHA
U1 B A1 I RIRI DI U2 H axje fhan S,

AT HHART BT FaTgiRT & TA9 Y STaTel Yold ¢
ERE R UCIEECICN]

[EERSIREEINEI

JaATgRI & a8 71 U & oy uRaR uga w1

IR | 8 : ol dafgRimgey ol o smaex & 3 se 8rft
SIHR SAETIH & TS 10 BT TRT 10 BT FI-H8-FgRT ITSH.
IHR STEFTIH B URT 10 & IUY () F TS (10Y) &b JTAR TRl

T,
ISR AMRFIH BT gRT 10 F IUGH () & TS (10-9Y) & AR JUG
gfeedl & T TPe.

STfTT BT BT THIT 9G¥ YITTT GIF1¥aT B & forg o1l

ferqmT & &HETIT BT TEIIT TEaTgr &,
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1.0
1.1

1.2
13

1.4
1.5

1.6
1.7

1.8

1.9

GENERAL

The age prescribed for retirement on superannuation is 60 years for all Government
servants.

Retirement is effective from the afternoon of the last day of the month in which age
of superannuation is attained.

An employee whose date of birth is the 1* of the month shall retire on the afternoon
of the last day of the preceding month.

The date of retirement on superannuation will be deemed as a working day.

In case of premature retirement/Voluntary retirement, the day of retirement will be
treated as a non-working day.

Entire gratuity will be withheld for non-vacation of quarters and during pendency of
departmental or judicial proceedings.

Life certificate should be furnished to the pension disbursing authority by the
pensioner/family pensioner in the month of November every year.

An amount equal to three months basic pay or ¥ 15,000/- whichever is less, is
payable as immediate relief (Funeral Advance) to the family of the deceased
employee. This amount will be recoverable from the death gratuity payable (SCR SC
No. 224/99)

Pension will be calculated and paid including the day of death of pensioner/family
pensioner.

WHAT ACCRUES IN THESE EVENTS?

Normal/Voluntary Retirement

Death

Provident fund (Own contribution)

Provident fund (Own contribution)

Monthly pension

Monthly Family Pension

Commutation of pension

Deposit Linked Insurance

Retirement gratuity

Death Gratuity

CGE Group Insurance Scheme
(Saving Fund value with interest)

Group Insurance (Full insurance value +
saving fund value with Interest)

Encashment of Leave

Encashment of Leave

Composite Transfer grant

Composite Transfer Grant

Settlement Pass

Settlement Pass.

Post-retirement Passes

Widow Passes

Medical facilities under RELHS, 1997

Medical facilities under RELHS, 1997

Retention of Railway Quarters
(up to specified period only)

Retention of Railway Quarters
(up to specified period only)

Benefit of staying in Holiday Homes/Officers’
Rest Houses

Appointment on Compassionate Grounds

(See details at relevant Paras in the book)
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2.0

2.1

2.1.1
2.1.2
2.1.3
2.1.4
2.1.5

2.2

2.3

3.0
3.1

3.2

ACTION TO BE TAKEN WHILE IN SERVICE

Modes of leaving service

Normal Retirement: On attaining the age of superannuation (at 60 years).
Voluntary Retirement by the employee.

Removal or compulsory retirement as a result of DAR action.

Death or Invalidation on medical grounds while in service.

In all these cases some amount become payable (varying from case to
case), which are known as Settlement dues.

Nomination

While in service, every Railway employee must execute nominations in the
prescribed forms indicating the names of nominees to whom various final
settlement dues like DCRG, PF, CGIS etc. are to be paid in the event of
death etc. of the employee. It is also to be ensured that copies of the
nomination executed are available in the service records and also in
Accounts department.

Planning for retirement

Apart from normal retirement on superannuation, an employee a railway
employee can retire from service voluntarily after rendering 20 years of
qualifying service by giving notice of not less than three months in writing
to Appointing Authority (Authority: Rule 67 of Railway Services (Pension)
Rules, 1993).

ACTION TO BE TAKEN PRIOR TO RETIREMENT

Mode of Pension payment

After the employee decides about the place of stay after retirement, he /
she should also decide the mode of receipt of pension. Pension can be
received through nationalized banks or Post offices. Employee has to
specifically furnish the Pension account.

