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Secretary Personnel & Training & 

Chairman, National Anomalies Committee – (Sixth CPC),

Government of India, 

North Block, 

New Delhi.
Dear Sir,

Subject: Items for kind consideration of the National Anomalies Committee

Reference:  i)  MOF Notification of Revised Pay Rules, 2008 G. S. R. 622 (E) 29. 08. 08

ii) DOP O.M. F. No. 38/37/08-P&PW (A), dated 1.9.08 

iii) DOP O.M. F.No. 38/37/08-P&PW (A) pt.1 dated 3. 10. 2008

iv) DOP OM no. 11/2/2008-JCA dated 12.1.2009

Sixth Pay Commission and Government decisions and clarifications cited above have created serious anomalies and disparities which have caused serious hardship and wide spread discontentment amongst the Pensioners.
RSCWS (Railway Senior Citizens Welfare Society) has constantly been representing to all concerned – including the Ministry of Personnel, Ministry of Finance and Empowered Committee on Sixth Pay Commission  etc. -  against the injustice done by the Sixth Pay Commission and the said orders there on – creating serious anomalies and disparities. But still no relief has yet been provided.
We, therefore, very humbly draw the kind attention of the National Anomalies Committee towards the following major Anomalies which require to be removed in the interest of justice to the Pensioners at large:

1. Additional pension to older pensioners in the age group of 65 to 80 Year.

2. Discrimination in fixation of Pension between Pre & Post 2006 Pensioners
3. Disparity in Rise of Pension of Pre-2006 Pensioners in Scales of S- 4 to S-23
We request the National Anomalies Committee to please consider and redress the above Anomalies – keeping in view the detailed justifications attached herewith.

Yours faithfully,
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(Harchandan Singh),

Secretary General, RSCWS
Pensioners’ Anomalies Items for Agenda of

National Anomalies Committee on Sixth CPC 
1. Additional quantum of pension to older pensioners in the age group of 65 to 80 Years  

Ref: Para 5.1.32 of the report of the Sixth Central Pay Commission 
  

The Sixth Central Pay Commission in the penultimate lines of Para 5.1.32 of its report had observed as follows:- 

  

“The Commission, however, is of the view that older pensioners require a better deal because their needs, especially those relating to health, increase with age.” 

   
Accordingly, the Pay Commission had recommended that the quantum of pension available to the older pensioners should be increased by 20% of basic pension to 100% of basic pension on attaining the age of 80 years to 100 years in various stages. 

  

However, the Pay Commission failed to apply its own criteria of the needs of those in age group of 65 years to 80 years whose requirement, especially on account of health also increase with the advancement of age. 

  

It is, therefore, requested that those in the age group of 65 years and above may also please be granted additional pension as indicated below:- 
  

  On attaining age of                                             Additional quantum of pension 

                                                                                         Proposed
65 years                                                            5% of basic pension 

70 years                                                            10% of basic pension 

                        75 years                                                            15% of basic pension 
(Continued)
2. Discrimination in Pension between Pre & Post 2006 Pensioners – 

Minimum Pension should not be less than 50% of the sum of minimum of pay in the Pay Band and the Grade Pay thereon corresponding to the pre-revised pay scale 
Ref:- DOP O.M. F. No. 38/37/08-P&PW (A), dated 1.9.08 & F.No. 38/37/08-P&PW (A) pt.1 dated 3. 10. 2008

i) a) The Sixth Pay Commission, vide Para 5.1.47 noted that “modified parity has already been conceded between pre and post 1/1/1996 pensioners. Further full neutralization of price rise on or after 1/1/1996 has also been extended to all pensioners. Accordingly no further changes in the extant rules are necessary”. 
b) Sixth CPC had recommended (at the end of Para 5.1.47) that  “revised pension, in no case, shall be lower than the sum of the minimum of the pay in the pay band and the grade pay thereon - corresponding to the pre-revised pay scale from which the pensioner had retired”. These recommendations had been accepted by the Cabinet and DOP & PW issued OM dated 01.09.2008.

ii) This was however followed by a “clarification” vide OM dated 3rd October, 2008 supra, in respect of Para 4.2 of OM dated 1st September, 2008, vide which the Pension will be fixed at 50% of the minimum of the pay in the pay band - irrespective of the pre-revised scale of pay plus Grade corresponding to the pre-revised scale. This is in absolute contravention of the recommendation & policy of the Sixth Pay Commission as it has totally changed the intent of Para 5.1.47 of 6th CPC Report accepted in Toto by the Govt. in Para 4.2 of O.M. dated 1st September 2008.  This has given rise to a substantial reduction in the pension of pre-2006 pensioners compared to post-2006 pensioners retiring from the same post / grade at the minimum of pay scale.