Photographs

A retiring employee has to submit 5 passport size joint photographs of
himself/herself and that of the spouse for pension and one stamp-size
photo to be submitted for issuing photo identity Card. Five individual
photographs of the employee should be submitted for commutation forms
and for service certificate. One set of individual photographs of all eligible
family members including unemployed sons aged 21 years should be
submitted for medical identity card. Similarly, two sets of individual
photographs of self and eligible family members for the purpose of
Identity Card for Post-Retirement Complimentary passes should also be
submitted.
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3.4

3.5

3.6
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3.8
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3.14
3.15

4.0
4.1

Permanent Residential Address

Employee has to furnish the details of permanent residential address
where he/she intends to settle after retirement for purpose of
communication of any information, in future.

Family details

Employee has to furnish details of family members along with date of birth
and identification marks in the form given at Annexure-Ill of this booklet.
Apart from the aforesaid, following self- checks will enable early payment
of retirement dues.

Whether the PF account is complete. If employee has been transferred on
more than one occasion, the details of deductions from all units must
have been sent to the unit from where he/she is finally retiring.

Whether leave account is updated with all credits and debits.
Whether periods of break in service, if any, have been regularized.
Whether Service Register is complete in all respects.

Whether nomination has been executed for PF, GIS and Gratuity.
Whether the nomination is current and doesn’t need any change.
Whether Govt. accommodation is vacated in time.

Whether any DAR case is pending.

Whether Metal Pass (in case of officers)/Duty Card Pass issued by the
administration are surrendered.

Whether any period of suspension remains to be regularized.

Payment of all dues including interest to the railway viz. loans and
advances availed, etc.

RETIREMENT BENEFITS

PENSION

This is a monthly payment made to the Railway employees consequent
upon their retirement with a qualifying service of not less than ten years.
The amount of pension depends upon the qualifying service rendered by
the employee and the last basic pay & Grade pay received.

A full bench of Supreme Court has declared in their historical judgment
that PENSION is to live from want in one’s fall of life with decency,
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4.2.1

4.2.2

4.2.3

4.2.4

4.2.5

4.2.6

independence and self respect and at a standard equivalent at the pre-
retirement level. Pension is not a bounty payable on the sweet will and
pleasure of the Government. Right to superannuation including its amount
is a valuable right vesting in a government servant. [D.S.Nakara Vs. UOI
1983 1 SLUJ]

Further, different Central Pay Commissions have declared that Pension is
statutory, inalienable, legally enforceable right of retired employees and it
has been earned by the sweat of their brow.

Types of Pension

Superannuation Pension

It is granted to such of those employees who retire on attaining the age of
superannuation fixed by the Government i.e., 60 years.

Retiring Pension

An employee who retires or retired prior to his/her attaining the age of
superannuation shall be granted retiring pension. The pension will be
sanctioned in full on putting in a qualifying service of 20 years and above.

Invalid Pension

Railway Servants who retire from service on account of any physical or
mental infirmity which permanently incapacitates him/her to continue in
service will be sanctioned invalid pension. For sanctioning it, the
employee has to submit a medical certificate from a duly constituted
medical authority.

Compensation Pension

It is granted when a railway servant is discharged from his duties on
account of abolition of his permanent post, unless he is appointed to
another post which is equal to his existing post. The employee has the
option of accepting such an alternative post offered to him and continue
in service duly counting his past service for pension.

Compulsory Retirement Pension

Employees who are undergoing penalty and are retired on compulsory
measure as a penalty can be granted compulsory retirement pension. This
pension has to be authorized by the competent authority who is
empowered to impose the penalty of compulsory retirement.

Compassionate Allowance
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YV V VY

It is sanctioned to a Railway servant who is dismissed or removed from
service subject to a maximum of two-thirds of the Superannuation
Pension or Gratuity or both. The employees who are dismissed or
removed are not entitled for normal pension and gratuity.

QUALIFYING SERVICE

It means service rendered by the employee while on duty or otherwise,
which shall be taken into account for the purpose of pension and gratuity.
The maximum qualifying service for reckoning pension/gratuity is 20
years.

The following will constitute qualifying service:

Duty and periods treated as ‘Duty’.

Pensionable Service rendered under state/central Govt.,/ without any
interruption prior to appointment to Railways.

All kinds of leave with pay.

Period of deputation to other Central/State Government or Public Sector
Undertakings. In the case of PSUs, only if Foreign Service Contribution is
paid, such service can be counted.

Training period.

Joining time.

Extraordinary leave taken on medical grounds.

Military service rendered before employment in Railways subject to
conditions stipulated in this regard.

50% of the casual labour service rendered after attaining temporary status
(to be restricted from 1.1.1961 in the case of open line casual labour and
from 1.1.1981 in the case of project casual labour).

Substitute service — on completion of 3 months in case of teachers and 4
months in other cases provided that such service is followed by absorption in
regular service without any break.

The following will not qualify for pension:

Extraordinary leave taken other than on medical grounds

Service rendered before attaining the age of 18 years Period of
unauthorised absence.

Suspension, if not regularised.

Dies — non.

Period of foreign service where Foreign Service Contribution is not paid.
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Rounding off of Qualifying Service

Less than 3 months- Ignored

More than 3 months but less than 9 months- % year
More than 9 months — One year.

HOW PENSION IS CALCULATED?

Pension shall be calculated at 50% of the last Pay (pay in the Pay Band +
Grade Pay) drawn by the employee at the time of his/her retirement or
50% of the average emoluments, whichever is more. The minimum
pension granted to a Railway Servant is ¥ 3500/- per month.

Formula for Non-Running Staff:

Basic Pension= Pay in Payband + Grade Pay+Dearness Relief
2

Formula for Running Staff:

In case of Running Staff, pay element shall also include 55% of the pay for
reckoning emoluments. Hence Basic Pension:

= (Pay in Pay Band + Grade Pay)+(55% of Pay in the Pay Band + Grade Pay) + Dearness Relief
2

Dearness Relief is paid basing on the basic pension to the employee which
varies from time to time. This payment of dearness relief is based on the
amount of pension sanctioned originally without reducing the commuted
value.

WHO ARE ELIGIBLE FOR PENSION?

Permanent employees who retire on superannuation/ voluntary
retirement/invalidation or are retired having a qualifying service of not
less than 10 years

Temporary employees who retire on superannuation or invalidation after
a qualifying service of not less than 10 years or who retire voluntarily after
a qualifying service of 20 years or more.

COMMUTATION OF PENSION

Employees who are retiring on superannuation / voluntary retirement can
commute upto 40% of the pension, without medical examination. This is a
lumpsum payment. In case of medical unfitness / compulsory retirement
as a measure of penalty and for those who have not applied for
commutation within one year from the date of their retirement, this
would be payable after medical examination. The application for
commutation should be made within one year from the date of issue of
retirement order.
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8.2

How is it calculated?

The lump-sum commutation value will be arrived at by multiplying the
commuted portion of pension by a factor relevant to age next birthday x
12.

Formula
40% of Pension x 12 x commuted value as on age as on next birthday (i.e.
on 61 years age)
lllustration
If the employee’s basic monthly pension is "3500/- and due for retirement
on 31.12.2011 after attaining the age of 60 years The employee can
commute up to 40% of his/her pension as under:

40% of T 3500 x12 x 8.194 = 1400 x 12 x 8.194 =% 1,37,659/-

Age Commutation value | Age | Commutation value Age next Commutation value
_next expres,sed as No. of _next expres:sed as No. of birthday expres,sed as No. of
birthday | year’s purchase | birthday | year’s purchase year’s purchase
20 9.188 41 9.075 62 8.093
21 9.187 42 9.059 63 7.982
22 9.186 43 9.040 64 7.862
23 9.185 44 9.019 65 7.731
24 9.184 45 8.996 66 7.591
25 9.183 46 8.971 67 7.431
26 9.182 47 8.943 68 7.262
27 9.180 48 8.913 69 7.083
28 9.178 49 8.881 70 6.897
29 9.176 50 8.846 71 6.703
30 9.173 51 8.808 72 6.502
31 9.169 52 8.768 73 6.296
32 9.164 53 8.724 74 6.085
33 9.159 54 8.678 75 5.872
34 9.152 55 8.627 76 5.657
35 9.145 56 8.572 77 5.443
36 9.136 57 8.512 78 5.229
37 9.126 58 8.446 79 5.018
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38 9.116 59 8.371 80 4.812