iii) Fifth CPC extended full parity between pre and post-1986 pensioners and modified parity between pre and post-1996 pensioners. It was provided that pension could, in no case, be less than 50% of the minimum of the corresponding Fifth CPC revised pay scales from which the pensioner had retired. This Recommendation of Fifth CPC had been accepted by the Government and taken note of by the Sixth CPC - as stated above.

iv) As a result of the change now effected vide item 4.2 of DOP letter dated 3.10.08, two major anomalies and disparities have arisen (as illustrated in Annexure below)

a) Pre-2006 Pensioners get substantially less Pension than even the minimum of the Pension of Post 2006 Pensioners retiring from the same Post – as per details indicated below:
	Pay Band/scales
	Difference in pension p.m. of Pre & Post 2006 Pensioners

	PB 1 (S 4 – S 8)
	Rs 165 to 500

	PB 2 (S 9 – S 15)
	Rs 465 to 1100

	PB 3 (S 16 -  S 23)
	Rs 570 to 1400

	PB 4 (S 24 – S 29)
	Rs 1145 to 3650


b). Pension of a pre-2006 pensioner and retiring from a higher post / pay scale would be lower than a post-2006 pensioner, retiring from lower pay scale / scales. (see Col. 7 of Annexure).
v) The difference in pension of two identical cases separated by a line of pre & post 2006 pensioners gives rise to a class within the class. This question was taken up by a Constitution Bench of Supreme Court of India in the case of D. S. Nakara and others vs. Union of India (1983) where in it has been observed that the date of retirement of an employee cannot form a valid criterion for classification. Such classification based on a cut off date has been held to be arbitrary and unprincipled which does not stand the test of Article 14 of Constitution of India.
vi) The principle of parity between pre & post 2006 Pensioners has already been accepted by the Government in the case of Defence Personnel and equivalent civilian categories by creating a replacement scale for S 30 – in lieu of the Pay Band and the Grade Pay. This principle of parity should also be extended between all pre & post 2006 Pensioners. 

vii) It is requested that, the minimum Pension should not be less than 50% of the sum of the minimum of pay in the Pay Band and the Grade Pay thereon corresponding to the pre-revised pay scale, as per accepted recommendations of 6th CPC Report. (Enclosure one Annexure).

[image: image2.emf]Pension of Pre-2006 

pensioners-Higher of 

50% of PB+GP (OM 

of  3-10-08) or 

consolidated 

pension(Para 4.1- OM    

1-9-08)

Pension of Post-

2006 

pensioners= 50 

% of min. of 

Pay in PB+ GP 

(Para 4.2 OM     

1-9-08 )

1 2 3 4 5 6 7

S-1(2550 - 3200) 1S 4440-7440+1300 3500 3500 0

S-2(2610 -3540) 1S 4440-7440+1400 3500 3500 0

S-2A(2610-4000) 1S 4440-7440+1600 3500 3500 0

S-3(2650-4000) 1S 4440-7440 3500 3500 0

S-4(2750-4400) PB-1 5200-20200+1800 3500 3665 165

S-5(3050-4590) PB-1 5200-20200+1900 3550 3890 340 S 4

S-6(3200-4900) PB-1 5200-20200+2000 3616 4030 414 S- 5,4

S-7(4000-6000) PB-1 5200-20200+2400 4520 4920 400

S-8(4500-7000) PB-1 5200-20200+2800 5085 5585 500

S-9 (5000-8000) PB-2 9300-34800+4200 6750 6750 0

S-10 (5500-9000) PB-2 9300-34800+4200 6750 7215 465

S-11(6500-6900) PB-2 9300-34800+4200 7345 8145 800

S12((6500-10500) PB-2 9300-34800+4200 7345 8145 800 S-11

S-13 (7450-11500) PB-2 9300-34800+4600 8419 9230 811

S-14 (7500-12000) PB-2 9300-34800+4800 8475 9375 900 S 13

S-15 (8000-13500) PB-2 9300-34800+5400 9040 10140 1100 S14 & S13

New scal- (Group A 

entry) (8000-13500) 

(JS)

PB-3 15600-39100+5400 10500 10500 0

S-16,(9000) PB-3 15600-39100+5400 10500 11070 570

S-17(9000-9550) PB-3 15600-39100+5400 10500 11070 570 S 16

S-18(10325-10975)  PB-3 15600-39100+6600 11666 12905 1239

S-19 (10000-15200)SS PB-3 15600-39100+6600 11300 12600 1300 S 18

S-20 10650-15850) PB-3 15600-39100+6600 12035 13205 1170 S 18,19

S-21(12000-16500) 