39 9.103 60 8.287 81 4.611

40 9.090 61 8.194

8.3

8.4

9.0

Restoration of commuted value of pension
The pensioner is entitled to apply to the pension disbursing authority for
restoration of the commuted value of pension with effect from the date of
completion of 15 years from the actual date when commutation was
effected.
NOTE : Commutation has no effect on Family Pension. In case of demise of
the employee before completion of 15 years, the family gets full family
pension as per entitlement without any deduction towards commuted
amount in the employee’s pension.

(R.B. Lr.No. F(E) I /87 /PN / 1/ 7 dated 26.3.1987)

The quantum of pension/family pension available to the old
pensioners/family pensioners shall be increased as follows:

Age of Pensioners/Family Additional quantum of pension

pensioner

From 80 years to less than 85 years [20% of revised basic Pension/
Family pension

From 85 years to less than 90 years [30% of revised basic Pension/
Family pension

From 90 years to less than 95 years [40% of revised basic Pension/
Family pension

From 95 years to less than 100 years|50% of revised basic Pension/
Family pension

100 years or more 100% of revised basic Pension/
Family pension

FAMILY PENSION

It is a social security benefit paid monthly to the surviving widow/widower
or minor child/parents wholly dependent on a Railway servant in the case
of death of the employee irrespective of whether death occurs during
service or after retirement. This is also payable to families of
removed/dismissed employees if they were in receipt of compassionate
allowance at the time of death. Post retiral spouse is also eligible for
family pension.

24



9.1

9.2

9.3
9.3.1

9.3.2

9.3.3

9.3.4

9.3.5.1

9.3.5.2

9.3.53

Calculation of Family Pension

The amount of family pension is calculated @ 30% of pay (Pay in the Pay
Band + Grade Pay) subject to a minimum of ¥ 3,500/- plus dearness relief
admissible from time to time. Qualifying service is irrelevant for sanction
of family pension at normal rates.

The period for which enhanced family pension payable to the family of a
railway servant who dies in service, is extended to ten years without any
upper age limit. Family pensioners in receipt of enhanced family pension
on 01.01.06 are also covered under this provision.

Entitlement of Family Members to receive Family Pension

Widow/Widower including judicially separated wife till her/his death or
remarriage, whichever is earlier.

Son/unmarried daughter (equal shares in the case of twins) upto the age
of 25 years in the order of their birth. The family pension payable to the
son or daughter shall stop if he or she starts earning monthly income
exceeding ' 2550/.

If there are more than one legally wedded wives, to all the wives, in equal
shares and on the death of one widow, her share will be payable to her
eligible children, failing which, to the other widow in full.

Parents till death if no surviving family member i.e., either wife or children
is left behind by the Railway servant.

Missing employee

In case of employees whose whereabouts are not known and could not be
traced after filing FIR in the Police Station of their jurisdiction/for the place
where the employee disappeared, family pension can be paid to the
eligible family members after waiting for one year.

In case if the employee is traced and returns after the settlement dues
paid and commencement of payment of pension, he/she should repay the
amounts received by the family members and report back to duty with
the approval of the competent authority as per the extant rules and on
completion of formalities as prescribed.

The family of the missing employee has to submit the following
documents in support of their claim:

> Copy of FIR filed.
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10.2.2

10.2.3

» Certificate issued by the Police Department stating that in spite of all
efforts made, the missing employee could not be traced.

» Indemnity Bond duly signed by two serving Railway employees in the
prescribed proforma.

> Affidavit stating that in case the employee is traced, the payments
received by the family members shall be repaid to the administration
and also swearing that the information submitted is true.

RETIREMENT GRATUITY

It is a lumpsum payment granted to a Railway servant or his/her nominee
on his/her retirement or medical invalidation.

How is it calculated ?

Railway employee who has completed 5 years of qualifying service is
entitled for retirement gratuity. The gratuity depends upon the qualifying
service and the last pay and grade pay drawn by the employee. It is
calculated at the rate of half of the emoluments for each completed six
monthly period of qualifying service subject to a maximum of sixteen and
half times the emoluments and the total amount should not exceed %
10,00,000/- (Rupees Ten lakhs). The entire gratuity will be withheld in case
the employee does not vacate the railway accommodation provided to
him.

Formula for Non-Running Staff
Gratuity = (Pay in the Pay Band + Grade Pay + DA) x Qualifying Service/2.

lllustration

If an employee is retiring with 33 years qualifying service and his Basic Pay
is ¥ 16,050 in pay band ¥ 9,300-34,800 with GP % 4,600, current DA @ 58%
(as on 01.07.2011) @ T 11,977/

Retirement Gratuity ¥ (16,050+4,600+11,977) x 33/2 =% 32,627 x 16.5=%
5,38,345.50 i.e. rounded off to next rupee =% 5,38,346/-

Formula for Running Staff
In case of Running Staff, 30% of Basic Pay will be treated as Pay rating the
Running Allowance. Dearness Allowance as on the date of retirement

shall be paid on the basic pay + the pay element of the Running Allowance
i.e., 30% of the Basic Pay.
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Gratuity = Pay* + DA** x Qualifying Service
2

*Pay = Pay + 55% of Pay
** DA = (Pay + 30% of Pay) x DA as on the date of retirement
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11.0

12.0

Hlustration

If an employee is retiring with 33 years qualifying service and his Basic Pay
is ¥ 18,660 in pay band ¥ 9,300-34,800 + GP ¥ 4,200, current DA @ 58% (as
on 01.07.2011) @ T 13,259/-

Retirement Gratuity ¥ (18,660+4,200+12,573)+ 17,236 x 33/2 =
x 16.5=% 8,69,038.50 i.e. rounded off to next rupee =% 8,69,039/-

¥ 52,669

In case of Death Gratuity:

If a Railway servant dies while in service, the amount of death gratuity
shall be paid to the family in the manner indicated in the Table below:

S.No. Length of qualifying service Rate of gratuity
(i) Less than one year 2 times of emoluments
(ii) One year or more but less than 5 | 6 times of emoluments
years
(iii) 5 years or more but less than 20 | 12 times of emoluments
years
(iv) 20 years or more Half of emoluments for every

completed six monthly period of
qualifying service subject to
maximum of 33 times
emoluments provided that the
amount of death gratuity shall in
no case exceed % 10,00,000/-

Recoveries from Gratuity

Government dues, if any, could be recovered from the retirement gratuity
or Death gratuity of an employee even without obtaining his/her consent
and in the case of a deceased employee, without obtaining consent of the
members of his/her family. (Authority: Rule 15 of RSPR 1993)

PROVIDENT FUND

This is paid to the employee at the time of retirement from his/her own
contribution together with interest thereon. The employee can exercise
nomination to avoid delay in settlement in the event of his/her
unfortunate death. He/she can nominate one or more persons for
receiving the PF amount. In case, he/she nominates more than one
person, percentage of shares to be paid to each should also be indicated.
(Authority: Rule 941 R-I).

LEAVE ENCASHMENT

Leave salary is a lumpsum onetime payment of the unavailed leave at
credit at the time of retirement or death. This is limited to the maximum
of 300 days of LAP.
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In case any short fall of 300 days LAP, LHAP from his/her credit will be
taken for the purpose of leave encashment to the extent of shortfall of
number of days of LAP. Accordingly the amount towards shortfall of LAP is
equivalent to half pay.

Formula:
(Basic Pay + Grade Pay + DA) X No. of Days of LAP

30
Hlustration : If an employee is retiring with pay of ¥ 16050 in payband ¥
9300-34800 with GP % 4600 with current DA @ 58% (as on 1.07.2011) and
300 days LAP at credit, the amount calculated will be as follows:
¥ 16050 + 4600+ 11977/30 x 300 = (¥ 32627)/30 x 300 =% 3,26,270/-

CENTRAL GOVERNMENT EMPLOYEES GROUP INSURANCE
SCHEME

Group Insurance Scheme came into effect from 01.01.1982. It has become
compulsory for the employees who joined Railway service after
01.11.1980.