(JAG)

PB-3 15600-39100+7600 13560 14960 1400

S-22 (12750-16500) PB-3 15600-39100+7600 14408 15660 1252 S- 21 

S-23(12000-18000) PB-3 15600-39100+7600 13560 14960 1400 S-22 &21

S-24 (14300-18300) 

(SG)

PB-4 37400-67000+8700 23050 23050 0

S-25 (15100-18300) PB-4 37400-67000+8700 23050 24195 1145

S-26 (16400-20000) PB-4 37400-67000+8900 23150 24295 1145 S 25

S-27(16400-20900) PB-4 37400-67000+8900 23150 24295 1145 S 25,26

S-28 (14300-22400) PB-4 37400-67000+10000 23700 23700 0 S25,26,27

S-29 (18400-22400) 

(SAG)

PB-4 37400-67000+10000 23700 27350 3650 S25,26,27

S-30 (22400-24500) 

(PHOD)

HAG 67000-79000 33500 33500 0

S-31 (22400-26000) HAG+

Scale

775500-80000 37750 37750 0

S-32 (24050-26000) HAG+

Scale

775500-80000 37750 37750 0

S-33 (26000)(Fixed) Apex  80000 (Fixed) 40000 40000 0

S-34 (30000) (Fixed) Cab.  90000 (Fixed)

45000 45000 0

DISPARITIES IN PENSION ARISING WITH CLARIFICATIONS OF DOP & PW's 

O.M. Dated 3.10.2008      

 5th CPC Pay Scale  Name 

of Pay 

Band

Corresponding 6th 

CPC Pay 

Band+Grade Pay

Difference in 

pension  of 

post and pre 

2006  

pensioners

Post 2006 

pensioner in 

lower scales 

with higher 

pension

 


9. Disparity in Rise of Pension of Pre-2006 Pensioners in Scales S- 4 to S-23 – - case for 3 times uniform rise of Pension as in Scales S 24 to S 34

Reference:- i)  MOF Notification of Revised Pay Rules, 2008 G. S. R. 622 (E) 29. 08. 08

ii) DOP O.M. F. No. 38/37/08-P&PW (A), dated 1.9.08 

iii) DOP O.M. F.No. 38/37/08-P&PW (A) pt.1 dated 3. 10. 2008

i) Sixth Central Pay Commission had disturbed the existing relativities between the Pension of Pre-2006 Pensioners who retired from various Pre-revised Scales from S-4 to S-23 on one hand and those who retired from pre-revised S 24 to S 34 on the other hand. 
ii) The % age rise of minimum Pension is mostly 21.5 to 25.4% (and goes up to 45 % only in one single case) of Pensioners who retired from Pre-revised Scales of S- 4 to S-23 but it is as high as 51.8 % to 81.2 %  (except 38.5% in one scale S 29) in case of those who retired from pre-revised Scales S 24 to S 34 (as apparent from Annexure). 
iii) a) Rise of Minimum Pension of Pre-2006 Pensioners who retired from Scales S 24 to S 34 is 2.8 to 3.4 times as against the average rise of just  2.26 to 2.6 times in case of  Pensioners who retired from pre-revised Scales from S 4 to S 23 (as clear from Annexure).
b) This is totally unjustified and against the principle of natural justice and has caused much frustration amongst the Pensioners who retired from pre-revised Scales from S 4 to S 23.
iv) The said disparities can only be removed by applying a Common Multiple Factor (CMF) of 3 times rise of minimum of Pension of all Pensioners who retired from Pre-revised Scales from S 4 to S 23 as applicable in case of pre-revised Scales S – 24 to S – 34.
v) It is, therefore, requested that the Minimum Pension in all cases of Pre-2006 Pensioners in the pre-revised scales S4 to S 23 be fixed based on a uniform or Common Multiple Factor (CMF) of 3 times of minimum Pre-revised  Pension at par with pre-revised pension of those in scales S 24 to S 34. (Enclosure - one Annexure).