Rates of subscription per month shall be ¥ 15/- for Group D, ¥ 30/- for
Group C, % 60/- for Group B and ¥ 120/- for Group A. The employee
joining service shall be enrolled as a member of the scheme on the next
anniversary of the scheme i.e. 1st January of the year following the year of
joining Railway service. The subscription is partly credited to an insurance
fund and partly to a savings fund. From the Insurance fund, an amount of ¥
15,000/-, ¥ 30,000/-, ¥ 60,000/- and ¥ 1,20,000/- respectively is payable
to the families of Group D, C, B and A in the event of death of the Railway
employee while in service. From the savings fund, an amount equal to the
portion of subscription credited to the fund together with interest thereon
will be returned to the employee on cessation of their employment. In
cases of death, apart from the Insurance amount, the family will also be
paid Savings Fund accumulation as mentioned above. On promotion of an
employee from one group to another, the subscription at the higher rate
shall be recovered from 1st of January of the year following the year of
promotion. Upto 31st December of the year of promotion, the employee
shall continue to be covered by the insurance scheme as applicable to the
group before promotion. Higher rate of subscription will be recovered
even if the employee is reverted. The subscription is apportioned between
insurance fund and savings fund @ 30% and 70% respectively, with effect
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from 1.1.1988. (Authority: Railway Board’s Lr.No. PC Ill / 86 / GIS / 4 dt.
16.2.1988 and PC 111/89/GIS/1 dated 19.9.1989)

Insurance amount cannot be withheld and no Government dues can be
recovered except the amount claimed by the financial institutions as due
from the employee on account of HBA.

RETENTION OF QUARTERS

The permissible period for retention of Railway accommodation in the
event of retirement is as under:

In case of Retirement

Retired employee including voluntarily retired employee can be permitted
to retain the Railway accommodation for the first 4 months on payment of
normal rent/ flat rent of license fee and for the next 4 months on
educational or medical grounds on payment of special license fee (i.e)
double the normal rent/ flat rate of licence fee/rent subject to production
of requisite certificate in support of the request.

(Authority Rly.Board’s letter No.E(G)2000/CR1/23 dt.30.11.2000)

In case of Death

The family of Railway employee who dies while in service can be
permitted to retain the Railway accommodation for a period of 2 years on
payment of normal rent/ flat rent of license fee.

(Authority Rly.Board’s letter No.E (G) 98/CR1/11 dt.17.8.99)

Regularisation of Railway Quarters

The retiring Railway employee can however get the Railway quarter
regularised in favour of his/her son/daughter who is also Railway
employee at the time of his/her retirement provided, (a) the son/daughter
lived in the Railway quarters for at least 6 months duly foregoing house
rent allowance and (b) the son/daughter is also eligible for the type of
guarters being shared. However, married daughter and daughter in-law
are not eligible for regularisation/out of turn allotment of Railway
Quarters

MEDICAL FACILITIES:
Retired Employees Liberalised Health Scheme (RELHS) — 1997
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15.2

In terms of Railway Board’s letter no. 97/H/28/1 dated 23.10.1997, retired
Railway employees covered under RELHS-97 will be provided with full
medical facilities as admissible to serving employees under the Railway
Medical Attendance Rules. This scheme is also open to spouses of the
Railway employees who die in harness. Definition of “family” for the
purpose of this scheme will be the same as in respect of the serving
Railway employees. The definition of the “Dependents” will also be the
same as in Pass Rules. FOR JOINING RELHS-97, ONE TIME CONTRIBUTION
EQUAL TO THE LAST MONTH’S BASIC PAY WILL HAVE TO BE MADE AT THE
TIME OF RETIREMENT BY THOSE OPTING TO JOIN THE SCHEME. The
payment can be made in cash or by an authorisation to deduct from
gratuity. Those who joined RELHS-97 shall hold identity cards with
photographs of all the beneficiaries.

With effect from 1.12.1997, Pensioners are entitled to a medical
allowance of ¥ 300/- per month if they are residing outside the
City/Municipality/Town where the Railway Hospital/Health
Unit/Dispensary is situated. It is in lieu of out patient treatment and
admissible irrespective of possession of medical card.
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POST RETIREMENT BENEFITS

Composite Transfer Grant

In the event of retirement, the Railway employee and his family and in the
event of death of the employee, his family members are eligible for
Composite Transfer Grant (CTG) to settle down at places other than the
last station on duty located at a distance of more than 20 Kms. Application
for CTG should be submitted within one year from the date of
retirement/death. Power to condone delay beyond one year and upto
two years wrests with AGM.

Special Pass

One set of free pass may be issued to retiring Railway employee or in the
event of demise to the person or persons entitled to receive payment of
settlement dues when called for the purpose of receiving such payment.
The Class of Pass to which he/she was entitled on privilege account before
retirement/death is applicable in this case.

Settlement Pass

Railway employee, in the event of retirement or widow/widower in the
event of death of the employee, may be issued Passes for self and family
members/dependent relatives for the transportation of personal effects to
the place where he/she intends to settle after retirement/death.
Application for settlement passes should be submitted within one year
from the date of retirement/death of the employee.

Post Retirement Complimentary Pass

Those who have completed 20 years of service or more but less than 25
years

iii. Group ‘C' & ‘D’ :1set

iv. Group ‘A’ & ‘B’ :2sets

Those who have completed above 25 years of service

iii. Group ‘C’ : 2 sets
iv. Group ‘A’ & ‘B’ :3sets

POST RETIREMENT ISSUES

Service certificate
32



17.2

17.3

18.0
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Both Gazetted and Non-gazetted employees are issued service certificate
in prescribed proforma. This certificate consists details viz., date of birth,
date of appointment, date of retirement, post, pay band & grade pay, PPO
number, etc. On the backside of this certificate, detailed calculation of
Pension, Gratuity, Commutation, Encashment of leave, etc., is s of This
certificate may be used later while making various applications for
benefits after retirement.

Payment of pension through Bank

The amount of pension can be credited in the account of the pensioner, if
he is maintaining an account in his/ her sole name with any Branch of
Public Sector bank. The pension cannot be drawn through bank in a joint
account. All Railway pensioners (except those drawing through Post
Office) in any part of the country can draw their pensions through any
branch of the nominated banks.

Life certificate

Life certificate should be furnished to the Pension Disbursing Authority by
pensioner in the month of November every year. A certificate regarding
Non-employment or employment / re-employment in a department,
office, company, corporation, autonomous body or registered society of
State or Central Govt. etc is also required to be furnished to the Pension
Disbursing Authority in the month of November every year in the
prescribed form.

(Authority : Board’s Lr.No. F(E) Ill / 88 / PN-1 dt. 9.8.1988)

Group A ‘officers are required to furnish a declaration within two years of
retirement regarding acceptance /non-acceptance of a commercial
employment or employment under any Government outside India. Until
the production of non-employment/ employment/re-employment
certificate by the pensioner/family pensioner, the element of dearness
relief shall not be disbursed.

(Authority : Board’s Lr.No. F(E)III/88/PN1/21 dt. 5.5.92)

IN THE EVENT OF DEATH OF EMPLOYEE IN SERVICE WHAT
THE PARTY SHOULD KNOW?

Payment of Immediate Relief (Funeral Advance in case of death of the
employee while in service)
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An amount equal to 3 months basic pay or ¥ 15,000 whichever is less is
payable as funeral advance to the family of an employee who dies while in
service. This amount is recoverable from the Gratuity payable.

(Authority: Rly.Board’s Lr.No. E(W)98/WE/6/8 dt. 5.8.1999)

Photographs & Family details

Photograph of husband / wife, details of family members with dates of
birth and identification marks, death certificate in original, legal heir ship
certificate, guardianship certificate (in case both husband / wife are dead
and children are minor), Permanent Residential Address, and SB account
number, name of the bank, place etc., for drawal of family pension are to
be kept ready for speedy process of settlement papers

POINTS TO BE REMEMBERED.