(Continued)
ANNEXURE

	Comparative % age Rise of Pension after Sixth CPC Report & 

Proposed Revised Pension with uniform multiple factor of 3 – as applicable to S 24 to S 34

	A
	B
	C
	D
	E
	F
	G
	H
	I

	Pre-Revised 

Pay Scales 

(Minimum & Maximum) – 

(as per 5th CPC) 
	Pay Band

(No.) (After SCPC)
	Pay Band    (After SCPC)

	Grade Pay (After SCPC)

	Mini-mum Pre-revised Total

 Pension prior to SCPC 
(1.86 times basic pension)
	Revised Pension-Better of Fitment Table or as per OM of 3/10/08
 
	%age incr-ease in Mini-mum Pen-sion

	Ratio of revi-sed & pre-Revi-sed Pen-sion

	Proposed Revised Pension with 3 as uniform multiple factor


	S-4 (2750-4400)
	PB-1
	5200-20200 
	1800
	2558
	3500
	36.8
	2.5
	4125

	S-5 (3050-4590)
	PB-1
	5200-20200
	1900
	2837
	3500
	25.1
	2.3
	4575

	S-6 (3200-4900)
	PB-1
	5200-20200 
	2000
	2976
	3616
	21.5
	2.3
	4800

	S-7 (4000-6000)
	PB-1
	5200-20200 
	2400
	3720
	4520
	21.5
	2.26
	6000

	S-8 (4500-7000)
	PB-1
	5200-20200 
	2800
	4185
	5085
	21.5
	2.26
	6750

	S-9 (5000-8000)
	PB-2
	9300-34800 
	4200
	4650
	6750
	45.2
	2.7
	7500

	S-10 (5500-9000)
	PB-2
	9300-34800
	4200
	5115
	6750
	32.0
	2.5
	8250

	S-11 (6500-6900)
	PB-2
	9300-34800
	4200
	6045
	7345
	21.5
	2.26
	9750

	S12 ((6500-10500)
	PB-2
	9300-34800
	4200
	6045
	7345
	21.5
	2.26
	9750

	S-13 (7450-11500)
	PB-2
	9300-34800
	4600
	6928
	8419
	21.5
	2.26
	11175

	S-14 (7500-12000)
	PB-2
	9300-34800
	4800
	6975
	8475
	21.5
	2.26
	11250

	S-15 (8000-13500)
	PB-2
	9300-34800
	5400
	7440
	9040
	21.5
	2.26
	12000

	S-16 (9000)
	PB-3
	15600-39100
	5400
	8370
	10500
	25.4
	2.3
	13500

	S-17 (9000-9550)
	PB-3
	15600-39100
	5400
	8370
	10500
	25.4
	2.3
	13500

	S-18 (10325-10975) 
	PB-3
	15600-39100
	6600
	9601.32
	11666
	21.5
	2.26
	15488

	S-19 (10000-15200)
	PB-3
	15600-39100
	6600
	9300
	11300
	21.5
	2.26
	15000

	S-20 10650-15850)
	PB-3
	15600-39100
	6600
	9905.12
	12035
	21.5
	2.26
	15975

	S-21 (12000-16500) 
	PB-3
	15600-39100
	7600
	11160
	13560
	21.5
	2.26
	18000

	S-22 (12750-16500)
	PB-3
	15600-39100
	7600
	11858.1
	14408
	21.5
	2.26
	19125

	S-23 (12000-18000)
	PB-3
	15600-39100
	7600
	11160
	13560
	21.5
	2.26
	18000

	S-24 (14300-18300) 
	PB-4
	37400-67000
	8700
	13299
	23050
	73.3
	3.2
	No change proposed

	S-25 (15100-18300)
	PB-4
	37400-67000
	8700
	14043
	23050
	64.1
	3.1
	

	S-26 (16400-20000)
	PB-4
	37400-67000
	8900
	15252
	23150
	51.8
	2.8
	24600

	S-27 (16400-20900)
	PB-4
	37400-67000
	8900
	15252
	23150
	51.8
	2.8
	24600

	S-28 (14300-22400)
	PB-4
	37400-67000
	10000
	13299
	23700
	78.2
	3.3
	No change proposed

	S-29 (18400-22400) 
	PB-4
	37400-67000
	10000
	17112
	23700
	38.5
	2.6
	27600

	S-30 (22400-24500) 
	HAG
	67000-79000
	
	20832
	33500
	60.8
	3.0
	No change proposed

	S-31 (22400-26000)
	HAG+
	75500-80000
	
	20832
	37750
	81.2
	3.4
	

	S-32 (24050-26000)
	HAG+
	75500-80000
	
	22367
	37750
	68.8
	3.1
	

	S-33 (26000)(fixed) 
	Apex
	80000 (Fixed)
	
	24180
	40000
	65.4
	3.1
	

	S-34 (30000) (Cab.Secy)
	Cab. Sec.
	90000 
	
	27900
	45000
	61.3
	3.0
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