Entire Gratuity will be withheld for non-vacation of Quarters and if any
departmental or judicial proceedings are pending.
Disbursement through Post Office would be permitted only in places
where branches of Public Sector Bank are not available
Family Pension is payable in the order of date of birth of the children
irrespective of male or female.
Length of qualifying service of over 9 years and 9 months but less than 10
years, will be reckoned as completed 10 years of service.
Pension Payment Order is a valuable document containing a running
account of pensionary entitlement. It is to be kept in safe custody.
All Pension/gratuity and Dearness Relief are payable in Indian currency
and in India only. Fraction, if any, will be rounded off to the next higher
Rupee.
No employee can earn two pensions in the same service/post at the same
time or by the same continuous service. However, there is no bar to an
employee drawing more than one pension on account of separate spells of
employment qualifying for separate pension or due to a combination of
pension and Family pension or civil & military pension.
Pension / Family Pension is payable upto and including the day on which
its recipient dies.
Grant of Pension and its continuance is subject to future good conduct of
the Pensioner.
Pension finally authorised cannot be revised to the disadvantage of the
pensioner except to correct a clerical error.
Government dues are adjustable against Gratuity or dearness relief.
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19.12 Pension cannot be attached/seized etc for any demand against a
pensioner nor can a pensioner make any assignment in anticipation of
pension.

19.13 If a pensioner is convicted of a serious crime or is found guilty of grave
misconduct or negligence, pension may be withheld or withdrawn fully or
partly for a specified or indefinite period. Recovery from pension may also
be made for any pecuniary loss caused to the Government.

19.14 Documents to be supplied to the retired employees at the time of
retirement:

» Pension Payment Order
» Medical Identity Card
» Family Identity Card for Post Retirement Complimentary Pass.
3.5 Exemption from Income-Tax: The following Retirement/Death benefits are
fully exempted from Income-Tax:
» Death-cum-Retirement Gratuity Clause 10 of Sec.10 of I.T. Act.
» Commutation Value Sub-clause (i) of Clause (10-A) of Section 10 of I.T. Act.
» Cash equivalent of unutilised leave Sub-clause (i) of Clause (10-AA) of
Section 10 of I.T. Act.
Employee’s co-operation with the Personnel Branch is vital to
ensure timely payment of settlement dues.
South Central Railway
PAYMENT OF PROVIDENT FUND
(Payee’s letter of Authority for payment by Post Money Order/Cheque/Bank Draft)
To,

The Financial Adviser & Chief Accounts Officer,
Railway.

Dear Sir,

I request that my Provident Fund, special contribution to provident fund
or/fand gratutity moneys may be remitted to me by postal money order or by
cheque/bank draft on bank sent by registered post at the
following address.

| agree that the remittance made in the aforesaid manner shall be at my sole
risk and shall be a complete discharge of Government from all liability on the
money being remitted by money order or in the cheque or bank draft being
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forwarded by registered post, as the case may be. I enclose herewith a receipt for the
amount.
Yours faithfully

Station
Date (Signature or Left thumb impression)
Designation:
Department:
Full name of the payee
Father’s Name
Full Address
RECEIPT
Received from the
sum of rupees in full and

final satisfaction my claim to the Provident Fund Amount/Special Contribution to
Provident Fund Gratuity.

(Signature or Left Thumb
impression of payee)
Full Address
Station
Date
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LIFE CERTIFICATE

Certified that I have seen the pensioner Shri/Smt. .....................
....................... who is *Physically handicapped son/daughter, minor son,
unmarried/ divorcee/ widowed daughter, child born after retirement, post
retirement spouse, wholly dependent parent, disabled sibling, any other
category (may be specified of Shri/Smt ..............cooiviiiiiiiiiii,
Original Pension Holder of the PPO No. ........c.cooiviiiiiiiiiii,

and that he / she is alive on this date. (Tick the correct)

Signature of Pensioner Signature ..............c.cvveeeeeennen,
Place: Name of the Pensioner ..............
Designation ...............covvennenen.
Authorized Officer ..................
* % 3k
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